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Aletter fromthe CEO

Dear Shareholders,

Three years in, I've come to relish writing our annual shareholder letter. As companies become
more established, it's easy for these to become rote, but I'm not going to let that happen.
| flat-out enjoy reflecting on all we've achieved and sharing what I've learned along the way.

From promise to proof

If you've been following these letters, you know that | believe customer obsession drives profitable
growth. Our performance over the last few years shows that this is more than a belief. It's the truth.
When we live out our purpose, when we serve our customers with excellence and seek to connect

them, we deliver an experience people want over and over again.

In 2025, we delivered on our operational & financial performance and continue to be right
on track to hit our 2027 targets. For the second year in a row, we made meaningful progress

on our primary and secondary multi-year targets.

Investor Day Long-Term Targets

2025 Performance

Primary

Top-line growth of 15%

& Ontrack at 15% YoY

Adjusted EBITDA margin (% of Gross Bookings)
expansion to 4% by 2027

& On track to achieve, with margins
of 24% in FY24 and 2.9% in FY25

Free cash flow conversion of 90%+

@ significantly ahead of our target at 200%+

Secondary

Active Riders growth in the mid-single digits

@ Exceeding at 18% in Q4 2025

10% marketplace efficiencies every year until
2027, on a per ride basis

& Exceeding at 18% YoY

50 bps of incremental opex leverage*, every
year until 2027

® Exceeding at 98 bps

Driver hours growth in line with business
growth by 2027

& Exceeding at 25% YoY

Dilution of less than 5% by 2025, and less than
4% by 2027

® Achieved at -41%in 2025 and on
track for 2027 with multiple programs
implemented to further reduce dilution

*Fixed costs within non-GAAP operating expenses Include compenzation and bensfits, depreciation, facilities, and other fived corporats costs.

All else Is considered varlable.
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Bevond our long-term targets, Lyft also hit all-time highs across many metrics, especially when
compared to where we were one year ago.

— & —
Metrics 2024 2025 YoY%
Annual Riders 441M 51.3M +16.2%
Rides 828M 946M +14.2%
Gross Bookings $16.1B $18.5B +15.0%
Adjusted EBITDA $382M $529M +38.3%
GAAP Net Income $22.8M $2.8B NM*
Free Cash Flow $766M $11B +45.6%
Geographic Coverage 2 Countries 120 Countries -
PR ¥ All-time highs! *

That doesn't mean we just had a good quarter here and there, it means we achieved Goldfinger
success. In the seventh Bond novel, Goldfinger, lan Fleming coined a phrase that underscores
how | feel about our operational excellence. To paraphrase Fleming: “Once is happenstance. Twice
is coincidence. Three times is deliberate action” You might have said we got lucky once in 2023,
or that market conditions helped us out again in 2024. But twelve quarters of meeting or beating
financial guidance? That's proof that our performance in 2025 has come from building a machine
for systematic innovation and execution. That’s Goldfinger.

Fighting the preservation reflex

I'm proud of that track record, and | hope you are too. But | don't see it as only an assessment of what
we've achieved. | believe it has earned us the right to think bigger.

When you're fighting for survival, you stabilize. As one of my martial-arts loving brothers, Michael,
reminds me, it's actually helpful to drop into a defensive posture. But once you're crouching, the
danger is that vou stay there. At that point, you're better off actively making a decision: Will you stay
in place or will you make your next big move? It's tempting to choose what seems safer:
self-preservation mode. But if you fall prey to that temptation, you’ll stall.

That's not my jam. The opportunity ahead of us is too important. 'm hell bent on transforming Lyft

into a global platform that connects people to the physical world — one that leads the industry.
That's how we'll all live our best lives.
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We've shown you what strong execution looks like quarter after quarter, year after year. So here’s our
playbook for transformative moves. We're expanding our reach, building margin diversity, and setting
ourselves up to win the autonomous future.

Expanding our reach

we'll continue to expand out and up in terms of how we serve our customers.

Out means that you’ll see Lyft in new geographies.

We aren’t just a regional company anymore. In Europe, we will bring the best rideshare experience
to more people by building on our successful Freenow acquisition.

Closer to home, we’'ll keep growing our presence and improving our service in the US. in smaller
markets (there’s still a ton of growth left there) and keep elevating our service in Canada and Puerto
Rico. The result will be a stronger, growing business that's more appealing as a global partner and
more resilient to local variability.

Up refers to investing in high-service, high-margin offerings that attract premium audiences.

Right now, Lyft is the obvious choice for a waiter trying to make it to his shift on time or a grand-
mother headed to the airport to see her grandkids. In 2026, we'll make Lyft the obvious choice for
riders that demand the highest level of service, including an executive traveling internationally or
celebrity headed to a World Cup game.

In this portfolio, we already have our industry-leading corporate program and our fast-growing

on-demand Black car service, but our acquisition of TBR catalyzed our entry into ultra-luxury

offerings and established the foundation to build our Global Chauffeur Network. Beyond the

offerings themselves, TBR is the pinnacle of high-quality service, providing a mirror and a guide

for all the ways we can continue to improve our service at all levels. 3
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Building margin diversity

Drivers want to earn more; riders want to pay less. That's why rideshare — like all marketplace
businesses — is structurally low-margin. We need margin diversity as both foundation and fuel.
Foundation keeps the core business stable; fuel funds ambitious bets and helps protect against
preservation bias. Expanding up helps us diversify that margin, but Lyft Ads will take us even higher.

Last year, Ads delivered against a $100M annualized exit run rate target (a 2x increase year-over-year)
and our innovation is just beginning.

How we're redefining brand experiences beyond the banner:

Sephora Wicked: For Good

We're partnering with s s For the Wicked: For ———
brands like Sephora to il Good movie release, P R
connect with customers e we launched a first-of- A o

in new ways. By doing v its-kind full app take- E o
the work to deeply iy over where Lyft Ads LR .
understand customers, s bewitched the entire b 1

we designed a program e ® journey from calling e e

that offered a $20 off 5 a ride to finding your @, ®
coupon on Lyft rides to E movie theater seats. P =
sephora store locations, o Lok

and Sephora provided » We let Glinda and e ¥
samples, exclusive u 2 Elphaba turn our app = n
in-store discounts, - pink and green, animat- -

and guidance from ed our welcome screen,

Beauty Advisors. and hid easter eggs, like Glinda's

wand or Elphaba’s broom, in the map.
As a result, we saw Lyft rides to Sephora
stores quadruple, proving that when
given a reason that resonates, people
will choose to connect in person.

Overall in Mobile Advertising, we're creating an entirely new category — one that continues to spark
connection while strengthening the rest of our business.

Winning the autonomous future
The biggest opportunity ahead is in how we deliver rides. Autonomous vehicles (“AVs") are coming
like a tidal wave — rising slowly, then arriving everywhere with unstoppable force. My most important

job is ensuring we aren't knocked down by this wave, but that we ride it into the future.

Rideshare is well-prepared to benefit from AVs. 4
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AVs will expand the total addressable market (“TAM™) while lowering the cost of rideshare.

We believe AVs represent a trillion-dollar-plus opportunity over the next decade, with a broad set
of players participating in a once-in-a-generation mobility transformation. AVs are already bringing
new riders to rideshare and unlocking new use cases. In San Francisco, the global hub for this tech,
the market added millions of new AV rides in Q4 25 alone. Meanwhile, Lyft rides delivered by
drivers grew almost 10% YoY in the region — faster than comparable cities. As rideshare adds AVs,
the pie gets bigger.

Cost Personal AVs AVs
But even as the pie expands, rideshare remains Category Vehicles  (Today)  (Future)
that high-volume, low-margin business | mentioned .

= na na
above. That means any opportunity to reduce costs
changes the game. Rideshare's two largest costs na T P
within rider fares are driver pay and insurance.
It's reasonable to expect that AVs will have a lower L) 4 *
cost per mile to operate, perhaps by as much as o - "
20% over time.

na + &
This chart outlines what we believe the
major cost categories are for commercializing Remc t. na T +
Avs and how they'll change overtime. ' ' na = nat applicabie

Within the rideshare industry, AVs will disproportionately benefit Lyft

We're already in a great position based on what AVs will unlock for rideshare. However, we're not
waiting for this wave to hit us. We need to ride it. That means assessing our assets and ensuring
we leverage them to come out ahead.

Here’s a surprise. The most important variable in running a profitable robotaxi deployment isn‘t

the cost of the vehicle or technology itself (though both matter). It's how much value you can realize
from an expensive, depreciating asset. We measure that in terms of the number of hours a vehicle
is productive on the road each day, and the cost of maintenance across an expected life of 3 years
and roughly 300,000 miles.

Over that lifetime, conservative estimates for the opportunity cost could run to $50,000 per
vehicle based on how that vehicle is maintained and how many hours it is productive. When | say
opportunity cost, I'm referring to the hidden fleet costs tied to low availability and less efficient
asset management. Beyond that, there's of course the operator's ability to eke out incremental
revenue from more productive hours on the road.

Lyft has a secret weapon for leveraging that cost advantage: Flexdrive, our fleet-management
subsidiary overseeing owned and rented cars that drive over 550 million miles each year, and has
done so for nearly a decade. Flexdrive uses real-time vehicle health data to reduce downtime by
predicting maintenance needs and aligning service with lower-demand periods.

In fact, Flexdrive consistently delivers an availability rate of nearly 90%, which ensures vehicles are
on the road during peak revenue hours — not charging or waiting for repairs. When we apply this
expertise to AV fleets, Flexdrive will reduce costs and help us retain margin internally.
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In all, we believe Flexdrive will supercharge Lyft's AV cost savings, which we estimate will deliver more
than 20% additional cost efficiencies per mile on top of broad AV savings | mentioned above. (If you
want to see what this looks like, check out our cool video' that gives you a look behind the scenes.)

The benefits of AVs and the strengths we've built over the last decade will allow us to build the
world’s best hybrid network.

Remember that wave? It can lift you up or crush you. Think of the winners and losers when analog
photography went digital, or when DVDs gave way to streaming. The difference between winning
and losing comes down to two things: seeing where the wave is headed and creating what you need
to ride it at every stage.

| believe the wave is headed toward a hybrid future. Right now, there’s a lot of hype about the future
of automation and Al. Some will try to convince you that in the world of transportation, AVs will take
over immediately and entirely. But that's not happening.

First, there's the economics and physics: there’s no credible scenario under which anyone can
produce enough AV supply to satisfy anything close to peak demand we see even today. Ride
demand at 5pm is very different from ride demand at 2am — it can flex by a factor of over 20x.
That's not even accounting for what happens after Ariana Grande belts out her encore. Then,
there are many instances when riders will simply want to be picked up as quickly as possible,
or be served by a human driver. Avs won't be helping with airport luggage any time soon. And,
they can never offer the human touch that some will prefer in an increasingly automated world.

AVs provide consistent baseline supply across extended hours, which supports their unit economics.
Human drivers offer the flexibility to quickly handle demand spikes during rush hours and busy
periods, not to mention a personal connection. Together, this creates the highest-service,
lowest-cost model that's both scalable and cost-effective.

When | look at the autonomous wave, the conditions are glassy for Lyft. We've got the assets and
the advantages that matter:

«  Lyftis a regular habit for over 50 million annual riders.
- Dual-apping drivers prefer us with a 31-point advantage.®
«  Flexdrive gives us an operational and cost edge to integrated fleet management.
«  We've built partnerships with the two global AV leaders - Waymo
and Baidu — and a growing suite of other great AV partners.
= Qutside the U.S., our Freenow acquisition gives us great access
to customers, partners, and policy-makers across Europe.
= Our customer obsession engine and our purpose ensure we
think about the holistic experience, not just the technology.

My job is making sure we use all of the above — and then some — to create the best hybrid network
and win the autonomous future.

'Please visit wwwlyft. comy/blog/posts/bevond-the-whesl-how-lyfts-flexdrive-Is-shaping-the-future-of-autonomous to view the video.
? Basad an LyTt Q4 2025 survey results 6
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The hero(es) of the story

Earlier, | referenced lan Fleming, Goldfinger, and everyone’s favorite hero, James Bond. Spy stories
can offer insight into strategy and intelligence, both of which are critical to our day-to-day work.
Taking the long view though, I'm more focused on a different type of story.

At Lyft, we're writing a comeback story for the ages.

But comebacks can only happen when your characters grow. For us, that means our leaders —
including me. In last year’s letter to shareholders, | wrote about what | called Falcon Mode, staying
high to see the big picture and then swooping down to get into details. The trick is knowing when to
dive deep and when to stay high. This year, | realized | still have work to do on performing the trick right.

One big learning moment happened about halfway through the year. Our product teams had been
working on a new concept to encourage rider loyalty: riders earn rewards by loading Lyft Cash to pay
forrides. It was a cool idea, but | was frustrated by certain design elements so | asked for a meeting.

| swept deep, deep into the details. | suggested various fixes, mandated a timeline to address
problems, and begrudgingly approved an acceptable go-forward plan.

Something surprising happened when | got back to my desk. All of these details were captured by
Google Gemini, which we had used to take notes and track action items. The summary was at the top
of my inbox and it started with the following line: David Risher expressed frustration over the Lyft
Cash user experience. It made me laugh, but it was also a mirror. How was | so frustrated that even
asoulless Al picked up on it, and led with it?

Then as | read the summary of my ideas, | wondered: Were they really that great? And did we actually
land on the right outcome? With my leaders, | often coach them to say less and develop their teams
to be the experts. | had done the exact opposite. So, | did the tech thing — | launched an experiment.
| didn't tell anyone, but | intentionally tried stepping back to empower the leaders around me in
different ways. A few months later, my Chief of Staff asked me if | had changed something. She had
observed some shifts on our team, illustrated by an exchange she had with our EVP of Rideshare
Experience & Marketplace, Sid.

Joan Hanawl Carlock 251 P04
what makes you feel empowered by david?

Siddharth Patil 451w
| just feel very free. But also frankly he upleveled me. Like | used to take a backseat at bprs. Till he said - hey man, you're in
charge, remember?

5o he pushed me but also gave me space

[ Joan Hanawi Carlock 4:51 Pra
what did it look/feel like for you when he upleveled you? like what made you feel like you now had the mantle?

B Siddharth Patil 4.55 P

it's hard to describe, but | did know my stuff. | just didn’t say much. | think the mast important thing he made me feel is | am
the decision maker. It's me. | have nobody to turn to, and maost impertantly nobody ta blame. Initially, it pushed me ta chaose
the known paths, But then with more experience and leeway, | started pushing myself in making what | thought were the best
decisions rather than the safest decisions. Also | do think if | go talk to people about a topic or to start something or to think
about something, they listen earnestly.
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Sid is one of the smartest guys you'll ever meet. Remember that movie 21 about some college kids
who counted cards? That's based on the group of friends he had while getting his PhD in chemical
physics. He’s brilliant, with a wicked sense of humor. But he’s also an introvert. In large meetings,
he'd often stay quiet, concerned that chiming in might slow momentum down, even when his input
was exactly what the discussion needed.

These days, he’s still soft-spoken, but he’s found his own way to lead with conviction — going to the
whiteboard to make his point when numbers are easier than words and pushing back on me when
he thinks I'm wrong. He's gone from a good executor to a confident driver, and our business is better
for it. That didn't happen because | told him what to do. It happened because | gave him space to
grow into his leadership.

People resist change, myself included. But | can't expect Lyft to transform if I'm not willing to evolve
as the CEO the company needs. If | want excellence, then | need leaders who raise the bar. If | want
us to lead, then | need to give people space to reveal the best versions of themselves.

Sid represents only one of the many incredible characters in our story. Across Lyft, customer
obsessed leaders are taking ownership, setting ambitious targets, and proving we can perform
while we transform. This is the comeback story we're writing — one where heroes are built at every
level of the company.

Thanks for being part of it.

D
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PROXY STATEMENT
LYFT, INC.
185 BERRY ST., SUITE 400
SAN FRANCISCO, CALIFORNIA 94107

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
To Be Held at 10:00 a.m. Pacific Time on Wednesday, June 3, 2026

Dear Stockholders of Lyft, Inc.:

We cordially invite you to attend the 2026 annual meeting of stockholders (together with any adjournments, postponements or other delays thereof, the
“Annual Meeting”) of Lyft, Inc., a Delaware corporation (“Lyft”), to be held on Wednesday, June 3, 2026 at 10:00 a.m., Pacific Time. The Annual Meeting will
be held virtually and conducted exclusively by live webcast. On the day of the Annual Meeting, you may participate in the Annual Meeting by visiting
www.virtualshareholdermeeting.com/LYFT2026. Please see the attached proxy statement for additional information on registering to attend and attending the
Annual Meeting.

We are holding the Annual Meeting for the following purposes, as more fully described in the accompanying proxy statement:

1.  The election of three Class I directors to serve until the 2029 annual meeting of stockholders and until their successors are duly elected and
qualified;

2. The ratification of the appointment of PricewaterhouseCoopers LLP as our independent registered public accounting firm for our fiscal year ending
December 31, 2026;

3. The approval of, on an advisory basis, the compensation of our named executive officers;
4. The approval of, on an advisory basis, the frequency of future stockholder advisory votes on the compensation of our named executive officers;

5. The approval of an amendment to our Restated Certificate of Incorporation to remove inoperative provisions, including references to Class B
common stock and to update other miscellaneous provisions;

6. The approval of an amendment to our Restated Certificate of Incorporation to reflect Delaware law provisions regarding officer exculpation; and

7. Such other business as may properly come before the Annual Meeting.

Our board of directors (our “Board”) has fixed the close of business on April 6, 2026 as the record date for the Annual Meeting. Only stockholders of
record on April 6, 2026 are entitled to notice of and to vote at the Annual Meeting. Further information regarding voting rights and the matters to be voted upon

is presented in the accompanying proxy statement.

The accompanying proxy statement and our annual report can be accessed by visiting www.virtualshareholdermeeting.com/LYFT2026.



YOUR VOTE IS IMPORTANT. Whether or not you plan to attend the Annual Meeting, we urge you to submit your vote via the Internet,
telephone or mail as soon as possible to ensure your shares are represented. For additional instructions on voting by telephone or the Internet, please

refer to your proxy card. Returning the proxy does not deprive you of your right to attend the Annual Meeting and to vote your shares at the Annual
Meeting.

We appreciate your continued support of Lyft.
By order of the Board of Directors,
Sean Aggarwal
Board Chair

San Francisco, California
April [ 1,2026
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LYFT, INC.
PROXY STATEMENT
FOR 2026 ANNUAL MEETING OF STOCKHOLDERS
To Be Held at 10:00 a.m. Pacific Time on Wednesday, June 3, 2026

This proxy statement and the enclosed form of proxy are furnished in connection with the solicitation of proxies by our board of directors for use at the
2026 annual meeting of stockholders of Lyft, Inc., a Delaware corporation (the “Company” or “Lyft”), and any postponements, adjournments or delays thereof
(the “Annual Meeting”). The Annual Meeting will be held on Wednesday, June 3, 2026 at 10:00 a.m., Pacific Time. The Annual Meeting will be held virtually
and conducted exclusively by live webcast. On the day of the Annual Meeting, you may participate in the Annual Meeting by visiting
www.virtualshareholdermeeting.com/LYFT2026. Additional information on attending the Annual Meeting may be found in this proxy statement. Although you
will not be able to attend the Annual Meeting at a physical location, we have designed the Annual Meeting to provide stockholders the opportunity to participate
virtually to facilitate stockholder attendance and provide a consistent experience to all stockholders, regardless of location. The Notice of Internet Availability of
Proxy Materials (the “Notice”) containing instructions on how to access this proxy statement and our annual report is first being mailed on or about April [ ],
2026 to all stockholders entitled to vote at the Annual Meeting.

The information provided in the “question and answer” format below is for your convenience only and is merely a summary of the information
contained in this proxy statement. You should read this entire proxy statement carefully. Information contained on, or that can be accessed through, our website
is not intended to be incorporated by reference into this proxy statement and references to our website address in this proxy statement are inactive textual
references only.

What matters am I voting on?

You are being asked to vote on:

» the election of three Class I directors to serve until the 2029 annual meeting of stockholders and until their successors are duly elected and
qualified;

* aproposal to ratify the appointment of PricewaterhouseCoopers LLP as our independent registered public accounting firm for our fiscal year ending
December 31, 2026;

* aproposal to approve, on an advisory basis, the compensation of our named executive officers;

* a proposal to approve, on an advisory basis, the frequency of future stockholder advisory votes on the compensation of our named executive
officers;

* aproposal to amend our Restated Certificate of Incorporation to remove inoperative provisions, including references to Class B common stock and
update other miscellaneous provisions;

* aproposal to amend our Restated Certificate of Incorporation to reflect Delaware law provisions regarding officer exculpation; and



» any other business as may properly come before the Annual Meeting.
How does the board of directors recommend I vote on these proposals?
Our board of directors recommends a vote:
*  “FOR” the election of each of the Class I director nominees of our board of directors: David Risher, Dave Stephenson and Deborah Hersman;

*  “FOR” the ratification of the appointment of PricewaterhouseCoopers LLP as our independent registered public accounting firm for our fiscal year
ending December 31, 2026;

*  “FOR” the approval of, on an advisory basis, the compensation of our named executive officers;
* To hold future stockholder advisory votes on the compensation of our named executive officers every “ONE YEAR.”

*  “FOR” the amendment of our Restated Certificate of Incorporation to remove inoperative provisions, including references to Class B common
stock and update other miscellaneous provisions; and

*  “FOR” the amendment of our Restated Certificate of Incorporation to reflect Delaware law provisions regarding officer exculpation.
Who is entitled to vote?

Our only voting securities outstanding are shares of our Class A common stock, which we refer to in this proxy statement as our “common stock.” On
August 15, 2025, each share of our Class B common stock then outstanding converted into one share of our Class A common stock pursuant to the terms of our
Restated Certificate of Incorporation. Following such conversion, no additional shares of Class B common stock have been or will be issued. and as described
in Proposal 5, we are seeking stockholder approval to amend our Restated Certificate of Incorporation to remove all references to the Class B common stock.
As of the close of business on April 6, 2026, the record date for the Annual Meeting, there were [ ] shares of our Class A common stock outstanding.
Stockholders are not permitted to cumulate votes with respect to the election of directors. Each share of Class A common stock is entitled to one vote on each
proposal.

Registered Stockholders. If shares of our common stock are registered directly in your name with our transfer agent, Equiniti Trust Company, LLC, you
are considered the stockholder of record with respect to those shares, and this proxy statement was provided to you directly by us. As the stockholder of record,
you have the right to grant your voting proxy directly to the individuals listed on the enclosed proxy card or to vote live at the Annual Meeting. Throughout this
proxy statement, we refer to these registered stockholders as “stockholders of record.”

Street Name Stockholders. 1f shares of our common stock are held on your behalf in a brokerage account or by a bank or other nominee, you are
considered to be the beneficial owner of shares that are held in “street name,” and this proxy statement was forwarded to you by your broker, bank or nominee,
who is considered the stockholder of record with respect to those shares. As the beneficial owner, you have the right to direct your broker, bank or other
nominee as to how to vote your shares. Beneficial owners are also invited to attend the Annual Meeting. However, since a beneficial owner is not the
stockholder of record, you may not vote your shares of our common stock live at the Annual Meeting unless you follow the procedures of your broker, bank or
nominee for obtaining a legal proxy. Throughout this proxy statement, we refer to stockholders who hold their shares through a broker, bank or other nominee
as “street name stockholders.”

2



How many votes are needed for approval of each proposal?

*  Proposal No. 1: Each director is elected by a plurality of the voting power of the shares present or represented by proxy at the Annual Meeting and
entitled to vote on the election of directors at the Annual Meeting. Abstentions and broker non-votes will have no effect on the outcome of the vote.
“Plurality” means that the three nominees who receive the largest number of votes cast “For” such nominees are elected as directors. As a result,
any shares not voted “For” a particular nominee (whether as a result of a withhold vote or a broker non-vote) will not be counted in such nominee’s
favor and will have no effect on the outcome of the election. You may vote (i) “FOR” for a director nominee or (i) “WITHHOLD” for a director
nominee.

*  Proposal No. 2: The ratification of the appointment of PricewaterhouseCoopers LLP as our independent registered public accounting firm for our
fiscal year ending December 31, 2026, requires the affirmative “For” vote of a majority of the voting power of the shares of our common stock
present or represented by proxy at the Annual Meeting and entitled to vote thereon to be approved. You may vote “For,” “Against” or “Abstain”
with respect to this proposal. Abstentions are considered shares present and entitled to vote on this proposal, and thus will have the same effect as a
vote “Against” this proposal. Broker non-votes will have no effect on the outcome of this proposal.

*  Proposal No. 3: The approval of, on an advisory basis, the compensation of our named executive officers requires the affirmative “For” vote of a
majority of the voting power of the shares of our common stock present or represented by proxy at the Annual Meeting and entitled to vote thereon
to be approved. You may vote “For,” “Against” or “Abstain” with respect to this proposal. Abstentions are considered shares present and entitled to
vote on this proposal, and thus will have the same effect as a vote “Against” this proposal. Broker non-votes will have no effect on the outcome of
this proposal. Because this proposal is an advisory vote, the result will not be binding on our board of directors or our company. Our board of
directors and our compensation committee will consider the outcome of the vote when determining named executive officer compensation.

*  Proposal No. 4: With respect to the approval of, on an advisory basis, the frequency of future stockholder advisory votes on the compensation of
our named executive officers, the frequency receiving the highest number of votes cast at the Annual Meeting by stockholders entitled to vote
thereon will be considered the frequency preferred by the stockholders. If you “Abstain” from voting on this proposal, it will have no effect on the
outcome. Broker non-votes also will have no effect on the outcome of this proposal. Because this proposal is an advisory vote, the result will not be
binding on our board of directors or our company. Our board of directors and our compensation committee will consider the outcome of the vote
when determining how often we should submit to stockholders an advisory vote to approve the compensation of our named executive officers.

*  Proposal No. 5: The approval of an amendment to our Restated Certificate of Incorporation to remove inoperative provisions, including references
to Class B common stock and update other miscellaneous provisions requires the affirmative “For” votes of the holders of at least two-thirds of the
voting power of our outstanding common stock entitled to vote generally in the election of directors. You may vote “For,” “Against” or “Abstain”
with respect to this proposal. Abstentions and broker non-votes will have the same effect as a vote “Against” this proposal.

*  Proposal No. 6: The approval of an amendment to our Restated Certificate of Incorporation to reflect Delaware law provisions regarding officer
exculpation requires the affirmative “For” vote of the holders of at least a majority of the voting power of our outstanding common stock entitled to
vote thereon. You may vote “For,” “Against” or “Abstain” with respect to this proposal. Abstentions and broker non-votes will have the same effect
as a vote “Against” this proposal.
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What is a quorum?
A quorum is the minimum number of shares or voting power required to be present at the Annual Meeting to properly hold an annual meeting of
stockholders and conduct business under our amended and restated bylaws and Delaware law. The presence, in person or by proxy, of a majority of the voting

power of all issued and outstanding shares of our common stock entitled to vote at the Annual Meeting will constitute a quorum at the Annual Meeting.
Abstentions, withhold votes, and broker non-votes are counted as shares present and entitled to vote for purposes of determining a quorum.

How do I vote?

We strongly encourage you to vote online, by telephone or by mail prior to the Annual Meeting. Regardless of how you hold your shares, voting by
proxy ensures that if you are unable to attend the Annual Meeting, your shares will be voted at the Annual Meeting. Voting now will not limit your right to
change your vote or to attend the Annual Meeting.

Stockholders of Record

If you are a stockholder of record, there are four ways to vote:

* By Internet prior to the Annual Meeting at www.virtualshareholdermeeting.com/LYFT2026, 24 hours a day, seven days a week, until 11:59 p.m.
Eastern Time on June 2, 2026 (have your Notice or proxy card in hand when you visit the website);

* By toll-free telephone at 1-800-690-6903, until 11:59 p.m. Eastern Time on June 2, 2026 (have your Notice or proxy card in hand when you call);
* By completing and mailing your proxy card (if you received printed proxy materials); or.

* By attending the Annual Meeting virtually by visiting www.virtualshareholdermeeting.com/LYFT2026, where you may vote and submit questions
during the meeting (please have your Notice or proxy card in hand when you visit the website).

If you are a street name stockholder, your broker, bank or other nominee can provide you with instructions on how to change your vote.
Street Name Stockholders

If you are a street name stockholder, you will receive a voting instruction form from your broker, bank or other nominee. You must follow the voting
instructions provided by your broker, bank or other nominee in order to direct your broker, bank or other nominee on how to vote your shares. Street name
stockholders should generally be able to vote by returning a voting instruction form, or by telephone or on the Internet. However, the availability of telephone
and Internet voting will depend on the voting process of your broker, bank or other nominee. As discussed above, if you are a street name stockholder, you may
not vote your shares live at the virtual Annual Meeting unless you obtain a legal proxy from your broker, bank or other nominee.

Can I change my vote?
Stockholders of Record

Yes. If you are a stockholder of record, you can change your vote or revoke your proxy any time before the Annual Meeting by:
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* entering a new vote by Internet or by telephone;
* completing and returning a later-dated proxy card;
* notifying the Corporate Secretary of Lyft, Inc., in writing, at Lyft, Inc., 185 Berry St., Suite 400, San Francisco, California 94107; or
+ attending and voting at the Annual Meeting (although attendance at the Annual Meeting will not, by itself, revoke a proxy).
Street Name Stockholders
If you are a street name stockholder, your broker, bank or other nominee can provide you with instructions on how to change your vote.
What do I need to do to attend the Annual Meeting?

The Annual Meeting will be a completely virtual meeting of stockholders, which we believe provides the opportunity for participation by a broader
group of stockholders while reducing the environmental impact and the costs associated with in-person meetings. Stockholders of record and street name
stockholders with a legal proxy from their broker, bank, or other nominee will be able to attend the Annual Meeting by visiting
www.virtualshareholdermeeting.com/LYFT2026, which will allow such stockholders to submit questions during the meeting and vote shares electronically at
the meeting.

We designed the format of the virtual Annual Meeting to ensure that our stockholders are afforded the same rights and opportunities to participate as
they would at an in-person meeting and to enhance stockholder access, participation and communication through online tools. The virtual format facilitates
stockholder attendance and participation by enabling stockholders to participate fully and equally from any location around the world. During the meeting, you
will have the ability to submit questions real-time via the virtual meeting website, with a limit of one question per stockholder. We will answer as many
questions submitted in accordance with the meeting rules of conduct as possible in the time allotted for the meeting. Only questions that are relevant to our
business operations will be answered.

To participate in the Annual Meeting, you will need the control number included on your Notice, proxy card or the instructions that accompanied your
proxy materials to attend the Annual Meeting. The Annual Meeting webcast will begin promptly at 10:00 a.m. Pacific Time. We encourage you to access the
meeting prior to the start time. Online check-in will begin at 9:45 a.m. Pacific Time, and you should allow ample time for the check-in procedures.

Where can I get technical assistance if I am having trouble accessing the meeting or during the meeting?

If you have difficulty accessing the meeting or during the meeting, please refer to the technical support telephone number posted on the virtual meeting
website login page. If we experience a technical failure or other disruption, we will endeavor to post information on the virtual meeting website login page.

What is the effect of giving a proxy?

Proxies are solicited by and on behalf of our board of directors. David Risher, our Chief Executive Officer, Erin Brewer, our Chief Financial Officer,
and Lindsay Llewellyn, our Chief Legal and Business Officer and Corporate Secretary, have been designated as proxy holders by our board of directors. When
a proxy is properly dated, signed and returned, the shares represented thereby will be voted at the Annual Meeting in accordance with the instructions of the
stockholder. If the proxy is dated and signed but no specific instructions are given, the shares will be voted in accordance with the recommendations of our
board of directors as described in this proxy statement. If the Annual Meeting is



adjourned, the proxy holders can vote the shares on the new Annual Meeting date as well, unless you have properly revoked your proxy instructions, as
described above.

How are proxies solicited for the Annual Meeting and who is paying for that solicitation?

Our board of directors is soliciting proxies for use at the Annual Meeting. All expenses associated with this solicitation will be borne by us. We will
reimburse brokers or other nominees for reasonable expenses that they incur in sending our proxy materials to you if a broker, bank, or other nominee holds
shares of our common stock on your behalf. In addition, our directors and employees may also solicit proxies in person, by email, by telephone or by other
means of communication.

How may my brokerage firm or other intermediary vote my shares if I fail to provide timely directions?

Brokerage firms and other intermediaries holding shares of our common stock in street name for their customers are generally required to vote such
shares in the manner directed by their customers. In the absence of timely directions, your broker will have discretion to vote your shares on our sole “routine”
matter: the proposal to ratify the appointment of PricewaterhouseCoopers LLP as our independent registered public accounting firm for our fiscal year ending
December 31, 2026. Your broker will not have discretion to vote on any other proposals, which are “non-routine” matters, absent direction from you.

Where can I find the voting results of the Annual Meeting?

We may announce preliminary voting results at the Annual Meeting. We will also disclose voting results on a Current Report on Form 8-K that we will
file with the SEC within four business days after the Annual Meeting. If final voting results are not available to us in time to file a Form 8-K within four
business days after the Annual Meeting, we will file a Form 8-K to publish preliminary results and will provide the final results in an amendment to the Form 8-
K as soon as they become available.

I share an address with another stockholder, and we received only one paper copy of the proxy materials. How may I obtain an additional copy of the
proxy materials?

We have adopted a procedure called “householding,” which the SEC has approved. Under this procedure, we deliver a single copy of the Notice and, if
applicable, our proxy materials to multiple stockholders who share the same address, unless we have received contrary instructions from one or more of such
stockholders. This procedure reduces our printing costs, mailing costs and fees. Stockholders who participate in householding will continue to be able to access
and receive separate proxy cards. Upon written or oral request, we will promptly deliver a separate copy of the Notice and, if applicable, our proxy materials to
any stockholder at a shared address to which we delivered a single copy of any of these materials. To receive a separate copy, or, if a stockholder is receiving
multiple copies, to request that we only send a single copy of the Notice and, if applicable, our proxy materials, such stockholder may contact us at:

Lyft, Inc.

Attention: Investor Relations
185 Berry St., Suite 400
San Francisco, California 94107
Tel: (844) 250-2773

Street name stockholders may contact their broker, bank or other nominee to request information about householding.



May I inspect the stockholder list?

For a period of 10 days prior to the Annual Meeting, a list of stockholders of record as of the record date will be available for examination by
stockholders of record during normal business hours at the Company’s principal offices as long as the examination is for a purpose germane to the Annual
Meeting.

What is the deadline to propose actions for consideration at next year’s annual meeting of stockholders or to nominate individuals to serve as
directors?

Stockholder Proposals

Stockholders may present proper proposals for inclusion in our proxy statement and for consideration at next year’s annual meeting of stockholders by
submitting their proposals in writing to our Secretary in a timely manner. For a stockholder proposal to be considered for inclusion in our proxy statement for
the 2027 annual meeting of stockholders, our Secretary must receive the written proposal at our principal executive offices not later than [ ], 2026. In
addition, stockholder proposals must comply with the requirements of Rule 14a-8 regarding the inclusion of stockholder proposals in company-sponsored proxy
materials. Stockholder proposals should be addressed to:

Lyft, Inc.
Attention: Corporate Secretary
185 Berry St., Suite 400
San Francisco, California 94107

Our amended and restated bylaws also establish an advance notice procedure for stockholders who wish to present a proposal before an annual meeting
of stockholders but do not intend for the proposal to be included in our proxy statement. Our amended and restated bylaws provide that the only business that
may be conducted at an annual meeting of stockholders is business that is (i) specified in our proxy materials with respect to such annual meeting, (ii) otherwise
properly brought before such annual meeting by or at the direction of our board of directors or (iii) properly brought before such meeting by a stockholder of
record entitled to vote at such annual meeting who has delivered timely written notice to our Secretary, which notice must contain the information specified in
our amended and restated bylaws. To be timely for the 2027 annual meeting of stockholders, our Corporate Secretary must receive the written notice at our
principal executive offices:

* ot earlier than 8:00 a.m., Pacific Time, on [January , 2027]; and

* not later than 5:00 p.m., Pacific Time, on [February , 2027].

In the event that we hold the 2027 annual meeting of stockholders more than 25 days from the one-year anniversary of the Annual Meeting, notice of a
stockholder proposal that is not intended to be included in our proxy statement must be received no earlier than 8:00 a.m., Pacific Time, on the 120th day before
the 2027 annual meeting of stockholders and no later than 5:00 p.m., Pacific Time, on the later of the following two dates:

+ the 90th day prior to the 2027 annual meeting of stockholders; or

« the 10th day following the day on which public announcement (as defined in our amended and restated bylaws) of the date of the 2027 annual
meeting of stockholders is first made.

If a stockholder who has notified us of his, her or its intention to present a proposal at an annual meeting of stockholders does not appear to present his,
her or its proposal at such annual meeting, we are not required to present the proposal for a vote at such annual meeting.



Nomination of Director Candidates

Our amended and restated bylaws permit stockholders to nominate directors for election at an annual meeting of stockholders. To nominate a director,
the stockholder must provide the information required by our amended and restated bylaws. In addition, the stockholder must give timely notice to our
Secretary in accordance with our amended and restated bylaws, which, in general, require that the notice be received by our Secretary within the time periods
described above under the section titled “Stockholder Proposals™ for stockholder proposals that are not intended to be included in a proxy statement. Any notice
of director nomination submitted must include the additional information required by Rule 14a-19(b) under the Exchange Act.

Availability of Bylaws
A copy of our amended and restated bylaws is available via the SEC’s website at http://www.sec.gov. You may also contact our Corporate Secretary at

the address set forth above for a copy of the relevant bylaw provisions regarding the requirements for making stockholder proposals and nominating director
candidates.
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BOARD OF DIRECTORS AND CORPORATE GOVERNANCE

Our business affairs are managed under the direction of our board of directors. Our board of directors consists of eight directors, seven of whom qualify
as “independent” under the listing rules of the Nasdaq Stock Market (“Nasdaq”). We have a classified board of directors, consisting of two classes with three
directors and one class with two directors, each serving staggered three-year terms.

The following table sets forth, as of March 31, 2026, the names, ages and certain other information for each of the (i) directors with terms expiring at
the Annual Meeting who are also nominees for election as a director at the Annual Meeting and (ii) continuing members of our board of directors.

Expiration of Term

Direqtors witl} Terms expiring at the Annual Class Age Position Dil:ector Curren.t Term for Which

Meeting/Nominees Since Expires Nominated

David Risher I o Chief EX@B‘?”"C Officer and 2021 2026 2029
irector

Deborah Hersman® I 55 Director 2026 2026 2029

Dave Stephenson() I 58 Director 2023 2026 2029

Continuing Directors

David Lawee® 11 60 Director 2017 2027 —

Janey Whiteside®® I 54 Director 2023 2027 —

Prashant (Sean) AggarwalV®®) 11 60 Board Chair 2016 2028 —

Jill Beggs™® 111 55 Director 2023 2028 —

Betsey Stevenson)® 111 54 Director 2023 2028 —

(1) Member of our Audit Committee.
(20  Member of our Compensation Committee.
(3) Member of our Nominating and Corporate Governance Committee.

Nominees for Director

David Risher. Mr. Risher has served as our Chief Executive Officer since April 2023 and as a member of our board of directors since July 2021. Mr. Risher co-
founded Worldreader, a non-profit organization, and served as its Chief Executive Officer from November 2009 until April 2023, as Board President from
March 2010 until April 2023 and as Board Founding Chair since April 2023. Prior to Worldreader, Mr. Risher served as Senior Vice President, US Retail at
Amazon.com, Inc. (“Amazon”), an e-commerce company. Prior to joining Amazon, he served as a General Manager at Microsoft Corporation, a software
company. Mr. Risher currently serves on the boards of directors of several privately-held and non-profit companies. Mr. Risher holds a B.A. in Comparative
Literature from Princeton University, an M.B.A. from Harvard Business School and an honorary Ph.D. from Wilson College.

Mr. Risher was selected to serve on our board of directors because of his operational and leadership experience as a founder and executive, as well as
his experience in senior leadership roles at scaled technology companies. He also provides valuable insight in his current capacity as our Chief Executive
Officer.

Deborah Hersman. Ms. Hersman has served as a member of our board of directors since January 2026. From January 2019 to February 2021, Ms. Hersman
served as Chief Safety Officer and Advisor at Waymo LLC, an autonomous driving technology company and an independent company of Google’s parent
company, Alphabet Inc. From 2014 to 2019, she served as President and Chief Executive Officer of the National Safety Council, a nonprofit organization
focused on workplace and roadway safety advocacy. From 2004 to 2014, Ms. Hersman served as a member of the board of directors
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and from 2009 to 2014 as chair of the National Transportation Safety Board. Previously, she served in a professional staff role for the U.S. Senate Commerce,
Science and Transportation Committee. Ms. Hersman has served as a member of the board of directors of ONE Gas, Inc., a natural gas utility company, since
June 2023 and will serve as Chair starting in May 2026, and NiSource Inc., an electric and gas utility company, since June 2019. In the past five years, she also
served as a member of the board of directors of Velodyne Lidar, Inc., a lidar technology company. Ms. Hersman holds a B.A. in Political Science and
International Studies from Virginia Tech, and a M.S. in Conflict Analysis and Resolution from George Mason University.

Ms. Hersman was selected to serve on our board of directors because of her significant operating experience in the autonomous vehicles industry, safety
and regulatory expertise and public company board experience, which provide valuable perspectives to support the Company’s strategic growth and risk
oversight.

Dave Stephenson. Mr. Stephenson has served as a member of our board of directors since February 2023. Mr. Stephenson is the Chief Business Officer
and Head of Employee Experience of Airbnb, Inc. (“Airbnb”), a vacation rental online marketplace company. Mr. Stephenson has been the Chief Business
Officer since January 2024 and the Head of Employee Experience since August 2021. Mr. Stephenson was previously the Chief Financial Officer of Airbnb
from January 2019 to February 2024. Prior to joining Airbnb, Mr. Stephenson spent 17 years at Amazon, an e-commerce company, where he was most recently
Vice President and Chief Financial Officer of their Worldwide Consumer Organization from June 2015 to December 2018. Before that, from September 2013 to
June 2015, Mr. Stephenson was the Chief Financial Officer of Amazon’s International Consumer business and led finance across many areas of the company.
Mr. Stephenson served as President and Chief Financial Officer of Big Fish Games, Inc., a gaming company, from September 2011 to September 2013. Since
September 2025, Mr. Stephenson currently serves as a member of the board of directors of SiriusXM Holdings, Inc., a North American audio entertainment
company. Mr. Stephenson holds a B.S. in Industrial and Management Engineering from Montana State University and an M.B.A. from the University of lowa.

Mr. Stephenson was selected to serve on our board of directors because of his significant operational experience as an executive with technology
companies, and his deep understanding of finance, capital allocation, financial reporting, strategy, operations and risk management.

Continuing Directors

Sean Aggarwal. Mr. Aggarwal has served as a member of our board of directors since February 2016 and was appointed as our Board Chair in August
2025. Mr. Aggarwal previously served as our Lead Independent Director from April 2023 to August 2025, and as our Board Chair from January 2019 to April
2023. Since February 2022, Mr. Aggarwal has served as Co-Founder and Chairman of Borderless Al, an artificial intelligence-powered human resource
management platform. Since March 2016, Mr. Aggarwal has served as the Chief Executive Officer of Soar Capital, LLC, where he focuses on investments in
technology companies. Previously, Mr. Aggarwal served as the Chief Financial Officer at Trulia, Inc., an online real estate company. Prior to Trulia, Mr.
Aggarwal served as the Vice President of Finance at PayPal, Inc., an online payments company, and at eBay Inc. (“eBay”) in various finance roles including as
Vice President of Finance. Prior to eBay, Mr. Aggarwal served as Director of Finance at Amazon, an e-commerce company. Mr. Aggarwal started his career in
investment banking with Merrill Lynch, Pierce, Fenner & Smith Incorporated, a financial services company. Mr. Aggarwal currently serves as a member of the
board of directors of Arlo Technologies, Inc., a home security company. In addition, in the past five years, he served on the board of directors of Sonder
Holdings Inc., a hospitality company, and Yatra Online, Inc., an online travel company. Mr. Aggarwal holds a Master of Management from Northwestern
University, Kellogg School of Management.

Mr. Aggarwal was selected to serve on our board of directors because of his significant operational experience as an executive with technology

companies, and his deep understanding of finance, capital allocation, financial reporting, strategy, operations and risk management. Mr. Aggarwal’s experience
in these matters at technology companies allows him to provide critical oversight and invaluable perspectives.
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Jill Beggs. Ms. Beggs has served as a member of our board of directors since December 2023. Since July 2025, Ms. Beggs has served as Executive
Vice President and Chief Executive Officer of Reinsurance for Everest Group, Ltd. (“Everest”), a leading global provider of reinsurance and insurance
solutions. She previously served as Executive Vice President and Chief Operating Officer of Everest Reinsurance and, before that, led the North America
Reinsurance business. Prior to Everest, from April 2002 to November 2021, Ms. Beggs served in various leadership roles at Munich Re, a global provider of
reinsurance, primary insurance and insurance-related risk solutions, most recently as President of Excess & Surplus Lines for Munich Re Specialty Insurance.
She is a Chartered Property and Casualty Underwriter (CPCU) and earned the Associate in Reinsurance (ARe) designation. She is a member of the Association
of Professional Insurance Women (APIW) and the Central NJ Chapter of the CPCU. In 2026, Ms. Beggs was honored by APIW as Insurance Woman of the
Year. Ms. Beggs holds a B.A. in Management with a concentration in Finance and minors in Mathematics and Spanish from Gettysburg College.

Ms. Beggs was selected to serve on our board of directors because of her significant operating experience in insurance. Insurance is critical to our
business, and our board of directors greatly benefits from her insights, as a senior insurance executive, on the insurance market.

Betsey Stevenson. Ms. Stevenson has served as a member of our board of directors since November 2023. Since September 2019, Ms. Stevenson has
served as a Professor of Economics and Public Policy at the University of Michigan Gerald R. Ford School of Public Policy. From September 2012 to
September 2019, she was an Associate Professor of Public Policy and Economics with tenure. She was on leave from the University of Michigan from July
2013 to August 2015 to serve as a Member on the Council of Economic Advisers for The White House. Prior to The White House, Ms. Stevenson served as the
Chief Economist for the U.S. Department of Labor, and as an Assistant Professor at the University of Pennsylvania Wharton School. Ms. Stevenson is the co-
author of several economics textbooks published by Macmillan Learning. She is a frequent speaker and writer on the macroeconomy. Ms. Stevenson holds a
B.A. in Economics and Mathematics from Wellesley College and an M.A. and Ph.D. in Economics from Harvard University.

Ms. Stevenson was selected to serve on our board of directors because of her significant experience in economics and public policy. Ms. Stevenson is a
labor economist who has published widely in leading economics journals about the labor market and the impact of public policies on outcomes both in the labor
market and for families as they adjust to changing labor market opportunities. Her research explores women’s labor market experiences, the economic forces
shaping the modern family, and how these labor market experiences and economic forces on the family influence each other. This perspective greatly helps our
board of directors as it positions the Company to respond to an evolving workforce.

David Lawee. Mr. Lawee has served as a member of our board of directors since November 2017. Since November 2024, Mr. Lawee has served as Co-
Founder of Crucible Labs, a blockchain services company dedicated to advancing decentralized Al. From January 2013 to June 2023, Mr. Lawee served as the
Founder and Managing Partner of CapitalG, a growth equity fund backed by Alphabet Inc., the parent company of Google LLC (“Google”), a global technology
company. Prior to CapitalG, Mr. Lawee served as Google’s Vice President, Marketing and later as Google’s Vice President, Corporate Development. Prior to
joining Google, Mr. Lawee co-founded numerous companies, including Xfire, Inc., an online gaming company which was acquired by Viacom Inc., and Mosaic
Venture Partners, a venture capital firm. Mr. Lawee currently serves on the boards of directors of a number of privately held companies. Mr. Lawee holds a B.A.
in Philosophy from the University of Western Ontario, an M.B.A from the University of Chicago and a B.C.L. from McGill University.

Mr. Lawee was selected to serve on our board of directors because of his extensive experience as a seasoned investor and his knowledge of technology
companies. Mr. Lawee has been an active participant in corporate development of technology companies operating at scale, and brings this knowledge and
perspective to our board of directors.

Janey Whiteside. Ms. Whiteside has served as a member of our board of directors since July 2023. Ms. Whiteside has served as a partner of the
Consello Group (“Consello”), a financial services advisory and strategic investing platform,
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since October 2022 and as its Chief Growth Officer since July 2024. She previously served as CEO of Consello’s Growth and Business Development division
from October 2022 until July 2024. Prior to joining Consello, Ms. Whiteside was Executive Vice President and Chief Customer Officer of Walmart Inc., a
multinational retail corporation, from August 2018 to March 2022. From 1997 to July 2018, Ms. Whiteside served at American Express Company, a diversified
financial services company, in business development, marketing and operating roles in various customer segments, including most recently as EVP & GM —
Global Premium Products & Benefits and EVP & GM — Global Charge Products, Benefits & Services. Ms. Whiteside serves as a member of the Board of
Directors of LendingClub Corporation, a publicly traded bank, and Caravan, a celebrity-brand incubator aligned with CAA. Ms. Whiteside holds an Economics
and Management Studies degree (BSc Econ) from Cardiff University.

Ms. Whiteside was selected to serve on our board of directors because of her significant operational experience as an executive leading consumer
marketing and loyalty programs. Given the consumer-facing nature of our business, Ms. Whiteside brings a unique perspective to board discussions.

Of our eight directors, 50% have self-identified as female and 25% have self-identified as a member of an underrepresented community.
Director Independence

Our Class A common stock is listed on the Nasdaq Global Select Market. Under the listing rules of Nasdaq, independent directors must comprise a
majority of a listed company’s board of directors. In addition, the listing rules of Nasdaq require that, subject to specified exceptions, each member of a listed
company’s audit, compensation, and nominating and corporate governance committees be independent. Under the listing rules of Nasdaq, a director will only
qualify as an “independent director” if, in the opinion of the company’s board of directors, the director does not have a relationship that would interfere with the
exercise of independent judgment in carrying out the responsibilities of a director.

Our board of directors has undertaken a review of the independence of each director. Based on information provided by each director concerning their
background, employment and affiliations, our board of directors has determined that Messrs. Aggarwal, Lawee, and Stephenson and Mses. Beggs, Hersman,
Stevenson and Whiteside do not have a relationship that would interfere with the exercise of independent judgment in carrying out the responsibilities of a
director and that each of these directors is “independent” as that term is defined under the listing standards of Nasdaq. In making these determinations, our
board of directors considered the current and prior relationships that each non-employee director has with our company and all other facts and circumstances
our board of directors deemed relevant in determining their independence, including the beneficial ownership of our capital stock by each non-employee
director, and the transactions involving them, if any, described in the section titled “Certain Relationships, Related Party and Other Transactions.”

Board Leadership Structure

We believe that the structure of our board of directors and its committees provides strong overall management of our company. Our board of directors
has adopted corporate governance guidelines that provide that there will at all times be a majority of independent directors on the board of directors, as defined
by the listing rules of Nasdaq. The guidelines further provide that if our board of directors does not have an independent Chair, then a Lead Independent
Director will be appointed by our board of directors. We believe that having independent Board leadership, either through an independent Board Chair or a
Lead Independent Director, strengthens our governance, and the independent oversight role of our board of directors. Mr. Aggarwal currently serves as our
Board Chair. Mr. Aggarwal was appointed our Board Chair in August 2025, in connection with Logan Green, one of our co-founders and the previous Board
Chair, stepping down from our board of directors. Prior to serving as Board Chair, Mr. Aggarwal served as our Lead Independent Director from April 2023 to
August 2025 and as our Board Chair from January 2019 to April 2023.
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Our Board Chair serves as a leader on our board of directors. Our Board Chair determines the agenda and presides over the meetings of our board of
directors. The Board Chair also has the power to call special meetings of stockholders, to preside over meetings of the stockholders, and to perform such other
duties as may be requested by our board of directors. In addition, the Board Chair serves as a liaison between the board of directors and management, helping to
ensure the views of the board of directors in its oversight role and other feedback from the board of directors are conveyed to management.

Our board of directors believes that this leadership structure, coupled with a majority independent board and independent board committees, enhances
its independent oversight of management and management’s performance and the Company’s strategic planning, reinforces the board of directors’ ability to
exercise its independent judgment to represent stockholder interests and strengthens the objectivity and integrity of the board of directors and the accountability
of management. Moreover, Mr. Aggarwal has extensive experience with the Company and previously served as the Company’s Board Chair and Lead
Independent Director. He also has executive-level and board experience at other public companies. Accordingly, we believe he is particularly well qualified to
lead the board of directors in objectively overseeing the Company’s strategy, as well as evaluating the performance of management, including the performance
of the Chief Executive Officer, and guide it through appropriate board governance processes.

Only independent directors serve on and chair the audit committee, the compensation committee and the nominating and governance committee of our
board of directors. As a result of the board of directors’ committee system and majority of independent directors, the board of directors maintains effective
oversight of our business operations, including independent oversight of our financial statements, executive compensation, selection of director candidates, and
corporate governance programs.

Board Meetings and Committees

During our fiscal year ended December 31, 2025, our board of directors held seven meetings (including regularly scheduled and special meetings), and
each director attended at least 75% of the aggregate of (i) the total number of meetings of our board of directors held during the period for which he or she
served as a director and (ii) the total number of meetings held by all committees of our board of directors on which he or she served during the periods that he
or she served.

Although our Corporate Governance Guidelines do not have a formal policy regarding attendance by members of our board of directors at annual
meetings of stockholders, we encourage, but do not require, our directors to attend. All of the current members of our board of directors who were directors at
the time attended our 2025 annual meeting of stockholders.

Our board of directors has established an audit committee, a compensation committee and a nominating and corporate governance committee. The
composition and responsibilities of each of the committees of our board of directors are described below. Members will serve on these committees until their
resignation or until otherwise determined by our board of directors.

Audit Committee

Our audit committee consists of Mses. Beggs and Stevenson and Messrs. Aggarwal and Stephenson, with Mr. Stephenson serving as Chairperson, each
of whom meets the requirements for independence under the listing standards of Nasdaq and SEC rules and regulations. Ms. Stevenson was appointed to the
audit committee in August 2025, replacing Mr. Lawee. Each member of our audit committee also meets the financial literacy requirements of the listing
standards of Nasdaq. In addition, our board of directors has determined that each of Ms. Beggs and Ms. Stevenson and Messrs. Aggarwal and Stephenson is an
audit committee financial expert within the meaning of Item 407(d) of Regulation S-K promulgated by the SEC. Our audit committee is responsible for, among
other things:
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» selecting a qualified firm to serve as the independent registered public accounting firm to audit our financial statements;
* helping to ensure the independence and overseeing performance of the independent registered public accounting firm;

» discussing the scope and results of the audit with the independent registered public accounting firm, and reviewing, with management and the
independent registered public accounting firm, our interim and year-end operating results;

* reviewing our financial statements and our critical accounting policies and estimates;
* reviewing the adequacy and effectiveness of our internal controls;

* developing procedures for employees to submit concerns anonymously about questionable accounting, internal accounting controls, or audit
matters;

* reviewing our policies on risk assessment and risk management;

* overseeing compliance with our code of business conduct and ethics;

* reviewing related party transactions; and

* pre-approving all audit and all permissible non-audit services to be performed by the independent registered public accounting firm.

Our audit committee operates under a written charter that satisfies the applicable rules and regulations of the SEC and the listing standards of Nasdaq. A
copy of the charter for our audit committee is available on our website at https://investor.lyft.com/corporate-governance. During 2025, our audit committee held
eleven meetings.

Compensation Committee

Our compensation committee consists of Ms. Whiteside and Messrs. Aggarwal and Lawee, with Mr. Lawee serving as Chairperson, each of whom
meets the requirements for independence under the listing standards of Nasdaq and SEC rules and regulations. Each member of our compensation committee is
also a non-employee director, as defined pursuant to Rule 16b-3 promulgated under the Securities Exchange Act of 1934, as amended (“Exchange Act”). Our

compensation committee is responsible for, among other things:

* reviewing, approving, and determining, or making recommendations to our board of directors regarding, the compensation of our executive
officers, including our Chief Executive Officer;

* administering our equity compensation plans;
* reviewing, approving, and administering incentive compensation and equity compensation plans;
* overseeing and monitoring our strategies, initiatives and programs related to human capital management;

» periodically reviewing the Company’s stock ownership guidelines, and monitoring compliance with such guidelines, and review, approve and
administer the Company’s executive compensation clawback policy; and

* reviewing and approving our overall compensation philosophy.
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Our compensation committee operates under a written charter that satisfies the applicable rules and regulations of the SEC and the listing standards of
Nasdag. A copy of the charter for our compensation committee is available on our website at https://investor.lyft.com/corporate-governance. During 2025, our
compensation committee held five meetings.

Nominating and Corporate Governance Committee

Our nominating and corporate governance committee consists of Mr. Aggarwal and Mses. Hersman, Stevenson and Whiteside, with Mr. Aggarwal
serving as Chairperson, each of whom meets the requirements for independence under the listing standards of Nasdaq and SEC rules and regulations. Our
nominating and corporate governance committee is responsible for, among other things:

* identifying, evaluating, and selecting, or making recommendations to our board of directors regarding nominees for election to our board of
directors and its committees;

* developing and overseeing the annual evaluation of the performance of our board of directors and of individual directors;

» considering and making recommendations to our board of directors regarding the composition of our board of directors and its committees;
* overseeing our corporate governance practices;

* overseeing our corporate political contributions and lobbying activities;

* overseeing our social responsibility, environmental and sustainability matters, including review and oversight of our public disclosures and
stockholder engagement regarding such matters; and

* developing and making recommendations to our board of directors regarding corporate governance guidelines and matters.

Our nominating and corporate governance committee operates under a written charter that satisfies the applicable listing standards of Nasdaq. A copy of
the charter for our nominating and corporate governance committee is available on our website at https://investor.lyft.com/corporate-governance. During 2025,
our nominating and corporate governance committee held ten meetings.

Compensation Committee Interlocks and Insider Participation

None of the members of our compensation committee is or has been an officer or employee of our company. None of our executive officers currently
serves, or in the past year has served, as a member of the board of directors or compensation committee (or other board committee performing equivalent
functions) of any entity that has one or more of its executive officers serving on our board of directors or compensation committee. See the section titled
“Certain Relationships, Related Party and Other Transactions” for information about related party transactions involving members of our compensation
committee or their affiliates.

Considerations in Evaluating Director Nominees

Our nominating and corporate governance committee uses a variety of methods for identifying and evaluating director nominees. Our nominating and
corporate governance committee is responsible for reviewing with the board of directors, on an annual basis, the appropriate characteristics, skills and
experience required for the board of directors as a whole and its individual members. When evaluating director candidates, in its evaluation of director
candidates, our nominating and corporate governance committee considers factors including, without limitation, issues of character, integrity, judgment,
potential conflicts of interest, other commitments, and diversity of experience, area of expertise, and
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viewpoints. Nominees must also have the highest personal and professional ethics and integrity and the ability to assist and support our management team based
on proven achievement and leadership in the companies or institutions with which they are affiliated. Director candidates must understand the fiduciary
responsibilities that are required of a member of our board of directors and have sufficient time available in the judgment of our nominating and corporate
governance committee to perform all board of directors and committee responsibilities. Members of our board of directors are expected to prepare for, attend
and participate in all board of directors and applicable committee meetings. Our nominating and corporate governance committee may also consider such other
factors as it may deem, from time to time, are in our and our stockholders’ best interests.

Our nominating and corporate governance committee also considers the above factors and other factors as it oversees the annual board of directors and
committee evaluations. After completing its review and evaluation of director candidates, our nominating and corporate governance committee recommends to
our full board of directors the director nominees for selection.

Stockholder Recommendations and Nominations to the Board of Directors

Our nominating and corporate governance committee will consider director candidates recommended by stockholders holding at least one percent (1%)
of the fully diluted capitalization of the Company continuously for at least twelve (12) months prior to the date of the submission of the recommendation. Our
nominating and corporate governance committee will evaluate such recommendations in accordance with its charter, our amended and restated bylaws, and our
policies and procedures for director candidates, as well as the regular director nominee criteria described above. This process is designed to ensure that our
board of directors includes members with diverse backgrounds, skills and experience, including appropriate financial and other expertise relevant to our
business. Eligible stockholders wishing to recommend a candidate for nomination should contact our Chief Legal and Business Officer or legal department in
writing. Such recommendations must include information about the candidate, a statement of support by the recommending stockholder, evidence of the
recommending stockholder’s ownership of our capital stock, a signed letter from the candidate confirming willingness to serve on our board of directors and
any additional information required by our amended and restated bylaws. Our nominating and corporate governance committee has discretion to decide which
individuals to recommend for nomination as directors.

Under our amended and restated bylaws, stockholders may also directly nominate persons for our board of directors. Any nomination must comply with
the requirements set forth in our amended and restated bylaws and should be sent in writing to our Corporate Secretary at Lyft, Inc., 185 Berry St., Suite 400,
San Francisco, California 94107. To be timely for the 2027 annual meeting of stockholders, nominations must be received by our Corporate Secretary observing
the same deadlines for stockholder proposals discussed above under “What is the deadline to propose actions for consideration at next year’s annual meeting of
stockholders or to nominate individuals to serve as directors? — Stockholder Proposals.” Any notice of director nomination submitted must include the
additional information required by Rule 14a-19(b) under the Exchange Act.

Communications with the Board of Directors

Interested parties wishing to communicate with non-management members of our board of directors may do so by writing and mailing the
correspondence to our Chief Legal and Business Officer at Lyft, Inc., 185 Berry St., Suite 400, San Francisco, California 94107. Each communication should
set forth (i) the name and address of the stockholder, as it appears on our books, and if the shares of our common stock are held by a nominee, the name and
address of the beneficial owner of such shares, and (ii) the number of shares of our common stock that are owned of record by the record holder and
beneficially by the beneficial owner.

Our Chief Legal and Business Officer or legal department, in consultation with appropriate members of our board of directors as necessary, will review

and, if appropriate, forward all incoming stockholder communications to the appropriate member or members of our board of directors, or if none is specified,
to our Board Chair (this excludes mass
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mailings, product complaints or inquiries, job inquiries, business solicitations, and patently offensive or otherwise inappropriate material).

This procedure does not apply to (i) communications to non-management directors from our officers or directors who are stockholders or
(i1) stockholder proposals submitted pursuant to Rule 14a-8 under the Exchange Act, which are discussed above under “What is the deadline to propose actions
for consideration at next year’s annual meeting of stockholders or to nominate individuals to serve as directors? — Stockholder Proposals.”

Corporate Governance Guidelines and Code of Business Conduct and Ethics

Our board of directors has adopted Corporate Governance Guidelines that address items such as the qualifications and responsibilities of our directors
and director candidates, including independence standards, and corporate governance policies and standards applicable to us in general. In addition, our board
of directors has adopted a Code of Business Conduct and Ethics that applies to all of our employees, officers and directors, including our Chief Executive
Officer, Chief Financial Officer, and other executive and senior financial officers. The full text of our Corporate Governance Guidelines and our Code of
Business Conduct and Ethics is posted on our website at https://investor.lyft.com/corporate-governance. We will post amendments to our Code of Business
Conduct and Ethics or any waivers of our Code of Business Conduct and Ethics for directors and executive officers on the same website or in filings under the
Exchange Act.

Insider Trading Policy and Compliance

Our board of directors has adopted an Insider Trading Policy governing the purchase, sale, and/or other disposition of our securities by directors,
officers, employees, and other covered persons. We believe this policy is reasonably designed to promote compliance with insider trading laws, rules and
regulations, and the exchange listing standards applicable to us. A copy of our Insider Trading Policy was filed as an exhibit to our Annual Report on Form 10-
K for fiscal 2025.

From time to time, we may engage in transactions in our own securities. We comply with all applicable securities laws when engaging in transactions in
our securities.

Board Evaluation

Our board of directors conducts an annual evaluation of the performance of individual directors, the board as a whole, and each of the board’s standing
committees, including an evaluation of the qualifications of individual members of the board of directors and its committees. The results of the evaluation and
any recommendations for improvement are provided orally to our board of directors and the other standing committees of the board either by the Board Chair, a
member of our legal team or a legal advisor.

Corporate Sustainability Board Oversight Framework

Our board assesses and evaluates our overall sustainability strategy and how sustainability integrates into our long-term strategy. At the committee
level, our nominating and corporate governance committee is primarily responsible for oversight of our sustainability matters, including communications with
stockholders and other stakeholders, such as overseeing our sustainability disclosures, reviewing the composition of our board to ensure the necessary skills are
represented to oversee sustainability risks and opportunities, and educating our board on relevant sustainability matters. Our compensation committee oversees
sustainability matters relating to our management and talent, including considering how our culture contributes to our sustainability efforts, and oversight of
risks and goals related to human capital generally. Our audit committee oversees sustainability matters relating to disclosures, compliance, controls and risk
management relating to financial matters as discussed below. Our board receives reports from the committees on these
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sustainability matters and considers them in the context of our overall sustainability risk management, messaging, and disclosures.
We have regularly published sustainability disclosures since 2020.
Role of Board in Risk Oversight Process

Risk is inherent with every business, and we face a number of risks, including strategic, financial, business and operational, legal and compliance, and
reputational, in the pursuit and achievement of our strategic objectives. We have designed and implemented processes to manage risk in our operations.
Management is responsible for the day-to-day oversight and management of strategic, operational, legal and compliance, cybersecurity, and financial risks,
while our board of directors, as a whole and assisted by its committees, has responsibility for the oversight of our risk management framework, which is
designed to identify, assess, and manage risks to which our company is exposed, as well as foster a corporate culture of integrity. Consistent with this approach,
our board regularly reviews our risks in the context of discussions with management, question and answer sessions, and reports from the management team at
each regular board meeting. Our board also receives regular reports on all significant committee activities at each regular board meeting, and evaluates the risks
inherent in significant transactions. As part of this approach, our board considers both the materiality of a risk and its likelihood in making strategic decisions
and helping management to prioritize resources.

In addition, our board has tasked its designated standing committees with oversight of certain categories of risk management. Our audit committee
assists our board in fulfilling its oversight responsibilities with respect to the Company’s major financial risk exposures and the steps management has taken to
monitor and control those exposures, including the Company’s guidelines and policies with respect to risk assessment and risk management pertaining to
financial, accounting and tax matters, internal control over financial reporting, disclosure controls and procedures, legal and regulatory compliance. Our audit
committee further oversees our initiatives related to cybersecurity, including prevention and monitoring. Our audit committee also reviews the Company’s risk
management framework and programs, as well as the framework by which management discusses the Company’s risk profile and risk exposure with the board
of directors and its committees. Our compensation committee assesses risks relating to our executive compensation plans and arrangements, and whether our
compensation policies and programs have the potential to encourage excessive risk taking. Our nominating and corporate governance committee assesses risks
relating to our corporate governance practices, the independence of the board of directors, potential conflicts of interest related to director service, and social
responsibility, environmental and sustainability initiatives. These committees provide regular reports on the Company’s risk management efforts to the full
board of directors.

Our board of directors and its committees engage outside advisors and experts from time to time to assist in understanding threats, trends, and our risk
environment in general. Our board of directors believes its current leadership structure supports the risk oversight function of the board.

Director Compensation

We maintain a compensation policy for our non-employee directors (“Outside Director Compensation Policy”) that initially became effective upon
approval by our board of directors and our stockholders in connection with our initial public offering (“IPO”) in 2019. Our Outside Director Compensation
Policy was developed with input from our independent compensation consultant, Pay Governance LLC (“Pay Governance”), regarding practices and
compensation levels at the same group of peer companies used for executive compensation comparisons, and is intended to attract, retain, and reward non-
employee directors. Our board of directors and its compensation committee periodically review the Outside Director Compensation Policy with Pay
Governance’s assistance. Our board of directors last amended our Outside Director Compensation Policy in March 2022 to allow our non-employee directors to
voluntarily elect to receive their quarterly cash fees in fully vested restricted stock units (“RSUs”).
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We believe our Outside Director Compensation Policy provides our non-employee directors with reasonable and appropriate compensation that is
commensurate with the services they provide. Based on analysis performed in 2024, which was reviewed by Pay Governance, our director compensation is
competitive with the compensation paid by our peer group companies to their non-employee directors.

For 2025, the compensation paid to our non-employee directors consisted of an annual cash retainer for membership on the board of directors,
additional cash retainers based on their Committee and/or board leadership responsibilities and an annual equity award in the form of RSUs as described in
greater detail below. As noted above, our non-employee directors can also make a voluntary election to receive an equity award in lieu of their cash retainers.

Cash Compensation

Our Outside Director Compensation Policy provides that our non-employee directors are entitled to receive the following annual cash fees:

Board/Committee Chair ($)® Member ($) Lead Outside ($)
Board 90,000 40,000 65,000
Audit Committee 25,000 10,000 N/A
Compensation Committee 20,000 8,500 N/A
Nominating and Corporate Governance Committee 11,000 5,000 N/A

(1) The annual cash fees for the Chair of the board of directors and Lead Outside Director are inclusive of the $40,000 annual cash fee payable as a non-employee member of the board of directors.

Each non-employee director who serves as the chair of a committee shall receive only the annual cash fee as the chair of the committee, and not the
annual cash fee as a member of that committee. There are no per-meeting fees for attending board of directors or committee meetings. Cash compensation is
paid quarterly in arrears and is prorated as applicable for partial periods.

Equity Compensation
Initial Award

Each new non-employee director who joins our board of directors is eligible to receive an award of RSUs at the time of the director’s appointment with
a grant date fair value (determined in accordance with GAAP) equal to $260,000 multiplied by the fraction obtained by dividing (i) the number of full months
during the period beginning on the date the person first becomes a non-employee director and ending on the one-year anniversary of the date of the then-most
recent annual meeting of our stockholders (the “Initial Award Vesting Period”), by (ii) 12, rounded to the nearest whole share (the “Initial Award”). The Initial
Award vests in equal installments quarterly over the remaining company-wide quarterly vesting dates occurring during the period beginning on the date that is
three months following the date the award is granted and ending on the last day of the Initial Award Vesting Period, or, if earlier, on the day before the annual
meeting of our stockholders that follows the grant date of the award, subject to the non-employee director continuing to provide services to us through the
applicable vesting date.

Annual Award
Each of our non-employee directors is eligible to receive an annual award of RSUs with a grant date fair value (determined in accordance with GAAP)
equal to $260,000 (the “Annual Award”). Each Annual Award is granted on the date of our annual meeting of stockholders with one-quarter vesting on each of

the first four company-wide quarterly vesting dates occurring after the grant date, except that the fourth quarterly vesting date occurs no later than the day
before the next annual meeting of our stockholders, subject to the non-employee director’s continued service to us through the applicable vesting date.
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Change in Control

In the event of a “change in control” (as defined in our 2019 Equity Incentive Plan (the “2019 Plan”)), each non-employee director’s then-outstanding
company equity awards granted under our Outside Director Compensation Policy and any other then-outstanding equity awards granted to a non-employee
director (unless specifically provided otherwise in the award agreement or other written agreement with the director) will fully vest, immediately prior to the
consummation of the change in control, provided that the non-employee director continues service to us through such date.

Other Non-employee Director Compensation and Expense Reimbursement Policies
Limit on Board Compensation

The Outside Director Compensation Policy includes a maximum annual limit of $1 million on the combined value of cash compensation and equity
awards that may be paid, issued, or granted to a non-employee director in any fiscal year (excluding any amounts received for services as an employee or as a
consultant). For purposes of this limitation, the value of equity awards is based on the grant date fair value (determined in accordance with GAAP).

Deferred Compensation

Non-employee directors can elect to defer the delivery of the settlement of RSUs issued under our Outside Director Compensation Policy pursuant to
the terms of properly submitted deferral elections made in accordance with our Outside Director Compensation Policy. The RSUs generally may be deferred
pursuant to such elections until the earliest of a change in control of the Company, within 60 days following the earlier of the non-employee director’s death or
other separation from service, or certain future dates specified by the non-employee director.

Election to Receive Stock in lieu of Cash

Each non-employee director may elect to convert any cash compensation that they would otherwise be entitled to receive under our Outside Director
Compensation Policy into an award of RSUs having a value on the grant date equal to the cash amount forgone, subject to the rules of our Outside Director
Compensation Policy. If the non-employee director makes a valid election in accordance with our Outside Director Compensation Policy, each such award of
RSUs will be granted on the 20th day following the last day of the fiscal quarter for which the cash compensation otherwise would be paid under the Outside
Director Compensation Policy, will be fully vested on the grant date and will cover a number of shares equal to (A) the aggregate amount of cash compensation
otherwise payable to the non-employee director on that date divided by (B) the closing price per share as of the grant date. In 2025, Messrs. Cohen, Lawee,
Stephenson and Ms. Whiteside elected to receive all or a portion of their cash compensation in fully vested RSUs.

Stock Ownership Guidelines

Our board of directors has adopted stock ownership guidelines establishing a minimum share ownership requirement for our non-employee directors.
These guidelines provide that, within five years of becoming subject to these guidelines, our non-employee directors must hold shares of our common stock (or
vested, but unsettled or deferred RSUs) with a value equal to five times their annual base cash retainer (currently 5x $40,000, or $200,000). The stock
ownership guidelines do not apply to any non-employee director who elects not to receive compensation. All of our non-employee directors as of December 31,
2025 were in compliance with the stock ownership guidelines.

Director Education and Other Expense Reimbursement
Each of our non-employee directors is eligible for reimbursement for up to $10,000 per two-year period for documented director education expenses

related to service on the board of directors or its committees. We also reimburse our non-employee directors for reasonable, customary, and documented travel
expenses related to the board of directors or
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committee meetings as well as up to $5,000 per year for membership fees or other expenses related to membership in an association related to such non-
employee director’s service to the board of directors or any of its committees.

Non-Employee Director Compensation Table for Fiscal 2025

Our directors who also serve as executive officers do not receive any additional compensation for their services as directors. The compensation received

by Mr. Risher as an employee for the year ended December 31, 2025 is set forth in the “Summary Compensation Table” on page 48 of this proxy statement. Ms.
Hersman joined our board of directors in January 2026 and therefore did not receive any compensation for fiscal 2025.

The following table provides information regarding the compensation received for services rendered to us by our non-employee directors for the year

ended December 31, 2025:
Name Fees Eacr::;: ;’sr)Pa’d mn Stock Awards (5)® Com’:l;f:;}t';rn ® Total ($)

Sean Aggarwal 104,080 260,003 — 364,083
Jill Beggs 50,000 260,003 — 310,003
Ariel Cohen 19,049 @© — — 19,049
Logan Green 56,006 260,003 — 316,009
David Lawee 66,028 @ 260,003 — 326,031
Dave Stephenson 65,001 @ 260,003 — 325,004
Betsey Stevenson 48,587 260,003 — 308,590
Janey Whiteside 53,498 @ 260,003 — 313,501
John Zimmer 24,892 260,003 4,045 @ 288,940

Q)]

2
3)

“)

Represents the grant date fair value of the RSUs calculated in accordance with ASC Topic 718. The grant date fair value was calculated based on the closing price of our Class A common stock on the date of grant or, if the grant date was
not a trading day, the closing price on the last market trading day prior to the date of grant.

Represents a partial year of the board of directors and committee cash compensation for Mr. Cohen, who resigned from our board of directors in May 2025.

Messrs. Cohen, Lawee, Stephenson and Ms. Whiteside elected to receive all or a portion of their cash retainers in the form of fully vested RSU awards. Accordingly, in lieu of their respective retainers for any portion of 2025 or January
2026, Mr. Cohen received 1,086 RSUs with a total grant fair value of $12,120, Mr. Lawee received 4,371 RSUs with a total grant date fair value of $66,028, Mr. Stephenson received 4,254 RSUs with a total grant date fair value of $65,001,
and Ms. Whiteside received 3,501 RSUs with a total grant date fair value of $53,498. The retainer that each director elected to receive in RSUs is reported as though they had been paid in cash and such retainer had not been converted into
RSUs. This footnote does not include any RSUs granted in January 2025 in lieu of their cash retainers earned by directors for service during the fourth quarter of 2024.

For Mr. Zimmer, reflects $4,045 in security fees.

The following table lists all outstanding equity awards held by our non-employee directors as of December 31, 2025 with respect to compensation they

have received as non-employee directors:

Number of Shares of Stock or

Name Grant Date® Units (#)
Sean Aggarwal 6/5/2025 8,371
Jill Beggs 6/5/2025 8,371
David Lawee 6/5/2025 8,371
David Stephenson 6/5/2025 8,371
Betsey Stevenson 6/5/2025 8,371
Janey Whiteside 6/5/2025 8,371
(1) Unless otherwise indicated, 25% of shares of our Class A common stock underlying the RSUs vest on each of the first four quarterly vesting dates occurring after June 5, 2025, except that the fourth quarterly vesting date shall occur no

later than the day prior to the date of the 2026 annual meeting. Quarterly vesting dates are each of February 20, May 20, August 20, and November 20.
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PROPOSAL NO. 1
ELECTION OF DIRECTORS

Our board of directors is currently composed of eight members. We have a classified board of directors consisting of two classes with three directors
and one class with two directors, each serving staggered three-year terms.

At each annual meeting of stockholders, directors are elected to hold office until the expiration of the term for which they are elected and until their
successors have been duly elected and qualified or until their earlier resignation or removal.

Nominees

Our nominating and corporate governance committee has recommended, and our board of directors has approved, David Risher, Deborah Hersman, and
Dave Stephenson as nominees for election as directors at the Annual Meeting. If elected, Messrs. Risher and Stephenson and Ms. Hersman will serve as
directors until the 2029 annual meeting of stockholders and until his or her successor is duly elected and qualified. Each of the nominees is currently a director
of our company. Ms. Hersman is standing for election by stockholders for the first time. Non-management directors of the Company recommended Ms.
Hersman to the nominating and corporate governance committee for consideration as a director. For information concerning the relevant experience,
qualifications, attributes, and skills of the nominee that led our board of directors to recommend this person as a nominee for director, please see the section
titled “Board of Directors and Corporate Governance.” Each of Messrs. Risher and Stephenson and Ms. Hersman has consented to being named as a nominee in
this proxy statement and to continue to serve as a director, if elected; however, in the event that one of such director nominees is unavailable for election at the
time of the Annual Meeting, the Company’s proxy holders will vote for another nominee substituted by our board of directors in place of the unavailable
nominee or, as an alternative, our board of directors may reduce the number of directors on our board of directors. As of the date of this proxy statement, our
board of directors knows of no reason why any of such director nominees would not be able to serve as a director if elected.

If you are a stockholder of record and you sign, date and return your proxy card or vote by telephone or over the Internet but, in each case, do not give
instructions with respect to the voting of directors, your shares will be voted “FOR” the election of each of Messrs. Risher and Stephenson and Ms. Hersman. If
you are a street name stockholder and you do not give voting instructions to your broker or nominee, your broker will leave your shares unvoted on this matter.

Vote Required

Each director is elected by a plurality of the voting power of the shares present or represented by proxy at the Annual Meeting and entitled to vote on
the election of directors at the Annual Meeting. Abstentions and broker non-votes will have no effect on the outcome of the vote. “Plurality” means that the
three nominees who receive the largest number of votes cast “For” such nominees are elected as directors. As a result, any shares not voted “For” a particular
nominee (wWhether as a result of a withhold vote or a broker non-vote) will not be counted in such nominee’s favor and will have no effect on the outcome of the
election. You may vote (i) “FOR” for a director nominee or (ii) “WITHHOLD” for a director nominee.

Board Recommendation

THE BOARD OF DIRECTORS RECOMMENDS A VOTE “FOR” EACH OF THE NOMINEES NAMED ABOVE.
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PROPOSAL NO. 2
RATIFICATION OF APPOINTMENT OF
INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

Our audit committee has appointed PricewaterhouseCoopers LLP (“PwC”), an independent registered public accounting firm, to audit our consolidated

financial statements for our fiscal year ending December 31, 2026. During our fiscal year ended December 31, 2025, PwC served as our independent registered
public accounting firm.

At the Annual Meeting, our stockholders are being asked to ratify the appointment of PwC as our independent registered public accounting firm for our
fiscal year ending December 31, 2026. Our audit committee is submitting the appointment of PwC to our stockholders because we value our stockholders’
views on our independent registered public accounting firm and as a matter of good corporate governance. Notwithstanding the appointment of PwC, and even
if our stockholders ratify the appointment, our audit committee, in its discretion, may appoint another independent registered public accounting firm at any time
during our fiscal year if our audit committee believes that such a change would be in the best interests of our company and our stockholders. If our stockholders
do not ratify the appointment of PwC, our board of directors may reconsider the appointment. Representatives of PwC will be present at the Annual Meeting,
and they will have an opportunity to make a statement and be available to respond to appropriate questions from our stockholders.

Fees Paid to the Independent Registered Public Accounting Firm

The following table presents fees for professional audit services and other services billed to our company by PwC for our fiscal years ended
December 31, 2024 and 2025.

2024 2025
Audit Fees() $ 6,894,646 $ 7,413,963
Audit-Related Fees® _ _
Tax Fees® = 13,460
All Other Fees® 252,000 2,000
Total Fees $ 7,146,646 $ 7,429,423

(1) Audit Fees consisted of fees incurred for services rendered for the annual audit and quarterly reviews of the Company’s consolidated financial statements, professional consultations with respect to accounting issues, registration statement
filings and issuance of consents and similar matters.

(2)  Audit-Related Fees consisted of fees billed for assurance and related services that are reasonably related to the performance of the audit or review of the Company’s consolidated financial statements and are not reported under “Audit
Fees.” These services include accounting consultations in connection with acquisitions, attest services that are not required by statute or regulation, and consultations concerning financial accounting and reporting standards.

(3)  Tax Fees include the aggregate fees billed for services rendered for tax compliance, tax advice, and tax planning.

(4)  All Other Fees include the aggregate fees for compliance-related services, assessments of climate reporting readiness, and access to online accounting and tax research software applications.
Auditor Independence
In making its recommendation to ratify the appointment of PwC as our independent registered public accounting firm for the fiscal year ending

December 31, 2026, our audit committee has considered whether services other than audit and audit-related services provided by PwC are compatible with
maintaining the independence of PwC and has determined that PwC is independent.

Audit Committee Policy on Pre-Approval of Audit and Permissible Non-Audit Services of Independent Registered Public Accounting Firm

Our audit committee has established a policy governing our use of the services of our independent registered public accounting firm. Under this policy,
our audit committee is required to pre-approve all audit services and permissible non-audit services performed by our independent registered public accounting
firm in order to ensure that the provision of such services does not impair the registered public accounting firm's independence. All services provided by PwC
for our fiscal years ended December 31, 2024 and 2025 were pre-approved by our audit committee in accordance with the policy.
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Vote Required

The ratification of the appointment of PwC as our independent registered public accounting firm for our fiscal year ending December 31, 2026 requires
the affirmative vote of a majority of the voting power of the shares of our common stock present in person or by proxy at the Annual Meeting and entitled to
vote thereon. Abstentions will have the effect of a vote against this proposal, and broker non-votes will have no effect.

THE BOARD OF DIRECTORS RECOMMENDS A VOTE “FOR” THE RATIFICATION OF THE APPOINTMENT OF
PRICEWATERHOUSECOOPERS LLP AS OUR INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM.
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REPORT OF THE AUDIT COMMITTEE

The audit committee is a committee of the board of directors comprised solely of independent directors as required by the listing standards of the
Nasdaq Stock Market and rules and regulations of the SEC. The composition of the audit committee, the attributes of its members and the responsibilities of the
audit committee, as reflected in its charter, are intended to be in accordance with applicable requirements for corporate audit committees. With respect to Lyft’s
financial reporting process, Lyft’s management is responsible for (1) establishing and maintaining internal controls and (2) preparing Lyft’s consolidated
financial statements. Lyft’s independent registered public accounting firm, PricewaterhouseCoopers LLP (“PwC”), is responsible for performing an independent
audit of Lyft’s consolidated financial statements. It is the responsibility of the audit committee to oversee these activities. It is not the responsibility of the audit
committee to prepare Lyft’s financial statements. These are the fundamental responsibilities of management. In the performance of its oversight function, the
audit committee has:

* reviewed and discussed the audited financial statements with management and PwC;

» discussed with PwC the matters required to be discussed by applicable requirements of the Public Company Accounting Oversight Board
(“PCAOB”) and the SEC; and

* received the written disclosures and the letter from PwC required by applicable requirements of the PCAOB regarding the independent registered
public accounting firm’s communications with the audit committee concerning independence, and has discussed with PwC its independence.

Based on the audit committee’s review and discussions referred to in the bulleted list above, the audit committee recommended to the board of directors
that the audited financial statements be included in Lyft’s Annual Report on Form 10-K for the fiscal year ended December 31, 2025 for filing with the SEC.

Respectfully submitted by the members of the audit committee of the board of directors:
Dave Stephenson (Chairperson)
Sean Aggarwal
Jill Beggs
Betsey Stevenson

This report of the audit committee is required by the SEC and, in accordance with the SEC’s rules, will not be deemed to be part of or incorporated by
reference by any general statement incorporating by reference this proxy statement into any filing under the Securities Act of 1933, as amended (“Securities
Act”), or under the Securities Exchange Act of 1934, as amended (“Exchange Act”), except to the extent that we specifically incorporate this information by
reference, and will not otherwise be deemed “soliciting material” or “filed” under either the Securities Act or the Exchange Act.
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PROPOSAL NO. 3
ADVISORY VOTE ON THE COMPENSATION OF OUR NAMED EXECUTIVE OFFICERS

The Dodd-Frank Wall Street Reform and Consumer Protection Act of 2010 (the “Dodd-Frank Act”) enables our stockholders to approve, on an advisory
or non-binding basis, the compensation of our named executive officers as disclosed pursuant to Section 14A of the Exchange Act. This proposal, commonly
known as a “Say-on-Pay” proposal, gives our stockholders the opportunity to express their views on our named executive officers’ compensation as a whole.
This vote is not intended to address any specific item of compensation or any specific named executive officer, but rather the overall compensation of all of our
named executive officers and the philosophy, policies and practices described in this proxy statement.

The Say-on-Pay vote is advisory, and therefore is not binding on us, our compensation committee or our board of directors. The Say-on-Pay vote will,
however, provide information to us regarding investor sentiment about our executive compensation philosophy, policies and practices, which our compensation
committee will be able to consider when determining executive compensation for the remainder of the current fiscal year and beyond. Our board of directors
and our compensation committee value the opinions of our stockholders. To the extent there is any significant vote against the compensation of our named
executive officers as disclosed in this proxy statement, we will endeavor to communicate with stockholders to better understand the concerns that influenced the
vote and consider our stockholders’ concerns, and our compensation committee will evaluate whether any actions are necessary to address those concerns.

We believe that the information provided in the section titled “Executive Compensation,” and in particular the information discussed in the section
titled “Executive Compensation—Compensation Philosophy,” demonstrates that our executive compensation program was designed appropriately and is
working to ensure management’s interests are aligned with our stockholders’ interests to support long-term value creation. Accordingly, we ask our stockholders
to vote “FOR” the following resolution at the Annual Meeting:

“RESOLVED, that the stockholders approve, on an advisory basis, the compensation paid to our named executive officers, as disclosed in the proxy
statement for the Annual Meeting pursuant to the compensation disclosure rules of the SEC, including the compensation discussion and analysis, compensation
tables and narrative discussion and other related disclosure.”

Vote Required

The approval, on an advisory basis, of the compensation of our named executive officers requires the affirmative vote of a majority of the voting power
of the shares of our common stock present in person or by proxy at the Annual Meeting and entitled to vote thereon to be approved. Abstentions will have the
effect of a vote against this proposal, and broker non-votes will have no effect.

As an advisory vote, the result of this proposal is non-binding. Although the vote is non-binding, our board of directors and our compensation
committee value the opinions of our stockholders and will consider the outcome of the vote when making future compensation decisions for our named
executive officers.

THE BOARD OF DIRECTORS RECOMMENDS A VOTE “FOR” THE APPROVAL, ON AN ADVISORY BASIS, OF THE COMPENSATION OF
OUR NAMED EXECUTIVE OFFICERS.
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PROPOSAL NO. 4
ADVISORY VOTE ON THE FREQUENCY OF
FUTURE STOCKHOLDER ADVISORY VOTES ON THE COMPENSATION OF
OUR NAMED EXECUTIVE OFFICERS

The Dodd-Frank Act and Section 14A of the Exchange Act enable our stockholders to indicate their preference at least once every six years regarding
how frequently we should solicit a non-binding advisory vote on the compensation of our named executive officers as disclosed in our proxy statement.
Accordingly, we are asking our stockholders to indicate whether they would prefer an advisory vote every one year, two years or three years. Alternatively,
stockholders may abstain from casting a vote.

After considering the benefits and consequences of each alternative, our board of directors recommends that the advisory vote on the compensation of
our named executive officers be submitted to the stockholders every year. In formulating its recommendation, our board of directors considered that
compensation decisions are made annually and that an annual advisory vote on the compensation of our named executive officers will allow stockholders to
provide more frequent and direct input on our compensation philosophy, policies and practices.

Vote Required

The alternative among one year, two years or three years that receives the highest number of votes cast at the Annual Meeting by stockholders entitled
to vote thereon will be deemed to be the frequency preferred by our stockholders. Abstentions and broker non-votes will have no effect on this proposal.

While our board of directors believes that its recommendation is appropriate at this time, the stockholders are not voting to approve or disapprove that
recommendation, but are instead asked to indicate their preference, on an advisory basis, as to whether non-binding future stockholder advisory votes on the
compensation of our named executive officers should be held every year, two years or three years.

As an advisory vote, the result of this proposal is non-binding. Although the vote is non-binding, our board of directors and our compensation
committee value the opinions of our stockholders in this matter and, to the extent there is any significant vote in favor of one time period over another, will
consider the outcome of this vote when making future decisions regarding the frequency of holding future stockholder advisory votes on the compensation of
our named executive officers.

THE BOARD OF DIRECTORS RECOMMENDS A VOTE TO HOLD FUTURE STOCKHOLDER ADVISORY VOTES ON THE
COMPENSATION OF OUR NAMED EXECUTIVE OFFICERS EVERY “ONE YEAR.”
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PROPOSAL NO. 5
AMENDMENT TO OUR RESTATED CERTIFICATE OF INCORPORATION TO REMOVE INOPERATIVE PROVISIONS, INCLUDING
REFERENCES TO CLASS B COMMON STOCK AND UPDATE OTHER MISCELLANEOUS PROVISIONS

Background

We are seeking our stockholders’ approval to amend our Restated Certificate of Incorporation to remove any and all references to shares of Class B
common stock and make other conforming changes with respect to the same.

On August 15, 2025, each outstanding share of Class B common stock automatically converted into one share of Class A common stock, pursuant to the
terms of our Restated Certificate of Incorporation. In connection with such conversion, we filed the Certificate of Retirement with the Secretary of State of the
State of Delaware to retire the Class B common stock that were issued but no longer outstanding following the conversion, which had the effect of reducing the
total number of authorized shares of Class B common stock to 87,220,291 shares under the Restated Certificate of Incorporation. There are no shares of Class B
common stock outstanding, and we have no plans to issue additional shares of Class B common stock in the future. As a result, all references to Class B
common stock in the Restated Certificate of Incorporation are superfluous.

Proposal No. 5 seeks stockholder approval to amend the Restated Certificate of Incorporation to remove all references to Class B common stock,
including the terms and rights associated with such stock, as well as provisions relating to the conversion of Class B common stock to Class A common stock.
Approval of amendments contemplated by this Proposal No. 5 would also result in the elimination of certain definitions that pertain entirely to these omitted
provisions. As a result, the authorized equity capitalization of the Company would consist of 18,000,000,000 shares of Class A common stock and
1,000,000,000 shares of undesignated Preferred Stock, par value $0.00001 per share. The proposed amendments do not effectuate any substantive changes to
the rights of the Company or its stockholders; rather, they just simplify the Restated Certificate of Incorporation and make it more readable by eliminating
provisions that are no longer applicable.

In proposing these amendments to the Restated Certificate of Incorporation, our board of directors seeks to streamline our Restated Certificate of
Incorporation and remove historical provisions that are no longer applicable. Our board of directors unanimously concluded, on the recommendation of the
nominating and governance committee, that the proposed changes contemplated by this Proposal No. 5 are advisable and in the best interest of the Company
and our stockholders.

A marked version of the applicable provisions of our Restated Certificate of Incorporation with the amendments proposed by this Proposal No. 5 is
included with this proxy statement as Appendix B with deletions in strikethrotigh and additions in underline. This description of such amendments to our
Restated Certificate of Incorporation is qualified in its entirety by reference to the text of the amendments as set forth in Appendix B.

If this Proposal No. 5 is approved by the requisite vote of our stockholders at the Annual Meeting, the proposed amendments to the Restated Certificate
of Incorporation reflected in Appendix B would be included in an amended and restated certificate of incorporation and would become effective upon the filing
of such amended and restated certificate of incorporation with the Secretary of State of the State of Delaware, which we would file promptly following the
Annual Meeting. If this Proposal No. 5 is not approved by the requisite votes of our stockholders at the Annual Meeting, the amendments to our Restated
Certificate of Incorporation described in this Proposal No. 5 and reflected in Appendix B would not become effective and would not be included in an amended
and restated certificate of incorporation reflecting any other amendments adopted at the Annual Meeting, and the provisions of our Restated Certificate of
Incorporation that reference Class B common stock would remain in the Restated Certificate of Incorporation.

The approval of this Proposal No. 5 is not conditioned upon the approval of Proposal No. 6, which also proposes amendments to our Restated
Certificate of Incorporation. If stockholders approve both of these proposals, then we intend to file a single amended and restated certificate of incorporation
with the Secretary of State of the State of Delaware, to be effective upon such filing, that incorporates the amendments contemplated by any and all of the
proposals that pass.
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The amendments contemplated by this Proposal No. 5 will not change any substantive terms of the Class A common stock or impact any powers or
rights of our stockholders. The Class A common stock will continue to be listed and trade on the Nasdaq under the symbol “LYFT.”

Vote Required

The approval of the proposed amendments to our Restated Certificate of Incorporation to remove inoperative provisions, including references to Class
B common stock and make other conforming changes with respect to the same requires the affirmative vote of the holders of at least two-thirds of the voting
power of our outstanding common stock entitled to vote generally in the election of directors. Abstentions and broker non-votes will have the effect of a vote
“AGAINST” this proposal.

THE BOARD OF DIRECTORS RECOMMENDS A VOTE “FOR” THE AMENDMENT OF OUR RESTATED CERTIFICATE OF
INCORPORATION TO REMOVE INOPERATIVE PROVISIONS, INCLUDING REFERENCES TO CLASS B COMMON STOCK AND UPDATE
OTHER MISCELLANEOUS PROVISIONS.
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PROPOSAL NO. 6
AMENDMENT TO OUR RESTATED CERTIFICATE OF INCORPORATION TO REFLECT DELAWARE LAW PROVISIONS REGARDING
OFFICER EXCULPATION

In August 2022, the State of Delaware, which is the Company’s state of incorporation, enacted legislation that enables Delaware corporations to limit
the liability of certain of their officers in limited circumstances. Specifically, Section 102(b)(7) of the General Corporation Law of the State of Delaware
(“DGCL”) was amended to authorize corporations to adopt a provision in their certificate of incorporation to eliminate or limit monetary liability of certain
corporate officers for breach of the fiduciary duty of care. Previously, the DGCL allowed only exculpation of directors for breach of the fiduciary duty of care.
As amended, Section 102(b)(7) of the DGCL authorizes corporations to provide for exculpation of the following officers: (i) the corporation’s president, chief
executive officer, chief operating officer, chief financial officer, chief legal officer, controller, treasurer or chief accounting officer, (ii) “named executive
officers” identified in the corporation’s SEC filings, and (iii) other individuals who have agreed to be identified as officers of the corporation.

In light of this update in the law, we are proposing to amend Article IX of our Restated Certificate of Incorporation to provide for exculpation of certain
of the Company’s officers from liability in specific circumstances, as permitted by Delaware law. The Delaware statute only permits exculpation for direct
claims (and not for derivative claims made by stockholders on behalf of the corporation) and does not apply to breaches of the duty of loyalty, acts or omissions
not in good faith or that involve intentional misconduct or a knowing violation of law, or any transaction in which the officer derived an improper personal
benefit. The amendment we are proposing would only permit exculpation to the extent permitted under Delaware law.

Additionally, consistent with the language for exculpation of directors currently included in Article IX of our Restated Certificate of Incorporation, we
are further proposing to amend Article IX to provide that no amendment, repeal or elimination of Article IX or adoption of a provision inconsistent with Article
IX will eliminate, reduce or otherwise adversely affect any limitation on the personal liability of an officer of the Company existing at the time of such
amendment, repeal, elimination, or adoption. As noted, this is consistent with the protection currently provided to directors.

The proposed amendment of the Restated Certificate of Incorporation would substantially align the protections for our officers with those protections
currently afforded to our directors. Our board of directors believes that it is advisable to provide for more consistent treatment of officers and directors with
respect to exculpation from liability under Delaware law given that both officers and directors have similar fiduciary duties. In addition, our board of directors
believes the proposed amendment would better position the Company to attract top officer candidates. In the absence of this exculpatory protection, qualified
officers might be deterred from serving as officers due to exposure to personal liability and the risk that substantial expense will be incurred in defending
lawsuits, regardless of merit. Our board of directors also believes this proposed amendment will strike a balance between stockholders’ interest in accountability
and their interest in the Company being able to attract and retain quality officers to work on its behalf. The officer exculpation provision could also potentially
reduce litigation costs associated with certain lawsuits. Further, our board of directors considered the extent of exculpation provided under the law and,
accordingly, the extent of our proposed amendment, which is consistent with the relevant Delaware statute, and believes that it is reasonable and does not
unduly impact stockholder rights.

Therefore, taking into account the narrow class and type of claims for which officers’ liability would be exculpated, and the benefits our board of
directors believes would accrue to the Company and its stockholders in the form, among other things, of an enhanced ability to attract and retain talented
officers, our board of directors has unanimously determined that it is advisable and in the best interests of the Company and our stockholders to amend our
Restated Certificate of Incorporation to provide such exculpation to the extent permitted by Delaware law, and has approved the amendment subject to
stockholders’ approval. In accordance with Delaware law, we hereby seek approval of the amendment of our Restated Certificate of Incorporation to reflect
certain Delaware law provisions regarding officer exculpation.

-30-



A marked version of the applicable provisions of our Restated Certificate of Incorporation with the amendments proposed by this Proposal No. 6 is
included with this proxy statement as Appendix C with deletions in strikethrotigh and additions in underline. This description of such amendments to our
Restated Certificate of Incorporation is qualified in its entirety by reference to the text of the amendments as set forth in Appendix C.

If this Proposal No. 6 is approved by the requisite vote of our stockholders at the Annual Meeting, the proposed amendments to the Restated Certificate
of Incorporation reflected in Appendix C would be included in an amended and restated certificate of incorporation and would become effective upon the filing
of such amended and restated certificate of incorporation with the Secretary of State of the State of Delaware, which we would file promptly following the
Annual Meeting. If this Proposal No. 6 is not approved by the requisite votes of our stockholders at the Annual Meeting, the amendments to our Restated
Certificate of Incorporation described in this Proposal No. 6 and reflected in Appendix C would not become effective and would not be included in an amended
and restated certificate of incorporation reflecting any other amendments adopted at the Annual Meeting, and the provisions of our Restated Certificate of
Incorporation that provide for director exculpation would remain the same.

The approval of this Proposal No. 6 is not conditioned upon the approval of Proposal No. 5, which also proposes amendments to our Restated
Certificate of Incorporation. If stockholders approve both of these proposals, then we intend to file a single amended and restated certificate of incorporation
with the Secretary of State of the State of Delaware, to be effective upon such filing, that incorporates the amendments contemplated by Proposals 5 and 6. If
only Proposal No. 6 passes, we will only file the amendment to the Certificate of Incorporation contemplated by Proposal No. 6.

Vote Required

The approval of the amendment to the Restated Certificate of Incorporation to reflect Delaware law provisions regarding officer exculpation requires
the affirmative vote of a majority of the voting power of the outstanding shares of our common stock entitled to vote thereon. Abstentions and broker non-votes
will have the effect of a vote “AGAINST” this proposal.

THE BOARD OF DIRECTORS RECOMMENDS A VOTE “FOR” THE AMENDMENT TO OUR RESTATED CERTIFICATE OF
INCORPORATION TO REFLECT DELAWARE LAW PROVISIONS REGARDING OFFICER EXCULPATION.

31-



EXECUTIVE OFFICERS

The following table identifies certain information about our executive officers as of March 31, 2026. Our executive officers are appointed by, and serve
at the discretion of, our board of directors. There are no family relationships among any of our directors or executive officers.

Name Age Position

David Risher 60 Chief Executive Officer and Director

Erin Brewer 54 Chief Financial Officer

Lindsay Llewellyn 43 Chief Legal and Business Officer and Corporate Secretary

For Mr. Risher’s biography, see “Nominees for Director.”

Erin Brewer. Ms. Brewer has served as our Chief Financial Officer since July 2023. From May 2020 to October 2022, Ms. Brewer served as Managing
Director Enterprise Finance at Charles Schwab & Co., Inc., a financial services company. From September 2018 to April 2020, Ms. Brewer served as Head of
Strategy and Finance at Atlassian Corporation, a software development company. Previously, Ms. Brewer served in a variety of roles for McKesson Corporation
from August 2005 to July 2018, most recently as EVP and Chief Accounting Officer from 2016 to 2018 and before that in a variety of senior investor relations,
financial planning and analysis, and finance roles. Ms. Brewer also served as a board member for McKesson Ventures from 2016 to 2018. Ms. Brewer holds a
B.S. in Accounting from Purdue University and an M.B.A. from the Haas School of Business at the University of California, Berkeley.

Lindsay Llewellyn. Ms. Llewellyn has served as our Chief Legal and Business Officer and Corporate Secretary since July 2025. She previously served
as our Chief Legal Officer and Secretary from July 2024 to July 2025, as our General Counsel and Secretary from November 2021 to July 2024, as our acting
General Counsel from January 2021 to June 2021, as our Vice President, Associate General Counsel from June 2021 to November 2021 and from March 2017
to December 2020, as our Managing Counsel, Litigation from August 2015 to March 2017, and as our Litigation Counsel from September 2014 to August 2015.
From 2008 to 2014, Ms. Llewellyn served as an associate at Winston & Strawn LLP, a law firm. Ms. Llewellyn holds a B.A. in Political Science and
Communications from the University of Southern California and a J.D. from the University of California, College of the Law, San Francisco (formerly
University of California, Hastings College of Law).
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EXECUTIVE COMPENSATION
Compensation Discussion and Analysis

This Compensation Discussion and Analysis summarizes our compensation philosophy, objectives and structure for the Named Executive Officers
(“NEOs”) listed below.

« David Risher, Chief Executive Officer and member of our board of directors

*  Erin Brewer, Chief Financial Officer

* Lindsay Llewellyn, Chief Legal and Business Officer and Corporate Secretary
Executive Summary

The goal of our executive compensation program is to attract, retain and motivate highly qualified and customer-obsessed leaders who are responsible

for our success. Our executive compensation program is also designed to support a pay-for-performance culture and to promote strong alignment between the
interests of our executives and our stockholders.
2025 Performance Highlights

In 2025, we continued to execute on our mission to serve and connect while delivering improved financial performance and positioning the Company
for future success. Highlights of our 2025 performance include:

*  Achieved record Gross Bookings of $18,507.0 million (+15% year over year).

*  Generated $1,115.6 million in free cash flow (+46% year over year).

* Delivered $528.8 million in Adjusted EBITDA (+38% year over year).

*  Supported 945.5 million rides (+14% year over year).

*  Expanded our platform to Europe through our acquisition of Freenow in July 2025.

* Continued to deliver incremental value to our riders through partnerships with DoorDash and United Airlines and enhanced our Business Travel
rewards program.

*  Accelerated our autonomous vehicle strategy through expanded partnerships with Waymo, May Mobility, and Baidu.

*Adjusted EBITDA and firee cash flow are non-GAAP financial measures. See Appendix A for a full reconciliation.
Evolution of Our Compensation Program and 2025 Compensation Highlights

Our executive compensation program has continued to evolve since our initial public offering in 2019. In 2025, we introduced a performance-based

annual cash incentive plan that included all of our named executive officers for the first time. Additional details on the evolution of our program are
summarized below:
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2023

2024

2025

Non-CEO NEO Compensation

Introduced performance-based restricted stock
units (“PSUs”) for annual equity award to
NEOs.

CEQO Compensation

Awarded 100% PSUs to our CEO in connection
with his new hire package.

Dilution/Broader Long Term Incentive
Program

Reduced our annual stock-based compensation
(SBC) to $485 million (down from $751 million
in 2022).

Non-CEO NEO Compensation

Increased emphasis on PSUs to 50% of target annual
equity awards for our non-CEO NEOs.

CEO Compensation
No new equity awards.

Dilution/Broader Long Term Incentive Program

Non-CEO NEO Compensation

Adopted new performance-based annual cash
incentive plan that includes all NEOs.

CEO Compensation
No new equity awards.

Dilution/Broader Long Term Incentive Program

Further reduced our annual SBC to $331 million.

Shifted our tax withholding method for equity awards
from “sell to cover” to “net share settlement” to help
offset ongoing dilution.

Maintained roughly flat annual SBC at $322 million.

Authorized a program to repurchase up to $750
million of our Class A common stock and completed
$500 million in repurchases during the year. In
February 2026, we authorized a new share
repurchase program for the repurchase of up to $1.0
billion of our Class A common stock, in addition to
amounts remaining available under our initial
repurchase program.

Additional highlights and details of our 2025 executive compensation program include:

* No increases to base salary. The compensation committee did not make any changes to the base salaries of our NEOs for 2025.

* Adopted executive annual cash incentive plan. Consistent with the evolution of our executive compensation program, we adopted a performance-
based cash incentive plan that included all of our NEOs. The new bonus opportunity for our non-CEO NEOs was taken into account in planning for
their fiscal 2025 annual equity awards such that the target fiscal 2025 annual equity values were lower than they would have been had we not
adopted the new cash incentive plan. Based on our achievement of the pre-defined targets for Gross Bookings and Adjusted EBITDA, payouts

under the plan were 108.5% of target.

¢ Continued emphasis on PSUs. Maintained our target mix of 50% PSUs and 50% RSUs for our participating NEOs.

* No new CEO award. As noted above, our CEO did not receive an equity award in 2024 or 2025 (and is not expected to receive one in 2026). Our
CEOQ’s sole equity award as an employee remains his 2023 new hire grant of PSUs tied to aggressive stock price goals. To date, our CEO has
achieved two of the nine stock price goals. For the next goal to be achieved, we must sustain a $25 stock price (on average) for 90 consecutive
calendar days prior to the end of the performance period. For all goals to be achieved, we must sustain an $80 stock price (on average) for 90

consecutive calendar days.

Additional information on the equity awards granted to our NEOs in 2025 can be found in the section titled “2025 Equity Awards to NEOs” on page 38

of this proxy statement.
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The table below shows the 2025 pay mix between base salaries, cash bonus, the grant date fair values of equity awards granted in 2025, and the non-
equity incentive plan compensation for our NEOs that are set forth in the “Summary Compensation Table” on page 48 of this proxy statement.

Non-Equity Incentive Plan

Name Base Salary (% Cash Bonus (% A Equity (%
Y (%) (%) Compensation (%) quity (%)
David Risher 27.9% 0.0% 72.1% 0.0%
Erin Brewer 10.9% 0.0% 5.9% 83.2%
Lindsay Llewellyn 12.2% 8.5% 6.6% 72.7%
(1) M. Risher received a PSU award upon his appointment to CEO in 2023, which is intended to be Mr. Risher’s sole equity award for the initial four years of his employment. Therefore, Mr. Risher did not receive an annual equity award in

2025 and is not expected to receive any incremental equity awards until 2027 unless there are future unexpected changes in the Company’s business or other unforeseen factors that the Board or compensation committee determine would
make it in the best interest of the Company and its stockholders to grant additional equity award(s) to him.

Note: Our NEOs are eligible for certain perquisites and other personal benefits. Such benefits are not considered a key element of our NEOs’ compensation and therefore are not shown or included in the calculations in the table above.

Additional discussion of perquisites and other personal benefits is set forth in “Executive Perquisites and Benefits™ on page 44 of this proxy statement and in the “Summary Compensation Table” on page 48 of this proxy statement.
Determining Executive Compensation

Role of Board, Compensation Committee and its Advisors

The compensation committee is responsible for recommending to the board of directors for approval the primary components of compensation for our
NEOs. The compensation committee considers the scope and complexity of each executive’s role and impact to our business, market data, individual
performance as well as the recommendations from Mr. Risher (except with respect to his own compensation), and makes recommendations to the board of
directors for approval. Individual performance evaluations are typically conducted in the fourth quarter of each year prior to setting the compensation for the
following year, and for Mr. Risher specifically, the board of directors also assesses CEO performance across the Company's core values including leadership,
customer experience, talent development, and ability to create an inclusive environment. The board of directors also considers feedback gathered in connection
with a 360-performance review that takes into account alignment with our values. The board of directors considers the compensation committee’s
recommendations as well as these same factors considered by the compensation committee in approving compensation for the NEOs.

The compensation committee has the authority to engage its own advisors to assist in carrying out its responsibilities. The compensation committee
engaged Pay Governance, a leading independent compensation consulting firm to serve as its independent compensation consultant. Pay Governance provides
consulting services to more than 10% of the S&P 500 and has been retained by the compensation committee since 2017. Pay Governance advises our
compensation committee on general marketplace trends in executive compensation, makes or reviews proposals for executive compensation programs,
recommends peer companies for inclusion in competitive market analyses of compensation and otherwise advises the compensation committee with regard to
how our compensation practices compare with those of other companies. Pay Governance does not provide any services to Lyft other than as directed by the
compensation committee. The compensation committee has assessed the independence of Pay Governance taking into account, among other things, the
enhanced independence standards and factors set forth in Exchange Act Rule 10C-1 and the applicable listing standards of Nasdaq, and concluded that there are
no conflicts of interest regarding the work that Pay Governance performs for the compensation committee and that Pay Governance satisfies the independence
standards under Nasdaq.

Role of Management

Our Chief People Officer reviews our executive compensation practices against our peer companies and provides input to Mr. Risher on market levels
of compensation. Based on his review of each executive’s performance and input
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from our Chief People Officer and Pay Governance, Mr. Risher provides the compensation committee and the board of directors with compensation
recommendations for all of our NEOs other than himself.

Comparative Market Data (Peer Group)

In making its recommendation to the board of directors on compensation arrangements, for our NEOs, the compensation committee reviews market
data for executive compensation using relevant published survey data as well as compensation data from the proxy statements of our peer group, discussed
below. The market data elements that were reviewed included base salary, target bonus, target total cash (consisting of salary and target bonus), long term
incentive value and total target compensation (consisting of salary, target bonus, and target long-term incentives).

Each year our compensation committee reviews, with assistance from Pay Governance and input from management, the then-current compensation peer
group and selection criteria used for determining the peer group. While the compensation committee believes there is value in understanding market practices
for similarly-sized public companies, the compensation committee also recognizes that we are a company with a transformative business model and that there
are a limited number of directly comparable companies of similar size to Lyft. In addition, we compete in a highly-competitive talent market for executive,
engineering and other key talent against both start-ups and larger, well-established technology companies. Based on our experience, we do not believe non-
technology companies in industries like transportation and logistics are the appropriate comparables for our business. Given these factors, in reviewing our peer
group, the compensation committee focused on U.S. publicly-traded technology companies based on the following targeted selection criteria:

Criteria Detail

Revenue Approximately 33% to 300% of Lyft’s revenue

Market Capitalization Approximately 25% to 400% of Lyft’s market cap

Headcount 33% to 300% of Lyft’s headcount

Location Preference for companies principally located in the San Francisco Bay Area

Preference for an appropriate balance of larger and smaller companies by market capitalization that positions Lyft,

Other within the peer companies, generally at/close to the median for market capitalization

Using the criteria described above, the compensation committee approved the following 25 companies as the peer group for fiscal 2025:

Affirm Holdings, Inc. Dropbox, Inc. RingCentral, Inc. Viasat, Inc.
AppFolio, Inc. Etsy, Inc. Shutterstock, Inc. Yelp Inc.

Asana, Inc. Five9, Inc. SoFi Technologies, Inc. Zillow Group, Inc.
BILL Holdings, Inc.* GoDaddy Inc. Squarespace, Inc. ZipRecruiter, Inc.
Box, Inc. Guidewire Software, Inc. Teladoc Health, Inc.

Carvana Co. Nutanix, Inc. Toast, Inc.

Compass, Inc. Pure Storage, Inc. Tripadvisor, Inc.

*New peer company for fiscal 2025

For fiscal 2025 compensation decisions, the compensation committee revised the previous peer group to exclude Alteryx because it is no longer a
publicly traded company. BILL Holdings, Inc. was added to the peer group, as it met the market capitalization and location criteria described above. At the time
the fiscal 2025 peer group was approved in Q3 of 2024, Lyft’s market capitalization was between the 40th and 50th percentiles and Lyft’s revenue for the last
four quarters was above the 90th percentile among the peer group companies.

-36-



For fiscal 2026 compensation decisions, the compensation committee revised the peer group to exclude three companies (Carvana, Inc., Shutterstock,
Inc., and ZipRecruiter, Inc.) due to size considerations and one company (Squarespace, Inc.) because it is no longer a publicly-traded company. In addition,
Maplebear Inc., and Shift4 Payments, Inc. were added to the peer group based on the selection criteria described above.

Stockholder Advisory Vote

Our board of directors has determined to hold an advisory vote on our executive compensation program on an annual basis. This provides our
stockholders with an opportunity to provide feedback on our executive compensation program each year. After receiving approximately 72% support at our
annual stockholder meeting in 2024 for our 2023 executive compensation program, at our annual stockholder meeting in 2025, we received approximately 94%
support, based on the votes cast, for our 2024 executive compensation program. We believe that the strong support we received for our 2024 executive
compensation program and the significant year over year increase indicates that stockholders generally support the changes we have made to our executive
compensation program and therefore the compensation committee did not make material changes to our framework for 2025.

We continue to take opportunities to gain a more detailed understanding of our stockholders’ views relating to executive compensation and to respond
to any specific questions or concerns related to our program by meeting with our largest stockholders and engaging in conversations covering a broad range of
topics, including our strategy, operations, governance, as well as executive and broader equity compensation. Since our last Say on Pay vote, we met with
several of our largest stockholders and engaged in conversations covering a broad range of topics including our strategy, operations, governance, as well as
executive and broader equity compensation.

2025 Executive Compensation

Base Salary

We use base salary to provide a fixed amount of cash compensation to our NEOs for their services. During fiscal 2025, none of our NEOs received a
salary increase. For 2025, the annualized base salaries of all our NEOs was $650,000 per year, except Mr. Risher, who received $725,000.

Annual Cash Incentive

For fiscal year 2025, the compensation committee recommended, and the board of directors approved, an annual cash bonus for all NEOs based on
performance goals consisting of Gross Bookings and Adjusted EBITDA, each weighted 50%. These performance goals and related achievement levels were
selected and designed to focus the NEOs on increasing Gross Bookings and Adjusted EBITDA, in each case, as reported by the Company in its public reporting
(with the required threshold, target and maximum levels, as shown in the table below), which the compensation committee and board of directors believe will
increase stockholder value consistent with our overall growth strategy. The target bonus for Mr. Risher was set at 100% of his base salary. Mr. Risher also
received an additional bonus opportunity equal to a target of $1,000,000, based on the same metrics and weightings. The incremental $1,000,000 cash bonus
opportunity was provided to Mr. Risher to drive performance and accountability against the Company’s Gross Bookings and Adjusted EBITDA goals specific
to fiscal year 2025. The target bonus for all other NEOs was set at 50% of the applicable NEO’s base salary, with maximum bonus capped at 150%, with
achievement with respect to each measure based on a straight-line linear interpolation between threshold and maximum.

For fiscal 2025, Mr. Risher received a performance bonus of $1,871,625 and Mses. Brewer and Llewellyn both received $352,625, which was 108.5%
of their target bonus, based on performance as described below.
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Gross Bookings (V Adjusted EBITDA @ % Payout

(3 in billions) (8 in millions)
Threshold $17.71 $478 50 %
Target $18.62 $502 100 %
Maximum $19.56 $527 150 %
(1)  Gross Bookings refers to the total dollar value of transactions including any applicable taxes, tolls and fees, for rides and other offerings provided by the Company, excluding tips to drivers.

(2)  Adjusted EBITDA is a non-GAAP financial measure. Please see the explanation of non-GAAP measures as well as the reconciliation from GAAP to non-GAAP measures contained in Appendix A under the sections titled “Supplemental
Information About Financial Measures™ and “GAAP to Non-GAAP Reconciliations.”

Actual Gross Bookings and Adjusted EBITDA performance, as reported by the Company in its public reporting, were $18.51 billion and $528.8
million, respectively. For the purposes of calculating the NEOs’ annual cash incentive payout percentage of 108.5%, the Gross Booking actual performance
value was adjusted to exclude Gross Bookings related to Freenow and TBR Global Chauffeuring (“TBR”) because these acquisitions occurred during the course
of 2025 and the performance goal targets established under the annual incentive plan were based on organic Gross Bookings. The compensation committee
determined to adjust the Gross Bookings actual performance value to exclude results from Freenow and TBR to more accurately reflect the Company’s organic
business growth in 2025 without the impact of acquisition-related growth. This had the effect of reducing the overall payout percentage under the annual cash
incentive plan. The compensation committee determined to not adjust the Adjusted EBITDA actual performance value to exclude results from Freenow and
TBR, since any such adjustments would have had no impact on the Company’s achievement of the maximum threshold for the Adjusted EBITDA metric.

Other Cash Bonus Arrangements During 2025

During 2025, Ms. Llewellyn received a $250,000 payment which represented the second and final installment of the $500,000 retention bonus she was
awarded in connection with her promotion to Chief Legal Officer in 2024.

Ms. Llewellyn also received a cash bonus payment of $200,000 during 2025 in recognition of her service as our interim Chief People Officer from
November 2024 through July of 2025.

2025 Equity Awards to NEOs (excluding CEQO)

We have historically used equity compensation as our primary element of compensation and to differentiate compensation levels among our NEOs. We
believe that emphasizing equity compensation for our NEOs encourages them to have a long-term focus since the value of their equity compensation depends
on the performance of our stock over multiple years. The size of equity awards is determined by the compensation committee and board of directors after
consideration of market data as described further above in “Comparative Market Data (Peer Group),” input from our CEO as well as the scope of
responsibilities of each NEO and their impact on our business. In addition, the compensation committee considers the impact of the equity awards on our
overall equity award budget and associated stock-based compensation expense.

In 2025, our CEO did not receive an equity award. The only equity award he has received as an employee was granted in 2023 in connection with his
hiring and is described in the section “2023 CEO PSU” below. For our other NEOs, we continued to use a combination of 50% time-based RSUs and 50%
PSUs (based on target value).

The time-based RSUs granted in connection with our 2025 annual equity award program vest based on the NEO's continued employment in twelve
equal installments over a three-year period in accordance with the Company’s standard quarterly vesting schedule. RSU awards are subject to the terms of our
2019 Plan and an applicable award agreement thereunder.

The PSUs granted in connection with our 2025 equity award program become eligible to vest upon the attainment of goals for our stock price within
defined performance periods, plus a further requirement of continued service through
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the later of goal attainment and the first eligible vesting date. The PSUs are divided into four tranches, each with its own performance period, performance
condition and minimum vesting period. Each tranche is eligible to vest based on the achievement of a stock price goal over a consecutive 90 calendar day
period during the performance periods applicable to the tranche, as set forth in the table below. The approach of using stock price as the performance criteria
was selected based on a desire to further strengthen the alignment between pay and performance for our NEOs and to promote alignment between the
compensation program of our CEO and our other NEOs. To earn 100% of the PSUs would require our stock price to appreciate by approximately 75% from the
starting price of $13.53, which was the trailing 20-trading day average closing stock price prior to January 24, 2025.

In addition to the stock price goals, the PSUs also require continued service through the later of the first eligible vesting date, as shown in the table
below, and the date the compensation committee certifies the attainment of the applicable performance condition. The first eligible vesting date is tied to the
number of years after the grant date of the PSU award and represents the date the NEO will need to be employed in order to receive the vested award, if the
performance conditions have been met for each designated performance period. This feature was included to ensure that even if all of the stock price goals are
achieved early in the performance period, these PSUs still will continue to provide four years of retention and stockholder alignment.

The following table shows a summary of the performance-related terms for each tranche of the PSUs, including the applicable performance period and
stock price goal. 25% of the PSUs were eligible to be earned based on attainment of each of the four stock price goals. The stock prices were determined using
a 15% year-over-year increase from a stock price equal to the trailing 20-trading day average closing price prior to January 24, 2025.

Tranche Performa?lf: (l;:trei(:)df gl::ts)ured from % of PSUs Performance gl(:;lgg)tion (Price per First Eligible Vesting Date
1 Two years 25% $15.56 2/20/2026
2 Three years 25% $17.89 2/20/2027
3 Four years 25% $20.57 2/20/2028
4 Four years 25% $23.66 2/20/2029

If the average closing price of the Company’s Class A common stock fails to reach the stock price goal for a particular tranche of the PSUs over a
consecutive 90 calendar day period during the designated performance period, or if the participant terminates service to the Company before achieving a
performance condition, or terminates service prior to the first eligible vesting date, no portion of that tranche will vest (except in the limited circumstances
described below for a qualifying termination of employment within three months prior to a Change in Control (as defined in our 2019 Plan)).

The stock price goals and number of shares of the Company’s Class A common stock underlying the PSUs will be adjusted to reflect any stock splits,
stock dividends, combinations, reorganizations, reclassifications, or similar events under our 2019 Plan. PSU awards are subject to the terms of our 2019 Plan
and an applicable award agreement thereunder.

The stock price target of $15.56 for the first tranche was achieved during the third quarter of 2025. The stock price target of $17.89 for the second
tranche and $20.57 for the third tranche were achieved during the fourth quarter of 2025. The last tranche was not achieved through the end of 2025.

The following table shows the grant date fair values of equity awards granted to our NEOs in 2025. The values our NEOs may realize from these
awards depend on our stock price as these awards vest and settle (or after forfeited, as applicable) over the vesting period, and may be different than the values
shown below.
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Grant Date Fair Value ($)®

Name Annual RSU® Annual PSU®® Total ($)

David Risher — — —
Erin Brewer 2,369,698 2,587,896 4,957,594
Lindsay Llewellyn 1,849,741 2,020,070 3,869,811

(1)  Amounts reported represent the grant date fair value of the equity awards calculated in accordance with ASC Topic 718 considering any valuation assumptions discussed in Note 2 “Summary of Significant Accounting Policies - Stock-
Based Compensation™ and Note 12 “Common Stock and Employee Stock Plans” in the footnotes of our Annual Report on Form 10-K for the year ended December 31, 2025.

(2)  The grant date fair value was calculated based on the closing price of our Class A common stock on the date of grant or, if the grant date was not a trading day, the closing price on the last market trading day prior to the date of grant.

(3)  The grant date fair value of these equity awards ranges from $11.34 to $12.07 per share, which was determined using a Monte Carlo simulation model, incorporating the following assumptions: (i) risk-free interest rate of 4.21% based on
the U.S. Treasury yield curve in effect on the date of grant date; (ii) cost of equity of 15.72% derived from the modified capital asset pricing model; (iii) expected dividend yield of 0% and (iv) expected volatility of 66.5%, based on the
historical volatility of our Class A Common Stock.

(4) M. Risher received a PSU award upon his appointment to CEO in 2023, which is intended to be Mr. Risher’s sole equity award for the initial four years of his employment. Therefore, Mr. Risher did not receive an annual equity award in

2024 or 2025 and is not expected to receive any incremental equity awards until 2027, unless there are future unexpected changes in the Company’s business or other unforeseen factors that the Board or compensation committee determine
would make it in the best interest of the Company and its stockholders to grant additional equity award(s) to him.

2023 CEO PSU

Mr. Risher received an award of PSUs in 2023 in connection with his initial employment and did not receive an annual equity award in 2024 or 2025

and is not expected to receive a grant in 2026.

The PSUs granted to Mr. Risher in 2023 cover a total of up to 12,250,000 shares of the Company’s Class A common stock. The PSUs become eligible

to vest upon the attainment of nine stock price targets over a five-year performance period beginning on April 17, 2023. As shown in the table below, the stock
price targets require significant increases from the base price of $10.00 per share. The base price reflects the average of the closing price of our Class A
common stock over the consecutive 30-trading day period up to and including March 24, 2023 (the last trading day before the grant approval date).

The following table shows a summary of each tranche, including the number of PSUs eligible to vest per tranche and the applicable stock price target.

Tranche Company Stock Target Price Percentage Price Increase over Base Price PSUs Eligible to Vest
1 $15.00 50% 1,225,000
2 $20.00 100% 1,225,000
3 $25.00 150% 1,470,000
4 $30.00 200% 1,470,000
5 $40.00 300% 1,715,000
6 $50.00 400% 1,715,000
7 $60.00 500% 1,102,500
8 $70.00 600% 1,102,500
9 $80.00 700% 1,225,000
Total 12,250,000

The stock price target of $15.00 for the first tranche was achieved during the second quarter of 2024. The stock price of $20.00 for the second tranche

was achieved during the fourth quarter of 2025. None of the other tranches were achieved through the end of 2025.

Other important features of the PSU award include:

* 100% performance-based: no portion of the award is eligible to be earned based on continued service alone.
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* Sustained stock price requirement: to earn the shares tied to each tranche, the average of our stock price over 90 consecutive calendar days must
be at least at or above the applicable goal. This requires that the stock price growth is sustained for a meaningful period in order for the
performance goal to be considered met and shares to become eligible to vest.

* Additional time-based vesting after a goal is attained: once achievement of a stock price target has been certified by the compensation
committee, 50% of the PSUs in the applicable tranche will vest. Subject to continued service, the remaining 50% will vest on the one year
anniversary of such certification. The PSUs are subject to Mr. Risher’s continued service as our CEO with us through the applicable vesting dates.

* No additional awards during initial employment term: the compensation committee intends for this award to be the only equity award Mr.
Risher receives during the first four years of his tenure as our CEO.

In the event of a Change in Control (as defined in our 2019 Plan and as described under the section titled “Potential Payments Upon Termination or
Change in Control” on page 52 of this proxy statement) of the Company before the end of the performance period, the price in the Change in Control will be
used to measure attainment of the stock price targets shown above. For the single tranche (if any) that has a stock price target that is immediately above the
Change in Control price (and to the extent not previously achieved), linear interpolation will be used to provide prorated vesting of that tranche. Immediately
prior to the closing of the Change in Control, all PSUs earned based on the Change in Control price will vest and any unearned PSUs will be forfeited.

In the event of termination of Mr. Risher’s employment for any reason, any portion of the award for which the applicable stock price target has not been
achieved generally will be forfeited. If Mr. Risher experiences an involuntary termination of employment by the Company without “cause” (and not due to his
death or disability), or if Mr. Risher resigns with “good reason”, any unearned PSUs will remain outstanding and eligible to vest if one of the stock price targets
is achieved (for the requisite 90 calendar day period) within two months after the date of his termination.

Mr. Risher’s award is also subject to our Clawback Policy, as amended on October 2, 2023, as it may be further amended from time to time in order to
comply with the requirements of applicable law or the rules of the stock exchange upon which the Company’s Class A common stock is listed.

The CEO Employment Letter also provides that Mr. Risher will be eligible to participate in the Company’s Executive Change in Control and Severance
Plan (or “Executive Severance Plan”). For additional details on payments that may be due to Mr. Risher in certain termination scenarios, see “Potential
Payments Upon Termination or Change in Control” beginning on page 52 of this proxy statement.

Prior Non-CEO NEO PSUs

2024 PSUs

In 2024, our Non-CEO NEOs, Mses. Brewer and Llewellyn, received PSUs covering 101,133 shares and 238,178 shares, respectively, under our 2024
equity award program.

The PSUs granted in connection with our 2024 equity award program become eligible to vest upon the attainment of goals for our stock price within
defined performance periods, plus a further requirement of continued service through the eligible vesting date. The PSUs are divided into four tranches, each
with its own performance period, performance condition and minimum vesting period. Each tranche is eligible to vest based on the achievement of a stock price
goal over a consecutive 90 calendar day period during the performance periods applicable to the tranche, as set forth in the table below. The approach of using
stock price as the performance criteria was selected based on a desire to further strengthen the alignment between pay and performance for our NEOs and to
promote alignment between the compensation program of our CEO and our other NEOs. To earn 100% of the PSUs would require our stock price to appreciate
by approximately 75% from the starting price of $17.03, which was the 20-day average closing stock price starting on February 16, 2024.

The following table shows a summary of the performance-related terms for each tranche of the PSUs, including performance period and stock price
goal. 25% of the PSUs were eligible to be earned based on attainment of each of the
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four stock price goals. The stock prices were determined using a 15% year-over-year increase from a stock price equal to the 20-day average closing stock price
starting from February 16, 2024. In addition to the stock price goals, the PSUs also require continued service through the later of the first eligible vesting date,
as shown in the table below, and the date the compensation committee certifies the attainment of the applicable performance condition.

Performance Period (measured from the  Performance Condition (Price per

Tranche date of grant) Share) First Eligible Vesting Date
1 Two years $19.58 4/20/2025
2 Three years $22.52 4/20/2026
3 Four years $25.90 4/20/2027
4 Four years $29.79 4/20/2028

The stock price target of $19.58 for the first tranche was achieved during the fourth quarter of 2025. The other three remaining tranches have not been
achieved through the end of 2025.

In 2023, upon her appointment as our Chief Financial Officer, Ms. Brewer received PSUs covering 909,091 shares. The PSUs become eligible to vest
upon the attainment of goals for our stock price within defined performance periods, plus a further requirement of continued service through the eligible vesting
date. The PSU award is divided into four tranches, each with its own performance period, performance condition and minimum vesting period. 25% of the
PSUs were eligible to be earned based on attainment of each of the four stock price goals over a consecutive 90 calendar day period during the applicable
performance period. In addition to the stock price goals, the PSUs also require continued service through the later of the first eligible vesting date, and the date
the compensation committee certifies the attainment of the applicable performance condition. To earn 100% of the PSUs would require our stock price to
appreciate by approximately 100% from the date of grant.

Tranche Performance (l;:: e“:)df ;T;l?ts)ured from the % of PSUs Performance Condition (Price per Share)
1 Two years 25% $12.50
2 Three years 25% $15.00
3 Four years 25% $17.50
4 Four years 25% $20.00

The stock price target of $20.00 for the fourth tranche was achieved during the fourth quarter of 2025. The stock price targets of $12.50 for the first
tranche, $15.00 for the second tranche and $17.50 for the third tranche were achieved during 2024.

2026 Compensation Decisions

In January 2026, the compensation committee and board of directors conducted their annual executive compensation review and made fiscal 2026
compensation decisions for our continuing NEOs as set forth below. In making these decisions, the compensation committee and board of directors considered
a competitive analysis of market data of our compensation peer group, the performance of the Company in 2025 and the Company’s 2026 operating and
financial goals as well as the other factors described in “Role of Board, Compensation Committee and its Advisors” above. Highlights of our fiscal 2026 NEO
compensation program include:

¢ Maintained base salaries of NEOs.
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e 2026 equity awards for our non-CEO NEOs will be composed of 50% PSUs, with 25% of the shares subject to such PSUs vesting upon the
achievement of each of four specified stock price targets, and 50% RSUs that vest quarterly over a three-year period.

*  No additional equity awards for our CEO.
Annual Cash Incentive

For fiscal year 2026, the compensation committee recommended, and the board of directors approved, an annual cash bonus for all NEOs based on
performance goals consisting of Gross Bookings and Adjusted EBITDA, each weighted 50%. These performance target levels were selected and designed to
continue to focus the NEOs on increasing Gross Bookings and Adjusted EBITDA, in each case, as reported by the Company in its public reporting, which the
compensation committee and board of directors believe will increase stockholder value consistent with our overall growth strategy. The target bonus has been
set at 100% of Mr. Risher’s base salary, and 50% for all other NEOs’ base salary, with maximum achievement at 150%, with achievement with respect to each
measure based on a straight line linear interpolation between threshold and maximum.

2026 Equity Awards to Continuing NEOs

In February 2026, we continued to use a combination of time-based RSUs and PSUs for our NEOs (other than our CEO) and continued the emphasis on
performance-based equity. For NEOs who received annual equity awards in fiscal 2026, the percentage of PSUs remained at 50% of each NEO’s target annual
equity value. PSU awards are subject to the terms of our 2019 Plan and an applicable award agreement thereunder.

The RSUs granted in connection with our 2026 annual equity award program vest based on the NEO’s continued employment in twelve equal
installments over a three-year period in accordance with the Company’s standard quarterly vesting schedule.

The PSUs granted in connection with our 2026 equity award program continue to be 100% performance-based. The PSUs become eligible to vest upon
the attainment of goals for our stock price within defined performance periods, plus a further requirement of continued service through the eligible vesting date.
The PSUs are divided into four tranches, each with its own performance period, performance condition and minimum vesting period. Each tranche is eligible to
vest based on the achievement of a stock price goal over a consecutive 90 calendar day period during the performance periods set forth below. To earn 100% of
the PSUs would require our stock price to appreciate by approximately 75% from the starting price of $18.37, which is the 20-day trailing average closing stock
price prior to February 4, 2026.

The following table shows a summary of each tranche and the applicable stock price goal. For our NEOs who received PSUs in connection with our
2026 equity award program, 25% of their PSUs are eligible to be earned based on attainment of each of the four stock price goals. The stock prices below were
determined using a 15% year-over-year increase from a stock price equal to the 20-day trailing average closing stock price prior to February 4, 2026. In addition
to the stock price goals, the PSUs also require continued service through the later of the first eligible vesting date and the date the compensation committee
certifies the attainment of the applicable performance condition.

Performance Period (measured from the Performance Condition (Price per

Tranche date of grant) % of PSUs Share) First Eligible Vesting Date
1 Two years 25% $21.13 2/20/2027
2 Three years 25% $24.30 2/20/2028
3 Four years 25% $27.95 2/20/2029
4 Four years 25% $32.14 2/20/2030
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Other Compensation Information
Executive Perquisites and Benefits

We do not view perquisites or other personal benefits as a significant component of our executive compensation program. We generally do not provide
perquisites or other personal benefits to our NEOs, except in situations where we believe it is appropriate to assist an individual in the performance of his or her
duties or to address bona fide safety and security concerns. Consistent with this philosophy, the general health, wellness, and retirement benefits provided to our
NEOs are consistent with those provided to other full-time, salaried employees. Our NEOs also are eligible to participate in our employee stock purchase plan
on the same terms as our other eligible employees.

Pursuant to the terms of the CEO Employment Letter, we engaged a third-party consulting firm to perform an assessment of security risks to our CEO.
As a result of this assessment, in 2025, we paid for costs related to personal security and maintaining a security program for Mr. Risher. We consider these
security arrangements to be reasonable and necessary for our CEO’s protection, and they are for the Company’s benefit. While we do not view these security
arrangements as personal benefits, the amount paid by the Company in 2025 in relation to the security program for Mr. Risher, as determined under SEC rules,
is set forth in the “Summary Compensation Table” on page 48 of this proxy statement.

Succession Planning

One of the most critical roles of our board of directors is to oversee annual succession planning, executive compensation, and leadership development.
The compensation committee periodically reviews and discusses with the board of directors and, as the compensation committee deems appropriate, the
nominating and corporate governance committee, corporate succession plans for our executive officers. As part of this process, plans for the development,
retention, and, if necessary, replacement of our Chief Executive Officer and our other executive officers are conducted. Successors for key roles in our
organization are identified based on our core values, role-related skills, individual performance, and potential. In connection with the process, we also take note
of any talent gaps and formulate individualized plans to support ongoing leadership development.

Executive Stock Ownership Guidelines

We maintain stock ownership guidelines establishing a minimum share ownership requirement for our CEO and other executive officers. The stock
ownership guidelines provide that our CEO must hold shares of our common stock with a value equal to five times their annual base salary and other executive
officers must hold shares of our common stock with a value equal to three times their annual base salary. Our executive officers generally have until five years
after the date they are hired or become subject to the guidelines to comply with the minimum stock ownership requirement. Ownership is defined as shares or
equivalents owned outright. Unvested RSUs and options for shares of our common stock whether or not vested are not considered owned for this purpose.
Compliance is measured annually at the end of our fiscal year (December 31st) based on year-end stock price and then reviewed by the compensation
committee in the first regularly scheduled compensation committee meeting of the subsequent year. Once a covered executive has satisfied the guidelines as of
an annual review (such date, the “measurement date”), the executive will be deemed to have continued to satisfy the guidelines regardless of subsequent stock
price declines, as long as the executive continues to own as of the last day of each future fiscal year the number of shares required to meet the guideline as of
the measurement date.

As of December 31, 2025, all of our executive officers have either achieved the requisite ownership threshold or are within the five-year grace period.
Insider Trading Policy; Hedging and Pledging Policy

As described above, our board of directors has adopted an Insider Trading Policy in order to take an active role in the prevention of insider trading
violations by our executive officers, non-employee directors, employees and other related individuals. In addition to forbidding the trading of securities (of Lyft
or otherwise) based on material nonpublic information, the Insider Trading Policy strictly prohibits hedging or pledging of Lyft securities, as well as engaging
in any other derivative securities transaction, using Lyft securities as collateral for loans, and holding Lyft securities in margin
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accounts. We believe the Insider Trading Policy is aligned with current market governance best practices and will continue to monitor industry trends on an
ongoing basis.

Clawback Policy

We maintain an Executive Compensation Clawback Policy applicable to our current and former executive officers. Our board of directors amended and
restated our Clawback Policy, effective as of October 2, 2023. Our Clawback Policy provides that, in the event that our financial statements filed with the SEC
are subject to a material negative restatement less than three years after the original filing date of such financial statements upon which an executive officer’s
incentive compensation was calculated or determined, then we have the right to recover from such executive officer (and/or to cancel, without payment of any
consideration whatsoever, to the extent not yet paid or delivered) an amount corresponding to any performance-based compensation (including any cash bonus
or equity-based award), which will be the amount that we determine would not have been granted, vested or paid had our financial results as originally reported
been equal to our financial results as subsequently restated.

Post-Termination Compensation

Upon recommendation of our compensation committee, our board of directors has adopted the Executive Severance Plan to provide standardized
payments and benefits to the NEOs in the event of certain qualifying terminations, including an involuntary termination of employment without “cause” or a
termination with “good reason”. Our Executive Severance Plan does not provide for benefits in the event of a termination for cause, due to death or disability,
or for a voluntary termination without good reason. This Executive Severance Plan was developed with input from Pay Governance regarding severance
practices at comparable companies and requires a “double-trigger” for the acceleration of any equity awards in connection with a qualifying change in control.
We believe that these provisions support our retention objectives by helping our NEOs and other key employees maintain continued focus and dedication to
their responsibilities to maximize stockholder value and maintain executive focus regardless of a potential or actual change in control event.

The 2023 PSU award granted to Mr. Risher contains the following special terms in connection with a qualifying termination:

* In the event of Mr. Risher’s involuntary termination and provided that Mr. Risher satisfies the requirements for receiving severance under the
Executive Severance Plan, then to the extent any stock price goal applicable to a tranche is achieved within the two-month period following such
involuntary termination, the tranche will vest.

* In the event of a change in control of the Company before the end of the performance period, the performance period will be shortened and one or
more tranches of the PSU award may become eligible to vest if the price in the Change in Control satisfies the applicable stock price target for such
tranche not yet achieved under the award. For the single tranche (if any) that has a stock price target that is immediately above the change in control
price (to the extent not previously achieved), linear interpolation will be used to prorate the portion of that tranche that becomes eligible to vest.
Any portion of the award described in the immediately preceding two sentences or for which the applicable stock price target previously has been
achieved (as certified by the compensation committee), would be eligible for accelerated vesting in connection with a qualifying termination as
provided under the Executive Severance Plan (as described further below under “Potential Payments Upon Termination or Change in Control”).
Accordingly, if a qualifying termination occurs within 3 months prior to the change in control, then provided Mr. Risher satisfies the requirement
for receiving severance under the Executive Severance Plan, as of immediately prior to the closing of the change in control, any portion of the PSU
award that is earned based on the change in control price and any portion of the PSU award previously earned but not yet vested will vest. Any
remaining unearned portion will be forfeited.

* An involuntary termination without achievement of the applicable stock price target does not entitle Mr. Risher to vesting under his 2023 PSU
award.

We maintain a Death/Disability Benefit Policy that provides each of our eligible employees, including our NEOs (or their estates, as applicable), certain
company-paid health care premiums and accelerated vesting of their time-based
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equity awards (with the aggregate value of accelerated vesting not to exceed $10 million), upon such employee’s death or “disability” subject to the terms and
conditions set forth therein.

We also believe that these protections serve our retention objectives by helping our NEOs and other key employees maintain continued focus and
dedication to their responsibilities to maximize stockholder value, including in the event of a transaction that could result in a change in control of the
Company. For more information, see the section titled “Potential Payments Upon Termination or Change in Control” beginning on page 52 of this proxy
statement.

Deductibility of Executive Compensation

Section 162(m) of the Code generally limits the amount we may deduct from our federal income taxes for compensation paid to our CEO and certain
current and former officers within the meaning of Section 162(m) of the Code to $1 million per individual per year.

Generally, we have not previously taken the deductibility limit imposed by Section 162(m) of the Code into consideration in setting compensation and
do not currently have any immediate plans to do so. We may, in our judgment, authorize compensation payments that are not fully tax deductible when we
believe that such payments are appropriate to attract and retain executive talent or meet other business objectives.

Accounting for Stock-Based Compensation

We follow the Financial Accounting Standard Board’s Accounting Standards Codification Topic 718 (“FASB ASC Topic 718”) for our stock-based
compensation awards. FASB ASC Topic 718 requires us to measure the compensation expense for all share-based payment awards made to our employees and
members of our board of directors, including RSUs covering our equity securities and other stock awards, based on the grant date fair value of these awards.
This calculation is performed for accounting purposes and reported in the executive compensation tables required by the federal securities laws, even though the
recipient of the awards may never realize any value from their awards.

Equity Award Granting Practice

We have not granted stock options or other similar types of awards as part of our equity compensation programs since prior to 2017. RSUs, PSUs or
other types of equity awards that we grant to directors, officers and employees do not include an exercise price.

Risk Considerations

The compensation committee, in cooperation with its independent compensation consultant and our management team, reviewed our 2025
compensation programs. The compensation committee believes that the mix and design of the elements of such programs do not encourage our employees to
assume excessive risks and accordingly are not reasonably likely to have a material adverse effect on the Company. We have designed our compensation
programs to be balanced so that our employees are focused on both short and long-term financial and operational performance. Goals are appropriately set with
targets that encourage growth in the business, while doing so in a manner that encourages profitability and long-term stockholder value creation.

COMPENSATION COMMITTEE REPORT

The compensation committee has reviewed and discussed with management the Compensation Discussion and Analysis provided above. Based on such
review and discussion, the compensation committee has recommended to the board of directors that the Compensation Discussion and Analysis be included in
this proxy statement and our Annual Report on Form 10-K for the fiscal year ended December 31, 2025.

Respectfully submitted by the members of the compensation committee of the board of directors:

David Lawee (Chair)
Sean Aggarwal
Janey Whiteside
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This report of the compensation committee is required by the SEC and, in accordance with the SEC’s rules, will not be deemed to be part of or
incorporated by reference by any general statement incorporating by reference this proxy statement into any filing under the Securities Act of 1933, as amended
(“Securities Act”), or under the Securities Exchange Act of 1934, as amended (“Exchange Act”), except to the extent that we specifically incorporate this
information by reference, and will not otherwise be deemed “soliciting material” or “filed” under either the Securities Act or the Exchange Act.
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Summary Compensation Table

The amounts below represent the compensation awarded to or earned by or paid to our NEOs for the three years ended December 31, 2025:
Non-Equity

(2) . All Other
Name and Principal Position Year Salary ($) Bonus ($)® Stock Aﬁ(rgrds ®) Incentive Plan Compensation ($)® Total (3)
Compensation ($)@

David Risher 2025 725,000 — — 1,871,625 227,463 2,824,088
gi}rléil;ﬁ)s(ecutlve Officer and member of our board of 2024 725,000 - - 530,054 66,185 1,321,239
2023 514,969 4,250,000 73,322,375 — 150,683 78,238,027
Erin Brewer 2025 650,000 — 4,957,594 352,625 11,151 5,971,370
Chief Financial Officer 2024 650,000 325,000 3,301,341 — 9,189 4,285,530
2023 300,000 325,000 21,257,110 — 1,550 21,883,660
Lindsay Llewellyn 2025 650,000 450,000 3,869,811 352,625 11,041 5,333,477
g:;f;];fygal i B (Ofiters ol Clorfprosziis 2024 534,516 250,000 7,181,452 — 8,825 7,974,793

(1) For Ms. Llewellyn, the 2025 amount reflects the second half of a $500,000 retention bonus paid within thirty (30) days of her effective date in connection with her promotion to Chief Legal Officer in 2024 as well as a one time cash bonus
of $200,000 in connection with her interim service as Chief People Officer.

(2)  Represents the aggregate grant date fair value of the RSUs and PSUs calculated in accordance with ASC Topic 718. The grant date fair value of the RSUs was calculated based on the closing price of our Class A common stock on the date
of grant or, if the grant date was not a trading day, the closing price on the last market trading day prior to the date of grant, and does not take into account any estimated forfeitures related to time-based vesting conditions. Such grant date
fair values of the PSUs granted in each of 2025, 2024 and 2023 were calculated based on fair values ranging from $5.99 to $16.09 per share, which was determined using a Monte Carlo simulation model. The Monte Carlo simulation
included various assumptions in estimating the fair value of stock-based awards such as the stock price volatility and risk-free interest rate as of the valuation date corresponding to the length of time remaining in the performance period.

(3) M. Risher received a PSU award upon his appointment to CEO in 2023, which is intended to be Mr. Risher’s sole equity award for the initial four years of his employment. Therefore, Mr. Risher did not receive an annual equity award in
2025 and is not expected to receive any incremental equity awards until 2027.

(4)  The 2025 amount reflects a performance-based annual cash incentive bonus earned for 2025 performance. Please see “Annual Cash Incentive” in the Compensation Discussion & Analysis section of this proxy statement.

(5)  For Mr. Risher, the 2025 amount includes $221,646 in personal security services, $3,140 in taxable meals, $2,437 in tax gross-ups, and $240 in life insurance premiums. For Ms. Brewer, the 2025 amount includes $6,335 in personal

security services, $2,380 in taxable meals, $120 in Lyft passes, $77 in 401(k) match, $1,999 in tax gross-ups, and $240 in life insurance premiums. For Ms. Llewellyn, the 2025 amount includes $6,335 in personal security, $2,120 in taxable
meals, $370 in Lyft passes, $385 in 401(k) match, $1,591 in tax gross-ups, and $240 in life insurance premiums.
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Grants of Plan-Based Awards in 2025

The following table sets forth information regarding the grants of plan-based awards granted to our NEOs during the year ended December 31, 2025:

Estimated Future Payments Under Non-Equity Incentive Plan Awards

Stock Awards)

Grant Date .
. Type of . Grant Date Fair Value
Name Threshold ($) Target (3) Maximum ($) Award® Number of Units (#)®@ $) ©©
David Risher — 862,500 1,725,000 2,587,500 —
Erin Brewer — 162,500 325,000 487,500 —
2/6/2025 — — RSU 168,422 2,369,698
2/6/2025 — — PSU 218,480 2,587,896
Lindsay Llewellyn — 162,500 325,000 487,500 —
2/6/2025 — — RSU 131,467 1,849,741
2/6/2025 — — PSU 170,542 2,020,070

Q)]
2

3)

(C]

()]

6)

Each of the equity awards was granted pursuant to our 2019 Equity Incentive Plan.

RSUs will vest upon the satisfaction of a time-based condition before the award expiration date. Each of Mses. Brewer and Llewellyn’s PSUs become eligible to vest upon the attainment of goals for our stock price and are divided into four
tranches, each with its own performance period and performance condition, and vesting additionally is subject to their continued service with us.

The number of units for the RSUs were determined by taking 50% of Mses. Brewer and Llewellyn’s total equity target value for 2025 and using the 20-day trailing average stock price prior to January 24, 2025, to convert such portion of
the target value into units. The RSUs had a fair value per unit of $13.53.

The number of units for the PSUs were determined by taking 50% of Mses. Brewer and Llewellyn’s total equity target value for 2025 and using an average grant date fair value per unit of $10.43, which was determined using a Monte Carlo
simulation model, to convert such portion of the target value into units.

Amounts reported represent the grant date fair value of the equity awards calculated in accordance with ASC Topic 718. The grant date fair value of the RSUs was calculated based on the closing price of our Class A common stock on the
date of grant or, if the grant date was not a trading day, the closing price on the last market trading day prior to the date of grant, and does not take into account any estimated forfeitures related to time-based vesting conditions.

Amounts reported represent the grant date fair value of the equity awards calculated in accordance with ASC Topic 718. The grant date fair value of the PSUs ranged from $11.34 to $12.07 per share, which was determined using a Monte
Carlo simulation model, incorporating the following assumptions: (i) risk-free interest rate of 4.21% based on the U.S. Treasury yield curve in effect on the date of grant date; (ii) cost of equity of 15.72% derived from the modified capital
asset pricing model; (iii) expected dividend yield of 0% and (iv) expected volatility of 66.5%, based on the historical volatility of our Class A Common Stock.

-49-



Outstanding Equity Awards at 2025 Year-End

The following table sets forth information regarding outstanding equity awards held by our NEOs as of December 31, 2025:

Stock Awards®
Market Value of Sh Equity Incentive Plan Equity Incentive Plan
Number of Sh Unit arket Value of Shares or Awards: Number of Awards: Market or Payout
Name Grant Date tllll';} f[l;“(:e Noir::/:s(:; d (n#)s Units that Have Not Vested ~ Unearned Shares, Units or Value of Unearned Shares,
3) Other Rights tha;l—lave Not  Units or Other Rights that
Vested (#) Have Not Vested ($)
David Risher 3/27/202300) _ _ 10,412,500 201,690,125
Erin Brewer 7/25/2023014) 266,008 5,152,575 - -
7/25/2023?) — — 454,545 8,804,537
4/3/20242©) 38,723 750,065 — —
4/3/202420 — — 75,849 1,469,195
2/6/20252®) 126,316 2,446,741 — —
2/6/202503) — — 218,480 4,231,958
Lindsay Llewellyn 5/3/2023@©) 17,985 348,369 — —
5/3/2023@010) — — 63,920 1,238,130
4/3/2024© 47,242 915,078 — —
4/3/202420 — — 92,536 1,792,422
7/19/2024?112) — — 86,097 1,667,699
7/19/2024®(D 64,290 1,245,297 — —
7/19/2024®(D 38,574 747,178 = —
2/6/2025@® 98,599 1,909,863 = —
2/6/2025113) — — 170,542 3,303,399

(1) The market price for our Class A common stock is based upon the market price of $19.37 per share, which is Lyft’s price at the close of market on December 31, 2025.

(2)  Subject to vesting acceleration under certain circumstances as described under “Potential Payments upon Termination or Change in Control” on page 52 of this proxy statement.

(3)  If the performance condition is achieved, the PSUs in the applicable tranche will vest 50% upon the certification of achievement by the compensation committee of the board of directors (but no earlier than April 17, 2024) and 50% on the
one year anniversary of such certification, subject to the participant continuing to serve as the Chief Executive Officer through each such date.

(4)  The time-based vesting condition is satisfied as to 1/12th of the total number of shares of our Class A common stock underlying the RSUs on November 20, 2023, and as to an additional 1/12th of the total number of shares of our Class A
common stock underlying the RSUs in quarterly installments on each of February 20, May 20, August 20, and November 20 thereafter, subject to the NEO’s continued service through each vesting date.

(5)  The PSUs will be eligible to vest in four tranches based on the Company’s stock price performance over certain performance periods during the four years beginning on July 25, 2023. Upon achievement of a stock price performance target
and certification of achievement by the compensation committee of the board of directors, the PSUs in the applicable tranche will vest in full if certain service-based vesting conditions applicable to such tranche have been met, subject to
the NEO’s continued service through each such date.

(6)  The time-based vesting condition is satisfied as to 1/12th of the total number of shares of our Class A common stock underlying the RSUs on May 20, 2024, and as to an additional 1/12th of the total number of shares of our Class A
common stock underlying the RSUs in quarterly installments on each of February 20, May 20, August 20, and November 20 thereafter, subject to the NEO’s continued service through each vesting date.

(7)  The PSUs will be eligible to vest in four tranches based on the Company’s stock price performance over certain performance periods during the four years beginning on April 3, 2024. Upon achievement of a stock price performance target
and certification of achievement by the compensation committee of the Company’s board of directors, the PSUs in the applicable tranche will vest in full if certain service-based vesting conditions applicable to such tranche have been met,
subject to the NEO’s continued service through each such date.

(8)  The time-based vesting condition is satisfied as to 1/12th of the total number of shares of our Class A common stock underlying the RSUs on May 20, 2025, and as to an additional 1/12th of the total number of shares of our Class A
common stock underlying the RSUs in quarterly installments on each of February 20, May 20, August 20, and November 20 thereafter, subject to the NEO’s continued service through each vesting date.

(9)  The time-based vesting condition is satisfied as to 1/12th of the total number of shares of our Class A common stock underlying the RSUs on May 20, 2023, and as to an additional 1/12th of the total number of shares of our Class A
common stock underlying the RSUs in quarterly installments on each of February 20, May 20, August 20, and November 20 thereafter, subject to Ms. Llewellyn’s continued service through each vesting date.

(10) The PSUs will be eligible to vest in four tranches based on the Company’s stock price performance over certain performance periods during the four years beginning on May 3, 2023. Upon achievement of a stock price performance target

and certification of achi by the
service through each such date.

p ion committee, the PSUs in the applicable tranche will vest in full if certain service-based vesting conditions applicable to such tranche have been met, subject to the NEO’s continued
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(12)

13)

The time-based vesting condition is satisfied as to 1/12th of the total number of shares of our Class A common stock underlying the RSUs on November 20, 2024, and as to an additional 1/12th of the total number of shares of our Class A
common stock underlying the RSUs in quarterly installments on each of February 20, May 20, August 20, and November 20 thereafter, subject to Ms. Llewellyn’s continued service through each vesting date.

The PSUs will be eligible to vest in four tranches based on the Company’s stock price performance over certain performance periods during the four years beginning on July 19, 2024. Upon achievement of a stock price performance target
and certification of achievement by the compensation committee, the PSUs in the applicable tranche will vest in full if certain service-based vesting conditions applicable to such tranche have been met, subject to the NEO’s continued
service through each such date.

The PSUs will be eligible to vest in four tranches based on the Company’s stock price performance over certain performance periods during the four years beginning on February 6, 2025. Upon achievement of a stock price performance
target and certification of achievement by the compensation committee, the PSUs in the applicable tranche will vest in full if certain service-based vesting conditions applicable to such tranche have been met, subject to the NEO’s
continued service through each such date.
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Option Exercises and Stock Vested in 2025

The following table sets forth information regarding options exercised and stock awards vested for the NEOs during the year ended December 31,

2025:
Option Awards Stock Awards
Number of Shares Value R.ealized on Number of Shares Value l.lealized on
Name Acquired on Exercise (#) Exercise ($)" Acquired on Vesting (#) Vesting ($)®
David Risher — — 1,225,000 18,730,250
Erin Brewer — — 680,320 11,055,310
Lindsay Llewellyn — — 322,690 5,491,363

(1)  The value realized upon exercise of stock options is calculated by subtracting the stock option exercise price from the fair market value on the exercise date, and multiplying the difference by the number of shares.

(2)  The value realized upon vesting of RSUs and PSUs is calculated by multiplying the number of shares vested by the closing price of our Class A common stock on the vesting date (or, in the event the vesting date occurs on a holiday or
weekend, the closing price of our Class A common stock on the immediately preceding trading day).

Potential Payments Upon Termination or Change in Control
Executive Change in Control and Severance Plan

We maintain an Executive Severance Plan pursuant to which our NEOs and certain other key employees are eligible to receive severance benefits, as
specified in and subject to the employee signing a participation agreement under our Executive Severance Plan.

All of our NEOs signed a participation agreement under our Executive Severance Plan providing for the rights to the applicable payments and benefits
described below.

In the event of an “involuntary termination” of the employment of an NEO, which generally includes a termination of employment by the NEO for
“good reason” or by us for a reason other than “cause,” death or “disability” (as such terms are defined in our Executive Severance Plan), that occurs outside the
change in control period (as described below), then the NEO will be entitled to the following payments and benefits:
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Item CEO All other NEOs
» Salary: 1.0x (12 months)
Cash Severance and » Bonus: 1.0x target for termination year and any
Benefits (lump sum) earned but unpaid bonus for the prior year
» Benefits: 12 months company-paid COBRA

+ Salary: 1.0x (12 months)
* Bonus: Prorated for termination year
* Benefits: 12 months company-paid COBRA

* Time-based equity: 12 months of acceleration of
unvested equity, including performance-based
awards for which the performance goals have been

achieved * Time-based equity: 6 months acceleration of
* Performance-based equity: None, other than (1) as unvested equity, including performance-based
Treatment of Unvested Equity immediately gbove, gnq (2) if the performance awgrds for Which the perfgrmance goals were
goals are achieved within 2 months after achieved prior to termination
termination, will (x) receive credit for achievement * Performance-based equity: None, other than as
(including by applying the 12 months of immediately above

acceleration applicable to time-based equity), or (y)
in the case of the PSU award granted to the CEO in
2023, will vest in such portion of the award

If such involuntary termination occurs within a period beginning three months prior to and ending 12 months following a “change in control” (as
defined in our Executive Severance Plan) (such period, the “change in control period”), then the NEO will be entitled to the following payments and benefits:
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Item

Cash Severance and
Benefits (lump sum)

Treatment of
Unvested Equity

CEO

Salary: 1.5x (18 months)

Bonus: 1.5x target for termination year and any
earned but unpaid bonus for prior year
Benefits: 18 months company-paid COBRA

Time-based equity: 100% acceleration of unvested
equity, including performance-based awards for
which the performance goals have been achieved
Performance-based equity: a pro rata portion of
performance-based awards (other than the PSU
award granted to the CEO in 2023) for which
performance goals have not yet been achieved will
vest based on actual achievement, and for the PSU
award granted to the CEO in 2023 only, in addition
to any vesting for performance goals achieved
within 2 months of termination (as described further
above), if the termination occurs within the 3
months prior to the change in control and the
change in control occurs during the performance
period, he will vest in any portion of the award that
becomes earned as a result of the change in control
price satisfying a stock price target

All other NEOs

Salary: 1.0x (12 months)
Bonus: Prorated for termination year
Benefits: 12 months company-paid COBRA

Time-based equity: 100% acceleration of unvested
equity

Performance-based equity: 100% acceleration at
target

Each of the salary, bonus and COBRA benefits payments described above will be made in lump sum. The receipt of the payments and benefits provided
for under the Executive Severance Plan described above is conditioned on the NEO signing and not revoking a separation and release of claims agreement and
such release becoming effective and irrevocable no later than the 60th day following the NEO’s involuntary termination of employment, as well as compliance
with certain non-solicitation and non-disparagement provisions during the period that is 12 months following the NEO’s termination of employment and

continued compliance with the invention assignment and confidentiality agreement applicable to the NEO.

If any of the payments or benefits provided for under the Executive Severance Plan or otherwise payable to the NEO would constitute “parachute
payments” within the meaning of Section 280G of the Code and could be subject to the related excise tax, the NEO will receive either full payment of such
payments and benefits or such lesser amount that would result in no portion of the payments and benefits being subject to the excise tax, whichever results in
the greater amount of after-tax benefits to them. The Executive Severance Plan does not require us to provide any tax gross-up payments to the NEOs.

The 2023 PSU award granted to Mr. Risher contains the special terms as described in the section titled “Other Compensation Information - Post-
Termination Compensation” on page 45 of this proxy statement. The PSU awards
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granted in 2023, 2024 and 2025 to Mses. Brewer and Llewellyn contain special terms if a change in control occurs during the performance period. In the event
of a change in control of the Company before the end of the performance period, the performance period will be shortened and one or more tranches of the PSU
award may become eligible to vest if the price in the Change in Control satisfies the applicable stock price target for such tranche not yet achieved under the
award. For the single tranche (if any) that has a stock price target that is immediately above the change in control price (to the extent not previously achieved),
linear interpolation will be used to prorate the portion of that tranche that becomes eligible to vest.

As discussed further above, during 2025, Ms. Llewellyn received a $250,000 payment which represented the second and final installment of the
$500,000 retention bonus she was awarded in connection with her promotion to Chief Legal Officer in 2024. Ms. Llewellyn’s offer letter provided that, had her
employment had been terminated without cause (as defined in the Executive Severance Plan) prior to such payment, then subject to her satisfying the
requirements for receiving severance under the Executive Severance Plan, Ms. Llewellyn would have received such unpaid portion of her retention bonus.

Under the Executive Severance Plan, “cause” generally means (a) any willful, material violation of any law or regulation applicable to our business; (b)
conviction for, or plea of no contest to, a felony or a crime involving moral turpitude; (c) commission of an act of personal dishonesty that is intended to result
in the substantial personal enrichment of the NEO; (d) a continued material failure to perform the NEO’s lawful and reasonable duties of employment, which
violations are demonstrably willful and deliberate on the NEO’s part (but only following a 15 day notice and cure period); (e) willful failure to reasonably
cooperate with any audit or investigation by a governmental authority or by us of our business or financial conditions or practices that continues after written
notice from the board and at least 15 days to cure; (f) any other willful misconduct or gross negligence that is materially injurious to the financial condition or
business reputation of the Company; (g) a material breach of any of the NEO’s fiduciary duties to the Company; (h) an NEO’s failure to reasonably cooperate in
any audit or investigation of the business or financial practices of the Company; or (i) the NEO substantially abusing alcohol, drugs, or similar substances, or
engaging in other conduct or activities which are reasonably likely to result in a demonstrably injurious effect on the Company’s reputation or business or the
NEO’s ability to perform the NEO’s duties.

Under the Executive Severance Plan, “change in control” generally means (i) a change in the ownership of the Company that occurs on the date that
any one person, or more than one person acting as a group (‘“Person”) acquires ownership of the stock of the Company that, together with the stock held by such
Person, constitutes more than 50% of the total voting power of the stock of the Company (subject to certain exceptions described in the Executive Severance
Plan); (ii) a change in the effective control of the Company which occurs on the date that a majority of members of the board is replaced during any 12-month
period with individuals whose appointment or election to the board is not endorsed by a majority of the members of the board prior to the date of the
appointment or election; or (iii) a change in the ownership of a substantial portion of the Company’s assets which occurs on the date that any Person acquires
(or has acquired during the 12-month period ending on the date of the most recent acquisition by such person or persons) assets from the Company that have a
total gross fair market value equal to or more than 50% of the total gross fair market value of all of the assets of the Company immediately prior to such
acquisition or acquisitions.

Under the Executive Severance Plan, “disability” generally has the meaning in the Company’s long-term disability plan or policy then in effect with
respect to the NEO, as such plan or policy may be in effect from time to time, and, if there is no such plan or policy, a total and permanent disability as defined
in Code Section 22(¢e)(3).

Under the Executive Severance Plan, “good reason” generally means (a) (A) outside of a change in control period, the assignment to the NEO of any
duties or responsibilities that are inconsistent with the NEO’s education and professional experience, and (B) during a change in control period, the assignment
to the NEO of any authority, duties or responsibilities or the reduction of the NEO’s authority, duties or responsibilities, either of which results in a material
diminution in the NEO’s authority, duties or responsibilities at Lyft as in effect immediately prior to the change in control period, unless the NEO is provided
with a comparable position; (b) a material reduction in the NEO’s annual base salary (or, following a change in control, annual base salary or target annual
bonus) other than a one-time reduction of 15% or less that is applicable to substantially all other similarly-situated executives; (c) during a change in control
period, a non-
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temporary relocation of the NEO’s principal work location office to a location that increases the NEO’s one way commute from the NEO’s principal residence
by more than 50 miles as compared to the principal location at which the NEO performs duties as of immediately prior to the beginning of the change in control
period; or (d) a material breach by Lyft of any material written agreement with the NEO.

An event or action will not constitute Good Reason unless (1) the NEO gives the Company written notice within 60 days after the NEO knows or
should know of the initial existence of such event or action, (2) such event or action is not reversed, remedied or cured, as the case may be, by the Company as
soon as possible but in no event later than 30 days of receiving such written notice from the NEO, and (3) the NEO terminates employment within 60 days
following the end of the cure period.

Death/Disability Benefits Policy

Under our Death/Disability Benefit Policy, our employees, including our NEOs, are eligible to receive certain health care premium payments and equity
vesting acceleration benefits following an employee’s termination of employment due to that employee’s death or “disability” (as defined therein) (in either
case, a “Qualifying Termination”). Upon an employee’s Qualifying Termination, the employee will be entitled to the following benefits, subject to the
employee’s timely execution and non-revocation of a release of claims in a form provided by us:

* Up to 24 months of COBRA premium payment for continued group health plan coverage for the employee and any spouse and/or eligible
dependents of the employee (“Family Members”), if the employee, and/or that employee’s Family Members has or have coverage under a group
health plan sponsored by us on the date of the employee’s Qualifying Termination and also validly elect and remain eligible to continue coverage
under COBRA; and

* 24 months accelerated vesting of each of such employee’s then-outstanding equity awards that vest based solely on the satisfaction of time-based
vesting conditions (including equity awards that became subject to only time-based vesting conditions following the achievement of one or more
performance goals). However, the aggregate value of the equity awards that may vest, and if applicable, become fully exercisable under this Policy
may not exceed $10 million.

With respect to the PSU awards granted in 2025, 2024 and 2023 to NEOs, any portion of the award for which the applicable stock price target already
has been achieved as certified by the compensation committee, would be considered time-based equity for purposes of the Death/Disability Benefit Policy.

2019 Plan

Under the 2019 Plan, in the event of our change in control (as defined therein and described below), if the successor corporation does not assume or
substitute for an award (or a portion of an award), then unless specifically provided otherwise under an award agreement or other written agreement with the
participant, the award will accelerate vesting in full, and any awards with performance-based vesting will be deemed to have achieved the performance goals or
other vesting criteria at 100% of target levels. In addition, any award of options or stock appreciation rights not assumed or substituted in our change in control
will be exercisable for a period of time determined by the administrator of the 2019 Plan after providing notice to the participant holding such award, and the
award will terminate upon expiration of such period.

A “change in control” under the 2019 Plan generally means (i) a change in the ownership of the Company that occurs on the date that any Person
acquires ownership of the stock of the Company that, together with the stock held by such Person, constitutes more than 50% of the total voting power of the
stock of the Company (subject to certain exceptions described in the 2019 Plan); (ii) a change in the effective control of the Company which occurs on the date
that a majority of members of the board is replaced during any 12-month period with individuals whose appointment or election to the board is not endorsed by
a majority of the members of the board prior to the date of the appointment or election; or (iii) a change in the ownership of a substantial portion of the
Company’s assets which occurs on the date that any Person acquires (or has acquired during the 12-month period ending on the date of the most recent
acquisition by such
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person or persons) assets from the Company that have a total gross fair market value equal to or more than 50% of the total gross fair market value of all of the
assets of the Company immediately prior to such acquisition or acquisitions.

The following table sets forth information regarding potential payments that would have been provided to each of our NEOs who were employed with
us as of December 31, 2025 under each of the circumstances specified below if he or she had terminated employment with Lyft effective December 31, 2025.

Qualifying Termination Not in Connection with a Change of Control (8)

Name Base Salary Cash Bonus COBRA/ Value of Accelerated Total
Component Component Benefits Component  Equity Awards®”
David Risher 725,000 1,725,000 26,347 11,864,125 14,340,472
Erin Brewer 650,000 325,000 22,040 5,336,803 6,333,843
Lindsay Llewellyn 650,000 325,000 22,040 3,153,029 4,150,069
(1)  The values of accelerated equity based on the stock price of $19.37, the closing price of a share of our Class A common stock on December 31, 2025.
Termination Due to Death or Disability ($)
COBRA/Benefits Value of Accelerated Equity
Name Base Salary Component Component Awards® Total
David Risher — 52,694 10,000,000 10,052,694
Erin Brewer — 44,081 10,000,000 10,044,081
Lindsay Llewellyn — 44,081 7,843,436 7,887,517
(1)  The values of accelerated equity based on the stock price of $19.37, the closing price of a share of our Class A common stock on December 31, 2025.
Qualifying Termination in Connection with a Change of Control ($)
Name Base Salary Cash Bonus COBRA/ Benefits ~ Value of Accelerated Total
Component Component Component Equity Awards®
David Risher 1,087,500 2,587,500 39,521 11,864,125 15,578,646
Erin Brewer 650,000 325,000 22,040 22,855,070 23,852,110
Lindsay Llewellyn 650,000 325,000 22,040 13,167,435 14,164,475

(1)  The values of accelerated equity based on the stock price of $19.37, the closing price of a share of our Class A common stock on December 31, 2025.

Pay Versus Performance

In accordance with SEC rules (Item 402(v) of Regulation S-K), we are reporting our pay versus performance information.
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Pay Versus Performance Table

Value of Initial Fixed $100
Investment based on Total
Shareholder Return

Average
Summary Compensation Average S ry C con Company
S y Comp ion Table  Actually Paid to Compensation Compensation A Lyft GAAP Net Selected
Fiscal Taﬁg'%')’;‘fg‘:‘g‘];o Total for PEO-  PEO- Dayvid Risher Pé"é‘f‘ﬂ'}éfj‘(‘;’x’e“ Table Total for Non- N?::E“g;;ﬁ::m S&P 500 IT Iicome (Loss)  Measure: Stock
Year) - David Risher (§)® Logan Green ($)? ®@ $® PEO NEOs ($)® ©) Lyft Inc.® Index® (80005)® Price®
2025 2,824,088 — 36,986,888 — 5,652,424 13,690,709 $ 3943 $ 248.07 2,344,008 $ 19.37
2024 1,321,239 — (41,057,391) — 6,915,578 2,930,776 $ 2626 $ 201.18 22,784 § 12.90
2023 78,238,027 814,400 135,370,642 1,293,268 5,567,041 7,383,033 $ 30.51 $ 148.26 (340,320) $ 14.99
2022 — 13,316,696 — (175,368) 9,899,672 435982 $ 2243 § 94.80 (1,584,511) § 11.02
2021 — 13,909,482 — 10,301,180 9,911,885 6,656,512 $ 86.97 $ 133.35 (1,062,144) $ 42.73

Q)]

Mr. Green was a principal executive officer, or PEO, for the period of fiscal 2021-2023. Mr. Green transitioned from such role effective April 17, 2023. Mr. Risher became PEO effective as of the same date, in fiscal 2023 and was our PEO
for fiscal 2024 and 2025; non-PEO named executive officers, or Non-PEO NEOs included in the above table reflect the following:

Fiscal Year

Non-PEO NEOs

2025 Erin Brewer Lindsay Llewellyn - - - -
2024 Erin Brewer Lindsay Llewellyn Kristin Sverchek - - -
2023 Kristin Sverchek Erin Brewer John Zimmer Elaine Paul Lisa Blackwood-Kapral Ashwin Raj
2022 John Zimmer Elaine Paul Ashwin Raj Kristin Sverchek - -
2021 John Zimmer Kristin Sverchek Ashwin Raj Brian Roberts - -

?2) These figures represent the total compensation paid to our PEO and the average of the total compensation paid to our Non-PEO NEOs in each listed fiscal year, respectively, as shown in our Summary Compensation Table for such listed
fiscal year.

3) Compensation Actually Paid (“CAP”) does not mean that these amounts were actually paid in the listed fiscal year, but is a dollar amount derived from the starting point of total compensation reported in the Summary Compensation Table
under the methodology prescribed under the SEC's rules (Item 402(v) of Regulation S-K) as shown in the adjustment tables below. The assumptions used for determining fair values shown in this table are materially consistent with those
used to determine the fair values disclosed as of the grant date of such awards.

Fiscal 2023 - 2025 CAP to PEO (Mr. Risher), fiscal 2021 - 2023 CAP to PEO (Mr. Green) and the average CAP to non-PEO NEOs reflect the following adjustments from total compensation reported in the Summary Compensation Table:
Plus, Year-End Fair Plus, Change in Fair . Plus, Change in Fair
Val £ Award Val £ Prior Y Plus, Fair Value as of Value (fi Pri
Total Reported in Less, Value of Stock G atude.u F'warl ‘s{ aAuye Od t‘;:‘): car Vesting Date of Awards Ya “Ei;( ;omf Prlpr Total Adiust ts f Compensation on
Year Summary Compensation Awards reported in hran © II? lscad ca; Ov\ar sd' a arfi Granted in Fiscal Year ‘?ar— n )‘:1 ll;mr otal P{Z“(; ments 101 A ctually Paid for Fiscal
Table (SCT) for PEO (§)  SCT for PEO (5)  ‘nat are Unvested an utstanding an and that Vested in Fiscal ) AL Awards that ® Year to PEO ($)
Outstanding for PEO Unvested at Fiscal Year- Year for PEO ($) Vested in Fiscal Year
®) End for PEO (8) ear for for PEO (8)
2025 David Risher 2,824,088 — — 35,228,550 — (1,065,750) 34,162,800 36,986,888
2024 David Risher 1,321,239 — — (42,378,630) — — (42,378,630) (41,057,391)
2023 David Risher 78,238,027 73,322,375 130,467,400 — — (12,410) 57,132,615 135,370,642
Logan Green 814,400 260,005 184,722 556,120 132,585 (134,554) 478,868 1,293,268
2022 Logan Green 13,316,696 12,842,695 2,695,761 (3,341,310) 1,269,644 (1,273,464) (13,492,064) (175,368)
2021 Logan Green 13,909,482 13,400,182 6,824,229 — 2,237,578 730,073 (3,608,302) 10,301,180
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Total Reported in
Summary Compensation

Plus, Year-End Fair Plus, Change in Fair Value Plus, Fair Value as of

Less, Value of Stock  Value of Awards Granted ¢ pior Year Awards that Vesting Date of Awards

Awards reported in

in Fiscal Year that are

Plus, Change in Fair Value
(from Prior Year-End) of Prior
Year Awards that Vested in

Total Adjustments for

Compensation on Actually
Paid for Fiscal Year to Non-

(C]

)
©6)

Year Table E((S)CJE (f)n:sl;lon— SCT Nf(;; (l)vso&-)mso Omsli::z?;cdfi:‘]’v " e . e i ey o o N bEO NEQs  Non-PEO NEOs (5) PEO NEOs ()
PEO NEgOs ® " End for Non-PEO NEOs ($)  for Non-PEO NEOs ($) ®
2025 5,652,424 4413,703 5814216 4311191 648,010 1,678,571 8,038,285 13,690,709
2024 6,915,578 5,629,122 2,312,455 (1,042,035) 556,087 (182,187) (3.984,802) 2,930,776
2023 5,567,041 4,741,893 6,078,115 170914 368,089 (59.233) 1,815,992 7,383,033
2022 9,899,672 8,817,427 2,038.263 (2,191,612) 696,477 (1,189,391) (9.463,690) 435,982
2021 9,911,885 9,187,205 4308474 (280214) 1,598,029 305,563 (3.255373) 6.656.512

Total shareholder return (“TSR”) is calculated by assuming that a $100 investment was made on the last trading day prior to the first day of the earliest listed fiscal year reported and reinvesting all dividends until the last day of each
reported fiscal year. The peer group used is the S&P 500 Information Technology (IT) index, as used in our performance graph in our Annual Report on Form 10-K for the year ended December 31, 2025.

The dollar amounts reported are the Company's GAAP Net Income (Loss) reflected in the Company’s audited financial statements.

Stock price is the most important financial performance measure used by the Company to link CAP to our NEOs in fiscal 2025 to performance of the Company. The prices in the table are the closing price of the Company’s Class A
common stock as reported on the last trading day of the fiscal year. See “Compensation Discussion and Analysis” for discussion of the stock price goals applicable to the PSUs granted to our NEOs in 2025.
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Tabular List of Performance Measures

The following table lists the most important financial performance measures used by the Company to link CAP of our NEOs to the performance of the
Company for fiscal 2025.

Most Important Financial Performance Measures for Fiscal 2025
Stock Price
Gross Bookings
Adjusted EBITDA

Pay Versus Performance Description of Relationships

The following graph illustrates the relationship between CAP to each of our PEOs and average CAP to our non-PEO NEOs versus TSR for both the
Company and the S&P 500 IT Index on a cumulative basis assuming investment of $100 on the last trading day prior to the first day of the fiscal year reported
below. The PEO and other NEOs’ CAP amounts generally are aligned with the Company’s TSR. This is due primarily to the Company’s use of equity
incentives, which are tied directly to stock price. In 2023, 2024 and 2025, CAP for Mr. Risher is anomalous as Mr. Risher received a PSU award upon his
appointment to CEO, which was intended to be Mr. Risher’s sole equity for the initial four years of his employment. Therefore, Mr. Risher did not receive an
annual equity award in 2025.

Compensation Actually Paid vs. TSR
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The following graph illustrates the relationship between CAP to each of our PEOs and average CAP to our non-PEO NEOs versus the Company’s Net
Income (Loss).
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Compensation Actually Paid vs. Net Income (Loss)
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The following graph illustrates the relationship between CAP to each of our PEOs and average CAP to our non-PEO NEOs versus the year-end value of
the Company’s stock, which is shown as the closing price as of the last trading day for the applicable year.
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CEO Pay Ratio Disclosure

In accordance with SEC rules, we are reporting our CEO pay ratio. As set forth in the “Summary Compensation Table” on page 48 of this proxy
statement, Mr. Risher’s annual total compensation for fiscal 2025 was $2,824,088 and the total compensation of the median employee was $157,418, resulting
in a CEO pay ratio of approximately 18:1.

The CEO pay ratio increased for 2025 compared to 2024, but as expected, continues to be below the 2023 CEO Pay Ratio. Given that Mr. Risher did
not receive an equity award in 2025, Mr. Risher’s fiscal 2025 annual total compensation consisted of only his base pay, cash bonus (which included the
additional incremental bonus opportunity for meeting certain performance target levels), and all other compensation. Therefore, the CEO pay ratio increased for
2025 but as expected continues to remain below the CEO pay ratio for 2023 (which was 519:1). In large part due to the additional incremental bonus
opportunity for the CEO for 2025, our 2025 CEO pay ratio was higher than our 2024 CEO pay ratio, which was 7:1. In accordance with the SEC rules for
calculating the CEO pay ratio, we used Mr. Risher's annualized total compensation for purposes of this calculation.

The SEC rules for identifying the median employee and calculating the CEO pay ratio do not specify a single methodology for identification of the
median employee or calculation of the pay ratio, and other companies may apply reasonable assumptions and estimates that are different from those used by us.
Therefore, the pay ratio reported by us may not be comparable to the pay ratio reported by other companies.

Our CEO pay ratio is based on the following methodology:

* Analyzed all of Lyft’s employees, and excluded employees who joined the Company in connection with the 2025 acquisitions of Freenow and TBR
(see further detail below), contractors, other non-employees, and the CEO, as of December 31, 2025.

* To determine the median employee, we used actual base salary, actual bonus and other non-recurring cash-based payments and the grant date fair
value of equity awards granted during fiscal 2025.

*  After identifying the median employee, we calculated annual total compensation of the median employee using the same methodology that was
used for our NEOs, as set forth in the “Summary Compensation Table” on page 48 of this proxy statement.

For employees based outside of the United States, we converted pay into USD using the exchange rate on December 31, 2025. As permitted by SEC
rules, we excluded employees who joined the Company in connection with our acquisitions of Freenow on July 31, 2025 and TBR on October 14, 2025. As of
December 31, 2025, the number of excluded employees was 808.
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EQUITY COMPENSATION PLAN INFORMATION

The following table summarizes our equity compensation plan information as of December 31, 2025. Information is included for equity compensation
plans approved by our stockholders. We do not have any equity compensation plans not approved by our stockholders.

Number of Securities

Weighted-Average Number of Securities Remaining Available for
to be Issued Upon . .
Exercise Price of Future Issuance Under Equity Compensation Plans
Plan Category Exercise of . . . iee
Outstanding Options, (Excluding Securities

Outstanding Options, X

) Warrants and Rights Reflected in the First Column)
‘Warrants and Rights

Equity compensation plans approved by security
26,341,136 ¥ — @ 72,758,958

holders™

(1) Includes the 2019 Plan and the 2019 Employee Stock Purchase Plan (“ESPP”).
(2) Includes 26,341,136 shares subject to RSUs and PSUs that were outstanding as of December 31, 2025 and issued under the 2019 Plan.

(3)  No options were outstanding as of December 31, 2025 and therefore, there is no weighted-average exercise price of outstanding options. RSUs and PSUs, which do not have an exercise price, are excluded in the calculation of weighted-
average exercise price.

(4)  As of December 31, 2025, an aggregate of 72,758,958 shares of common stock were available for issuance under the 2019 Plan and ESPP. The 2019 Plan provides that on the first day of each year beginning on January 1, 2020, the number
of shares of Class A common stock available for issuance thereunder is automatically increased by a number equal to the least of (i) 35,000,000 shares, (ii) 5% of the outstanding shares of all classes of our common stock as of the last day
of our immediately preceding fiscal year or (iii) such other amount as our board of directors may determine. The ESPP provides that on the first day of each year beginning January 1, 2020, the number of shares of Class A common stock
available for issuance thereunder is automatically increased by a number equal to the least of (i) 7,000,000 shares, (ii) 1% of the outstanding shares of all classes of our common stock as of the last day of our immediately preceding fiscal
year or (iii) such other amount as our board of directors may determine. On January 1, 2026, the number of shares of Class A common stock available for issuance under the 2019 Plan increased by 20,042,798 shares pursuant to this
provision. With respect to the ESPP, the board determined not to increase the number of shares of Class A common stock available for issuance thereunder on January 1, 2026 pursuant to this provision. The increase to the 2019 Plan is not
reflected in the table above.
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT
The following table sets forth certain information with respect to the beneficial ownership of our common stock as of March 15, 2026 for:
e each of our directors;
¢ each of our named executive officers;
e all of our current directors and executive officers as a group; and
* each person or group known by us to be the beneficial owner of more than 5% of our Class A common stock.

We have determined beneficial ownership in accordance with the rules of the SEC, and thus it represents sole or shared voting or investment power
with respect to our securities. Unless otherwise indicated below, to our knowledge, the persons and entities named in the table have sole voting and sole
investment power with respect to all shares that they beneficially owned, subject to community property laws where applicable.

We have based our calculation of the percentage of beneficial ownership on 388,925,193 shares of our Class A common stock outstanding as of
March 15, 2026. We have deemed shares of our common stock subject to stock options held as of March 15, 2026 that are currently exercisable or exercisable
within 60 days of March 15, 2026 or issuable pursuant to RSUs held as of March 15, 2026 which are subject to vesting and settlement conditions expected to
occur within 60 days of March 15, 2026 to be outstanding and to be beneficially owned by the person holding the stock option or RSU for the purpose of
computing the percentage ownership of that person. We did not deem these shares outstanding, however, for the purpose of computing the percentage
ownership of any other person. There were no shares of Class B common stock outstanding as of March 15, 2026.

Unless otherwise indicated, the address of each beneficial owner listed in the table below is c/o Lyft, Inc., 185 Berry St., Suite 400, San Francisco,
California 94107. The information provided in the table is based on our records, information filed with the SEC and information provided to us, except where
otherwise noted.

Percent of
Amount and Nature of Beneficial Ownership
Total Voting Power*

Name Class A Shares %

David Risher 1,069,292 * *
Erin Brewer ® 664,996 & &
Lindsay Llewellyn @ 144,744 * *
Sean Aggarwal @ 1,369,481 * *
Jill Beggs © 27,999 * *
Deborah Hersman © — 2 -
David Lawee ) 101,098 * *
Dave Stephenson ® 82,298 S o
Betsey Stevenson 46,264 * *
Janey Whiteside (1) 55,970 * *
All current executive officers and directors as a group (10 persons) !V 3,562,142 * *
Greater than 5% stockholders

Entities affiliated with Ameriprise Financial, Inc. 12 32,214,615 8.3% 8.3%
Entities affiliated with The Vanguard Group a3 32,116,652 8.3% 8.3%
Entities affiliated with Millennium Management LLC (4 24,276,458 6.2% 6.2%
Entities affiliated with AQR Capital Management Holdings, LLC (9 24,009,925 6.2% 6.2%
Entities affiliated with Fidelity (¢ 21,026,173 5.4% 5.4%
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# Percentage total voting power represents voting power with respect to all shares of our Class A common stock. Each holder of Class A common stock shall be entitled to one vote per share of Class A common stock on all matters submitted to our

stockholders for a vote.

* Represents less than one percent (1%).

1)
2
3)

@)

)

()

(W]

@®)

)

(10)

an

12)

(13)

(14)

s)

(16)

Consists of 1,069,292 shares of Class A common stock held by Mr. Risher.
Consists of 664,996 shares of Class A common stock held by the Erin M Brewer 2022 Trust, dated August 9, 2022, for which Ms. Brewer serves as trustee.

Consists of (i) 8,514 shares of Class A common stock held by Ms. Llewellyn; (ii) 104,270 shares of Class A common stock held by a living trust for which Ms. Llewellyn serves as trustee; and (iii) 31,960 shares of Class A common stock
issuable to Ms. Llewellyn upon the vesting of performance stock units within 60 days of March 15, 2026.

Consists of (i) 12,556 shares of Class A common stock held by Mr. Aggarwal; (ii) 874,369 shares of Class A common stock held by Aggarwal Lee Family Trust, for which Mr. Aggarwal and Mr. Aggarwal’s spouse serve as co-trustees; (iii)
282,556 shares of Class A common stock held by the Aggarwal Lee Children’s Trust dated March 28, 2016, for which Mr. Aggarwal and Mr. Aggarwal’s spouse serve as co-trustees; and (iv) 200,000 shares of Class A common stock held
by Aggarwal Lee Dynasty Trust dated April 18, 2016, for which Mr. Aggarwal and Mr. Aggarwal’s spouse serve as co-trustees.

Consists of 27,999 shares of Class A common stock held by Ms. Beggs.

Consists of no shares of Class A common stock issuable to Ms. Hersman upon the vesting of restricted stock units, or settlement of vested restricted stock units for which a deferral election has been made under the Outside Director
Compensation Policy, within 60 days of March 15, 2026.

Consists of 101,098 shares of Class A common stock issuable to Mr. Lawee upon the vesting of restricted stock units, or settlement of vested restricted stock units for which a deferral election has been made under the Outside Director
Compensation Policy, within 60 days of March 15, 2026.

Consists of (i) 48,289 shares of Class A common stock held by Mr. Stephenson; and (ii) 34,009 shares of Class A common stock issuable to Mr. Stephenson upon the vesting of restricted stock units, or settlement of vested restricted stock
units for which a deferral election has been made under the Outside Director Compensation Policy, within 60 days of March 15, 2026.

Consists of (i) 33,708 shares of Class A common stock held by Ms. Stevenson; and (ii) 12,556 shares of Class A common stock issuable to Ms. Stevenson upon the vesting of restricted stock units, or settlement of vested restricted stock
units for which a deferral election has been made under the Outside Director Compensation Policy, within 60 days of March 15, 2026.

Consists of (i) 37,878 shares of Class A common stock issuable to Ms. Whiteside; and (ii) 18,092 shares of Class A common stock issuable to Ms. Whiteside upon the vesting of restricted stock units or settlement of vested restricted stock
units for which a deferral election has been made under the Outside Director Compensation Policy within 60 days of March 15, 2026.

Consists of (i) 3,364,427 shares of Class A common stock beneficially owned by our current executive officers and directors; and (ii) 197,715 shares of Class A common stock issuable upon the vesting of restricted stock units or
performance stock units or settlement of vested restricted stock units for which a deferral election has been made under the Outside Director Compensation Policy within 60 days of March 15, 2026.

Based solely on a Schedule 13G/A filed with the SEC on November 14, 2025, by Ameriprise Financial, Inc. (“AFI”) and its subsidiary company Columbia Management Investment Advisers, LLC (“CMIA”). AFI reported shared voting
power with respect to 30,289,759 shares of Class A common stock, and shared dispositive power with respect to 32,214,615 shares of Class A common stock. CMIA reported shared voting power with respect to 30,230,202 shares of Class
A common stock, and shared dispositive power with respect to 31,279,466 shares of Class A common stock. AFI, as the parent company of CMIA, may be deemed to beneficially own the shares reported by CMIA. Accordingly, the shares
reported by AFI include those shares separately reported by CMIA. The address for AFI is 145 Ameriprise Financial Center, Minneapolis, MN 55474, and the address for CMIA is 290 Congress Street, Boston, MA 02210.

Based solely on a Schedule 13G/A filed with the SEC on February 13, 2024, reporting shared voting power with respect to 148,299 shares of Class A common stock, sole dispositive power with respect to 31,595,899 shares of Class A
common stock and shared dispositive power with respect to 520,753 shares of Class A common stock. The address for The Vanguard Group is 100 Vanguard Blvd., Malvern, PA 19355. On March 27, 2026, The Vanguard Group filed a
13G/A reporting that The Vanguard Group, Inc. went through an internal realignment and, certain subsidiaries or business divisions of subsidiaries of The Vanguard Group, Inc., that formerly had, or were deemed to have, beneficial
ownership with The Vanguard Group, Inc., will report beneficial ownership separately (on a disaggregated basis) from The Vanguard Group, Inc. The Vanguard Group, Inc. no longer has, or is deemed to have, beneficial ownership over
securities beneficially owned by such subsidiaries and/or business divisions.

Based solely on a Schedule 13G filed with the SEC on February 19, 2026, jointly by Integrated Core Strategies (US) LLC, Millennium Management LLC, Millennium Group Management LLC and Israel A. Englander (together, the
“Millennium Entities”). Integrated Core Strategies (US) LLC reported shared voting power with respect to 20,191,323 shares of Class A common stock, and shared dispositive power with respect to 20,191,323 shares of Class A common
stock. Each of the remaining Millennium Entities reported shared voting power with respect to 23,887,573 shares of Class A common stock, and shared dispositive power with respect to 24,276,458 shares of Class A common stock. The
address for the Millennium Entities is 399 Park Avenue, New York, NY 10022.

Based solely on a Schedule 13G filed with the SEC on August 14, 2025, jointly by AQR Capital Management, LLC and AQR Capital Management Holdings, LLC (together, the “AQR Entities”). Each AQR Entity reported shared voting
power with respect to 24,009,925 shares of Class A common stock, and shared dispositive power with respect to 24,009,925 shares of Class A common stock. The address for the AQR Entities is One Greenwich Plaza Suite 130, Greenwich,
CT 06830.

Based solely on a Schedule 13G filed with the SEC on February 5, 2026, reporting beneficial ownership with respect to 21,026,173 shares of Class A common stock. The Schedule 13G reported sole voting power with respect to 19,989,891
shares of Class A common stock and sole dispositive power with respect to 21,026,173 shares of Class A common stock by FMR LLC and sole dispositive power with respect to 21,026,173 shares by Abigail P. Johnson. Abigail P. Johnson
is a Director, the Chairman and the Chief Executive Officer of FMR LLC. Members of the Johnson family, including Abigail P. Johnson, are the predominant owners, directly or through trusts, of Series B voting common shares of FMR
LLC, representing 49% of the voting power of FMR LLC. The Johnson family group and all other Series B shareholders have entered into a shareholders’ voting agreement under which all Series B voting common shares will be voted in
accordance with the majority vote of Series B voting common shares. Accordingly, through their ownership of voting common shares and the execution of the sharcholders’ voting agreement, members of the Johnson family may be
deemed, under the Investment Company Act of 1940, to form a controlling group with respect to FMR LLC. The address for FMR LLC is 245 Summer Street, Boston, MA 02210.
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CERTAIN RELATIONSHIPS, RELATED PARTY AND OTHER TRANSACTIONS

We describe below transactions and series of similar transactions, since the beginning of our last fiscal year, to which we were a participant or will be a
participant, in which:

« the amounts involved exceeded or will exceed $120,000; and

+ any of our directors, nominees for director, executive officers or beneficial holders of more than 5% of any class of our outstanding capital stock, or
any immediate family member of, or person sharing the household with, any of these individuals or entities, had or will have a direct or indirect
material interest.

Convertible Note Offering

In September 2025, we conducted a private offering under Rule 144A under the Securities Act, of $500.0 million aggregate principal amount of 0%
convertible senior notes due 2030 (the “2030 Convertible Notes™), which included the full exercise by the initial purchasers of their overallotment option to
purchase an additional $50 million aggregate principal amount of notes. Entities affiliated with Blackrock, Inc. (“BlackRock™), which reported that they
beneficially owned more than 5% of our common stock until March 31, 2025, purchased $25.0 million in aggregate principal amount of our 2030 Convertible
Notes. Additionally, entities affiliated with Fidelity and AQR Capital Management Holdings, which reports that they beneficially own over 5% of our common
stock, purchased $20.0 million and $2.0 million in aggregate principal amount of our 2030 Convertible Notes, respectively. The offering of the 2030
Convertible Notes was approved by the audit committee.

Transactions with Entities Affiliated with BlackRock

Entities affiliated with BlackRock reported that they beneficially owned more than 5% of our outstanding Class A common stock from December 31,
2024 until March 31, 2025. BlackRock manages our investment portfolio based on a risk portfolio defined by us and takes action on our investments at our
direction and during 2025, we paid BlackRock $0.8 million in fees based on the amounts invested.

Policies and Procedures for Related Person Transactions

Our audit committee has the primary responsibility for reviewing and approving or disapproving “related party transactions,” which are transactions
between us and related persons in which the aggregate amount involved exceeds or may be expected to exceed $120,000 and in which a related person has or
will have a direct or indirect material interest. Our policy regarding transactions between us and related persons provides that a related person is defined as a
director, executive officer, nominee for director, or greater than 5% beneficial owner of our common stock, in each case since the beginning of the most recently
completed year, and any of their immediate family members. Our audit committee charter provides that our audit committee shall review and approve or
disapprove any related party transactions.

In determining whether to approve or ratify any such transaction, our audit committee will take into account, among other factors it deems appropriate,
(1) whether the transaction would affect the independence of any director, (ii) whether the transaction is on terms that reflect an arms-length transaction and (iii)
the extent of the related person’s interest in the transaction. The policy deems certain transactions not to require audit committee approval, including (i) certain
compensation arrangements of executive officers, (ii) certain director compensation arrangements, (iii) transactions with another company at which a related
person’s only relationship is as an employee (other than an executive officer), director, or beneficial owner of less than 10% equity interest of that company, (iv)
charitable contributions, grants, endowments or pledges by us to a charitable organization, foundation or university where the related person’s only relationship
is as an employee (other than an executive officer) or director, if the aggregate amount involved does not exceed the lesser of $1,000,000 or 2% of the charitable
organization’s total annual receipts, (v) any transaction available to all U.S. employees generally, and (vi) transactions where a related person’s interest arises
solely from the ownership of our common stock and all holders of our common stock received the same benefit on a pro rata basis.
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OTHER MATTERS
Note About Forward-Looking Statements

Certain statements contained in this proxy statement, including estimates, projections, objectives and expected results, are “forward-looking statements”
within the meaning of the Private Securities Litigation Reform Act of 1995, Section 27A of the Securities Act of 1933 and Section 21E of the Securities
Exchange Act of 1934 and are generally identified by the words “believe,” “expect,” “anticipate,” “intend,” “opportunity,” “plan,” “project,” “will,” “should,”
“could,” “would,” “likely” and similar expressions and include statements about our strategies, expectations, priorities, plans or intentions. Such statements,
which are not of historical fact, involve estimates, assumptions, judgments and uncertainties. Forward-looking statements are based on current assumptions that
are subject to a number of factors that may cause actual results or outcomes to differ materially from the forward-looking statements, including the risks and
uncertainties discussed in Item 1A — Risk Factors of the Form 10-K for the fiscal year ended December 31, 2025 included in the Annual Report provided with
our proxy materials as well as other such factors detailed in our other filings with the Securities and Exchange Commission. We undertake no obligation to
update or revise publicly any forward-looking statements to reflect future events, except as required by applicable law. Information contained in websites, blogs
or electronic messages referenced in the letter to stockholders represent the opinions of the websites, blogs or conversation participants and are not incorporated
by reference into this proxy statement except for the specific video and electronic message referenced. The electronic message conversation referenced is
excerpted for brevity. This proxy statement contains non-GAAP financial measures, including Adjusted EBITDA and free cash flow. A reconciliation of these
measures to the most directly comparable GAAP measures is included at the end of this proxy statement.

2 2 < 9 <

Fiscal Year 2025 Annual Report and SEC Filings

Our financial statements for our fiscal year ended December 31, 2025 are included in our Annual Report on Form 10-K, which we will make available
to stockholders at the same time as this proxy statement. This proxy statement and our annual report are posted on our website at investor.lyft.com and are
available from the SEC at its website at www.sec.gov. You may also obtain a copy of our annual report without charge by sending a written request to Lyft, Inc.,
Attention: Investor Relations, 185 Berry St., Suite 400, San Francisco, California 94107.

* %k

The board of directors does not know of any other matters to be presented at the Annual Meeting. If any additional matters are properly presented at the
Annual Meeting, the proxy holders will have discretion to vote the shares of our common stock they represent in accordance with their own judgment on such
matters.

It is important that your shares of our common stock be represented at the Annual Meeting, regardless of the number of shares that you hold. You are,

therefore, urged to vote by telephone or by using the Internet as instructed on the enclosed proxy card or execute and return, at your earliest convenience, the
enclosed proxy card in the envelope that has also been provided.

THE BOARD OF DIRECTORS

San Francisco, California
, 2026
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Appendix A - Supplemental Information About Non-GAAP Financial Measures and Key Metrics

Definitions of Key Metrics
Active Riders

The number of Active Riders is a key indicator of the scale of Lyft’s user community. Lyft defines Active Riders as all unique riders who have taken at
least one ride during the quarter. If a ride is requested by another organization or person for the benefit of a rider, that rider is only included in the calculation of
Active Riders if the ride is accessible in the rider’s Lyft apps.

In the first quarter of 2025, Lyft updated the definition of Active Riders to simplify the definition and better align the metric with future scaling of the
business. Additionally, unique riders were previously identified by phone number and are now identified through a unique internal identifier. The change was
adopted prospectively and periods prior to the first quarter of 2025 were not changed as the impact was not material.

Rides

Rides represent the level of usage of our multimodal platform. Lyft defines Rides as the total number of rides completed using our multimodal platform
that contribute to our revenue. These include any Rides taken through our Lyft apps. If multiple riders take a private rideshare ride, including situations where
one party picks up another party on the way to a destination, or splits the bill, we count this as a single rideshare ride. Each unique segment of a Shared Ride is
considered a single Ride. For example, if two riders successfully match in Shared Ride mode and both complete their Rides, we count this as two Rides. We
have largely shifted away from Shared Rides, and now only offer Shared Rides in limited markets. Lyft includes all Rides taken by riders via our Concierge
offering, even though such riders may be excluded from the definition of Active Riders unless the ride is accessible in that rider’s Lyft apps.

Gross Bookings

Gross Bookings is a key indicator of the scale and impact of our overall platform. Lyft defines Gross Bookings as the total dollar value of transactions
including any applicable taxes, tolls and fees, for rides and other offerings provided by Lyft, excluding tips to drivers. In the fourth quarter of 2025, Lyft
simplified the definition of Gross Bookings to better align the metric with future scaling of the business. There was no impact to prior periods.

Adjusted EBITDA margin (calculated as a percentage of Gross Bookings)

Adjusted EBITDA margin (calculated as a percentage of Gross Bookings) is calculated by dividing Adjusted EBITDA for a period by Gross Bookings
for the same period. For the definition of Adjusted EBITDA, refer to “Non-GAAP Financial Measures.”

Non-GAAP Financial Measures

To supplement Lyft's financial information presented in accordance with generally accepted accounting principles in the United States of America, or
GAAP, Lyft considers certain financial measures that are not prepared in accordance with GAAP, including Adjusted EBITDA, Adjusted EBITDA margin
(calculated as a percentage of Gross Bookings) and free cash flow. Lyft defines Adjusted EBITDA as net income (loss) adjusted for interest expense, other
income, net, provision for (benefit from) income taxes, depreciation and amortization, stock-based compensation expense, payroll tax expense related to stock-
based compensation, as well as, if applicable, sublease income, gain from lease termination, restructuring charges, costs related to acquisitions, divestitures and
other corporate matters, and certain legal, tax, and regulatory reserve changes and settlements. Adjusted EBITDA margin (calculated as a percentage of Gross
Bookings) is calculated by dividing Adjusted EBITDA for a period by Gross Bookings for the same period and is considered a key metric. Lyft defines free
cash flow as net cash provided by (used in) operating activities less purchases of property and equipment and scooter fleet.

Lyft subleases certain office space and earns sublease income. Sublease income is included within other income, net on the consolidated statement of
operations, while the related lease expense is included within operating expenses and loss from operations. Lyft believes the adjustment to include sublease
income in Adjusted EBITDA is useful to investors
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by enabling them to better assess Lyft’s operating performance, including the benefits of recent transactions, by presenting sublease income as a contra-expense
to the related lease charges that are part of operating expenses.

In the fourth quarter of 2024, we terminated a portion of the lease for the Company’s San Francisco headquarters. The right-of-use asset associated with
the portion of this lease was previously impaired as part of our previous restructuring plans, and the extinguishment of the remaining lease liability resulted in
the recorded gain within operating lease costs. We believe this does not reflect the current period performance of our ongoing operations and that the adjustment
to exclude this gain from lease termination from Adjusted EBITDA is useful to investors by enabling them to better assess Lyft’s ongoing operating
performance and provide for better comparability with Lyft’s historically disclosed Adjusted EBITDA amounts.

In September 2024, Lyft committed to plans of termination as part of efforts to reduce operating expenses. Lyft believes the costs associated with these
restructuring efforts do not reflect performance of Lyft’s ongoing operations. Lyft believes the adjustment to exclude the costs related to restructuring from
Adjusted EBITDA is useful to investors by enabling them to better assess Lyft’s ongoing operating performance and provide for better comparability with
Lyft’s historically disclosed Adjusted EBITDA amounts.

Lyft excludes certain costs related to acquisitions including due diligence costs, professional fees in connection with an acquisition, certain financing
costs, and certain integration-related expenses. These expenses are unpredictable, and depend on factors that may be outside of Lyft’s control and are not
reflective of ongoing core operations. In addition, the size and complexity of an acquisition, which often drives the magnitude of costs related to acquisitions,
may not be indicative of such future costs. Lyft believes excluding costs related to acquisitions, divestitures and other corporate matters facilitates the
comparison of our financial results to Lyft’s historical operating results and to other companies in industry.

Certain legal, tax, and regulatory reserve changes and settlements are primarily related to certain reserves and/or settlements for significant legal
proceedings or governmental investigations and the associated fees. These matters have limited precedent, cover extended historical periods and are
unpredictable in both magnitude and timing, therefore are distinct from normal, recurring legal, tax and regulatory matters and related expenses incurred in
Lyft’s ongoing operating performance.

Lyft uses its non-GAAP financial measures in conjunction with GAAP measures as part of the overall assessment of Lyft’s performance, including the
preparation of the annual operating budget and quarterly forecasts, to evaluate the effectiveness of business strategies, and to communicate with Lyft’s board of
directors concerning financial performance. Free cash flow is a measure used by our management to understand and evaluate operating performance and trends.
Lyft believes free cash flow is a useful indicator of liquidity that provides management with information about Lyft’s ability to generate or use cash to enhance
the strength of the balance sheet, further invest in the business and pursue potential strategic initiatives. Free cash flow has certain limitations, including that it
does not reflect Lyft’s future contractual commitments and it does not represent the total increase or decrease in Lyft’s cash balance for a given period. Free
cash flow does not necessarily represent funds available for discretionary use and is not necessarily a measure of Lyft’s ability to fund cash needs.

Lyft’s definitions may differ from the definitions used by other companies and therefore comparability may be limited. In addition, other companies
may not publish these or similar metrics. Furthermore, these measures have certain limitations in that they do not include the impact of certain expenses that are
reflected in Lyft’s consolidated statement of operations that are necessary to run the business. Thus, our non-GAAP financial measures should be considered in
addition to, not as substitutes for, or in isolation from, measures prepared in accordance with GAAP.
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GAAP to Non-GAAP Reconciliations
(unaudited)

Net income is the most directly comparable financial measure to Adjusted EBITDA. The following table provides a reconciliation of net income to
Adjusted EBITDA (in millions):

Year Ended December 31,
2025 2024
Net income $ 2,844.0 $ 22.8
Adjusted to exclude the following:
Interest expense" 25.5 34.7
Other income, net (155.9) (173.2)
(Benefit from) provision for income taxes® (2,897.3) 2.6
Depreciation and amortization 135.2 148.9
Stock-based compensation 3223 330.9
Payroll tax expense related to stock-based compensation 13.0 14.8
Sublease income 0.9 3.5
Costs related to acquisitions, divestitures and other corporate matters 29.4
Certain legal, tax, and regulatory reserve changes and settlements 211.6 —
Gain from lease termination — (29.6)
Restructuring charges® — 26.9
Adjusted EBITDA $ 528.8 $ 382.4
Gross Bookings $ 18,507.0 $ 16,099.4
Net income as a percentage of Gross Bookings 154 % 0.1%
Adjusted EBITDA margin (calculated as a percentage of Gross Bookings) 2.9% 24%

References to the “Notes™ are the notes to the Company’s consolidated financial statements included in its Annual Report on Form 10-K for the fiscal year ended December 31, 2025.

(1) Includes $4.7 million and $5.8 million related to the interest component of vehicle related finance leases in the year ended December 31, 2025 and 2024. Refer to Note 9 “Leases” to the consolidated financial statements for information
regarding the interest component of vehicle related finance leases.

(2) Includes a $2.9 billion benefit from the release of Lyft’s valuation allowance of U.S. federal and certain state deferred tax assets in the fourth quarter of 2025. Refer to Note 13 “Income Taxes” to the consolidated financial statements for
information regarding the release of the valuation allowance.

(3) In the year ended December 31, 2024, Lyft incurred restructuring charges of $14.1 million of fixed asset disposals, $11.1 million of other current assets disposals and other costs and $1.8 million of severance and other employee costs.
Restructuring related charges for accelerated depreciation of fixed assets of $10.6 million are included on its respective line item. Refer to Note 15 “Restructuring” to the consolidated financial statements for information regarding the
restructuring plan announced in September 2024.

Note: Due to rounding, numbers presented may not add up precisely to the totals provided.

Net cash provided by (used in) operating activities is the most directly comparable financial measure to free cash flow. The following table provides a
reconciliation of net cash provided by (used in) operating activities to free cash flow (in millions):

Year Ended December 31,

2025 2024
Net cash provided by operating activities $ 1,1684 § 849.7
Less: purchases of property and equipment and scooter fleet (52.8) (83.5)
Free cash flow" $ 1,1156 § 766.3

(1)  Due to rounding, numbers presented may not add up precisely to the totals provided.
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GAAP operating expenses is the most directly comparable financial measure to non-GAAP operating expenses. The following table provides a
reconciliation of GAAP operating expenses to non-GAAP operating expenses (in millions):

Year Ended December 31,
2025 2024
GAAP operating expenses (excludes COR) $ (2,807.0) $ (2,567.2)
Depreciation of fixed assets 7.3 12.1
Amortization of intangible assets 10.4 10.1
Stock-based compensation expense 298.7 306.0
Payroll tax expense related to stock-based compensation 11.9 13.2
Sublease income 0.9 3.5
Costs related to acquisitions, divestitures and other corporate matters 29.4 —
Gain from lease termination (29.6)
Certain legal, tax, and regulatory reserve changes and settlements 43.6 -
Restructuring charges — 1.9
Non-GAAP operating expenses (excludes COR)™" $ (2,404.8) $ (2,250.1)

(1)  Due to rounding, numbers presented may not add up precisely to the totals provided.

Note: Beginning in Q1°25, Lyft no longer presents Adjusted Net Income (Loss). Accordingly, non-GAAP costs and expenses now considers the impact of depreciation of fixed assets and interest related to financed vehicles which have been
historically excluded from Lyft’s Adjusted EBITDA calculation. Prior period non-GAAP results have been recast to conform to current period presentation.
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APPENDIX B — Proposed Amendments to Our Certificate of Incorporation (Proposal No. 5)

The proposed amendments to Articles IV, V, VI, VII, and VIII of our certificate of incorporation related to Proposal No. 5 are shown below. Additions are
indicated by underlining and deletions are indicated by strike-outs.

ARTICLE IV

This Corporation is authorized to issue two classes of stock to be designated, respectively, Common Stock and Preferred Stock. The total number of
shares of Common Stock authorized to be issued is -1-8—1-99;699;999—18 000, 000 OOO—Sha-res _all of which are desrgnated Class A Common Stock, par value
$0.00001 per share (the “Class A Common Stoek™and 06-sh e-designate § a
“ClassB-Common-Stock”). The total number of shares of Preferred Stock authorlzed to be 1ssued is 1 000 000 000 shares par value $0 00001 per share






















1. fayVoting Rights of Class A Common Stock. Each holder of shares of Class A Common Stock will be entitled to one vote for each share thereof

held at the record date for the determination of the stockholders entitled to vote on such matters.

2. 33-Vote to Increase or Decrease Authorized Shares of Common Stock. The number of authorized shares of Common Stock or any class or series
thereof may be increased or decreased (but not below éﬁ—the number of shares of Common Stock or, in the case of a class or series of Common Stock, such
class or series, then outstanding—ptus W 3 ; ock;—the-ntmber—e served-for-isstuanee-purstant-to-Seetion
affirmative vote of the holders of a ma]orlty of the voting power of the 2
of the 0utstand1ng shares of stock of the Corporatron entitled to vote thereon 1rrespectlve of the prov1s10ns of Sectlon 242(b)(2) of the Delaware General

3. 34-Election of Directors. Subject to any rights of the holders of any series of Preferred Stock to elect directors under spemﬁed circumstances, {1

prior-to-the Final-ConverstonDPate-the holders of Class A Common Stock atrd ASS shall be entltled to

elect and remove all dlrectors of the Corporatlon










4. 16-Preemptive Rights. No stockholder of the Corporation shall have a right to purchase shares of capital stock of the Corporation sold or issued by
the Corporation except to the extent that such a right may from time to time be set forth in a written agreement between the Corporation and a stockholder.

ARTICLE VI

1. Rights of Preferred Stock. The Board_of Directors of the Corporation (the “Board”)_is authorized, subject to any limitations prescribed by law, to
provide for the issuance of shares of Preferred Stock in series, and by filing a certificate pursuant to the applicable law of the State of Delaware (such certificate
being hereinafter referred to as a “Preferred Stock Designation”), to establish from time to time the number of shares to be included in each such series, and to
fix the designation, powers, preferences, and rights of the shares of each such series and any qualifications, limitations or restrictions thereof.

2. Vote to Increase or Decrease Authorized Shares of Preferred Stock. The number of authorized shares of Preferred Stock may be increased or
decreased (but not below the number of shares



thereof then outstanding) by the affirmative vote of the holders of a majority of the voting power of all of the outstanding shares of stock of the Corporation
entitled to vote thereon, without a vote of the holders of the Preferred Stock, or of any series thereof, unless a vote of any such holders is required pursuant to
the terms of any Preferred Stock Designation, irrespective of the provisions of Section 242(b)(2) of the Delaware General Corporation Law.

ARTICLE VII

1. Board Size. Subject to the rights of the holders of any series of Preferred Stock to elect additional directors under specified circumstances, the
number of directors that constitutes the entire Board shall be fixed by, or in the manner provided in, the Bylaws of the Corporation. At each annual meeting of
stockholders, directors of the Corporation shall be elected to hold office until the expiration of the term for which they are elected and until their successors
have been duly elected and qualified or until their earlier death, resignation or removal; except that if any such election shall not be so held, such election shall
take place at a stockholders’ meeting called and held in accordance with the Delaware General Corporation Law.

2. Board Structure. Frotrand-after-theEffeetiveDate;-The directors, other than any who may be elected by the holders of any series of Preferred

Stock under spe01ﬁed c1rcumstances shalt-beare d1v1ded into three (3) classes—as—ﬁeaﬂy—equai—m—ﬁz&as—lsepfaeﬁealﬁe—hefeby des1gnated Class I, Class II and
Class III he 3 m s "

e-At each annual rneetlng of stockholders—eem-meﬂemg—wrt-h

ate, each of the successors elected to replace the directors of a

Class Whose term shall have explred at such annual meeting shall be elected to hold office for a three year term and until the third annual meeting next
succeeding his or her election and until his or her respective successor shall have been duly elected and qualified. Notwithstanding the foregoing provisions of
this Article VII, each director shall serve until his or her successor is duly elected and qualified or until his or her death, resignation, or removal. If the number
of directors is thereafter-changed, any newly created directorships or decrease in directorships shall be so apportioned among the classes as to make all classes
as nearly equal in number as is practicable. No decrease in the number of directors constituting the Board shall shorten the term of any incumbent director.

3. Removal; Vacancies. Any director may be removed from office by the stockholders of the Corporation as provided in Section 141(k) of the
Delaware General Corporation Law. Subject to the rights of the holders of any series of Preferred Stock to elect directors and fill vacancies under specified
circumstances, vacancies occurring on the Board for any reason and newly created directorships resulting from an increase in the authorized number of
directors may be filled only by vote of a majority of the remaining members of the Board, although less than a quorum, or by a sole remaining director, and not
by stockholders. A person elected to fill a vacancy or newly created directorship shall hold office until the next election of the class for which such director shall
have been chosen and until his or her successor shall be duly elected and qualified.

ARTICLE VIII



The following provisions are inserted for the management of the business and the conduct of the affairs of the Corporation, and for further definition,
limitation and regulation of the powers of the Corporation and of its directors and stockholders:

1. Board Power. The business and affairs of the Corporation shall be managed by or under the direction of the Board. In addition to the powers and

of the Corporation, the Board is hereby empowered to exercise all such powers and do all such acts and things as may be exercised or done by the Corporation.
2. Written Ballot. Elections of directors need not be by written ballot unless otherwise provided in the Bylaws of the Corporation.

3. Amendment of Bylaws. In furtherance and not in limitation of the powers conferred by the Delaware General Corporation Law, the Board is
expressly authorized to adopt, amend or repeal the Bylaws of the Corporation.

4. Special Meetings. Special meetings of the stockholders may be called only by (i) the Board pursuant to a resolution adopted by a majority of the
WholeBoardtotal number of authorized directors whether or not there exist any vacancies or unfilled seats in previously authorized directorships; (ii) the
chairman of the Board; (iii) the chief executive officer of the Corporation; or (iv) the president of the Corporation, but a special meeting may not be called by
any other person or persons and any power of stockholders to call a special meeting of stockholders is specifically denied.

5. No Stockholder Action by Written Consent. Subject to the—righ t tr-thi
Amended-and-Restated-Certifieate-and-the rights of the holders of any series of Preferred Stock any action requrred or perrmtted to be taken by the stockholders
of the Corporation must be effected at a duly called annual or special meeting of stockholders of the Corporation and may not be effected by any consent in
writing by such stockholders.

6. No Cumulative Voting. No stockholder will be permitted to cumulate votes at any election of directors.




APPENDIX C — Proposed Amendments to Our Certificate of Incorporation (Proposal No. 6)

The proposed amendments to Article IX of our certificate of incorporation related to Proposal No. 6 are shown below. Additions are indicated by underlining
and deletions are indicated by strike-outs.

ARTICLE IX

To the fullest extent permitted by law, no director or officer of the Corporation shall be personally liable for monetary damages for breach of fiduciary
duty as a director_or officer. Without limiting the effect of the preceding sentence, if the Delaware General Corporation Law is hereafter amended to authorize
the further elimination or limitation of the liability of a director_or officer, then the liability of a director or officer of the Corporation shall be eliminated or
limited to the fullest extent permitted by the Delaware General Corporation Law, as so amended.

Neither any amendment nor repeal of this Article IX, nor the adoption of any provision of this Amended and Restated Certificate inconsistent with this
Article IX, shall eliminate, reduce or otherwise adversely affect any limitation on the personal liability of a director or officer of the Corporation existing at the
time of such amendment, repeal or adoption of such an inconsistent provision.
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For Against Abstain
B Togpprove the amendment to our Restated Certificate of Incorporation to remowe inoperative provisions, including references to Class B common stock 0 0 (]
and update other miscellaneous provisions
6. Toapprove the amendment to our Restated Certificate of Incorporation to reflect Delaware law provisions regarding officer ewculpation 1] ] 0]

MOTE: In their discretion, the proxyholders will vote on such other business as may properly come befare the mesting or any adjournment or postponement
thereaf.

Please sign exactly a8 your names) appeans) hereon. When signing as attorney, executor, administrator, or other fidudary, please give full titk as such. Joint
owrers should each sign personally. Allbolders must sign. If 8 corporation or parinership, please sign in full corporate or partnership name by autharized officer.

—

Signature [PLEASE SIGN WITHIN BOX] Date Sigrature (loint Owners) Date




Important Notice Regarding the Availability of Proxy Materials for the Annual Meeting:
The Annual Report and Notice and Proxy Statement are available at www.proxyvote.com.

Va0235-pAB0GE

LYFT, INC.
Annual Meeting of Stockholders
June 3, 2026 10:00 a.m. PDT
This proxy is solicited by the Board of Directors

The stockholder(s) of Lyft, Inc. hereby appoint(s) David Risher, Erin Brewer and Lindsay Uewellyn, or any of them, as proxies,
each with the power to appeint his or her substitute, and hereby authorize(s) themn to represent and to vote, as designated on
the reverse side of this ballot, all of the shares of common stock of Lyft, Inc. that the stockholden(s) is/are entitled to vote at the
Annual Meeting of Stockholders to be held at 10:00 a.m. PDT on June 3, 2026 and any adjournment or postponement thereof.
The Annual Meeting of Stockholders will be held virtually at: www.virtualshareholdermeeting.com/LYFT2026. Further instructions
on how to attend and vote at the Annual Meeting of Stockholders are contained in the Proxy Statement in the question and
answer section under the heading *What do | need to do to attend the Annual Meeting?*.

This proxy, when properly executed, will be voted in the manner directed herein. If no such direction is made, this
proxy will be voted in accordance with the Board of Directors' recommendations.

Continued and to be signed on reverse side




